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1. Reporting context
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2. Company data

Nomad's Land Asia
Nejinsky 27

720000 Bishkek
www.nomadsland.travel
office@nomadsland.travel

Tourist volume 251 - 1000

Number of employees

Type of tourism Active / soft adventure,Sport and adventure, Winter Sport,City
trips,Culture, history and art,Spiritual / religious, Wellness /
health,Volunteer tourism,Round tours,Village and Community
Based Tourism (CBT),Nature/Wildlife

Special target groups Young people,Seniors,Families with children

Destinations offered Central Asia

Sustainability coordinator

Samuel Maret
office@nomadsland.travel
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3. Introduction
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4 Mission statement & policy

4.1 Mission statement

4.2 Policy
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5. Assessment overview

Main theme Criteria Completed
0. Company characteristic 2 | s
1. Sustainability management & legal 34 _
compliance

2. Internal management: social policy & 28 _ 10
human rights

3. Internal management: environment 64 _
and community relations

4. Inbound partner agencic s | e
5. Transpor 0 | O
6. Accommodations s | e
7. Activities 5| DA |
8. Tour leaders, local representatives, 11 _
and guides

9. Destnations 0|
10. Customer communication and 30 _ 3

protection
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6. Detailed overview

0. Company characteristics

Contact details

Action @ 0 Details
v

" | Aisulu Noruzbaeva
nomadsland.kz@gmail.com
+312 996 46 66

0.1. Sustainability coordinator

0.2. General manager/CEO v |¥" | Samuel Maret
s.maret@nomadsland.travel

+996772545610

Organization structure

Action @ 0 Details
0.3. Legal body v | ¥ |Nomad's Land Asia Llc

Ministry of Justice of the Kyrgyz Republic
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January 4th, 2017

B CeuperenbctBo Nomad_s Land Asia.pdf

0.4. Ownership structure

The company is owned by Shakhzada Mare, whose management has been entrusted to Samuel
Maret

0.5. Participations

Nomad's Land Asia is a limited liability company 100% owned by Shakhzada Mare.

0.6. Internal structure and branches
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Nomad's Land Asia does not have a branch office.The whole team is actively involved in the
development of sustainable tourism within the company and in our office in Bishkek. Travelife
training has not been restricted within the team.

The organisational structure of Nomad's Land Asia is linear, consisting of office managers and
trip designers, their role is not limited.

However, we wanted at least one trip designer and one office manager to undergo the basic
training before the certification audit:

Shakhzadae Maret / Director

Nina Akbutina / Accountant

Samuel Maret / General manager / Sustainability Manager / Ecotourism Nepal Mongolia China
Kyrgyzstan

Aisulu Noruzbaeva / Trip designer / Sustainability Coordinator / Ecotourism Kazakhstan
Shahnoza Yusupova / Office manager / Office / Booking / Cash Desk / Contracting
Sustainability

Travelife (=
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Aliya Nurkulova / Office assistant / Office / Booking / Content manager / Sustainability
communication

Nikita Ryzhkov / Trip designer / Ecotourism Turkmenistan

Baktygul Kadyrbekova / Trip designer / Ecotourism Uzbekistan

Aibek Asanov / Trip designer / Coordinator DMO Jeti Oguz / Ecotourism Tajikistan
Aidar Japarov / Web content manager / DMO specialist / Ecotourism Kyrgyzstan
Mathieu Charruaz / Extern consultant / Agro-tourism specialis / Ecotourism Afganistan

B 1.14.0.2 Staff positions at Nomad_s Land.pdf

& 1.14.0.1 Organizational chart Nomad_s Land Asia.pdf

0.7. Significant changes v | ¥ | epaoiit aymut
First audit
0.8. Awards ¥ | ¥ | Travelife Partner 2022

Travelife Certified 2024

Scope of certification

Action Details
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0.9. Scope v [¥ |Our scope includes itineraries, reservations of hotels, lodges, transfers, excursions,
transportation and guides, and preparation of travel documents. The certification cover the
brand "Nomad's Land" and "Trekkistan".

0.10. Scope changes v | ¥ | epaoiit aymur
First audit

0.11. Measurement changes v | ¥ | epaoiit ayut
First audit

Brands, products, and/or services

9

Action Details

0.12. Nature of business v | ¥ |Inbound tour operator,Activity provider,Guiding service
Please indicate which of the following activities are part of your business.

0.13. Brands (within the scope of the certification) v |Y

0.14. Key business segments / brands v |v
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0.15. Contracted suppliers v |

0.16. Sensitive activity types ¥ | ¥" | Intangible cultural heritage,City tour
Hiking,Rafting,Horse riding, Mountain biking,Mountain climbing, Winter sport
Boat tours,Canoe trips

Indicate which of the following sensitive activities are part of your self Visiting traditional communities, Visiting indigenous people, Visiting schools

conducted excursions. Per excursion, a separate checklist will have to be Captive animals, Working animals

completed.

0.17. Passenger number v [¥"[251 - 1000

Estimate the number of passengers your company accommodates annually

0.18. Tourism types ¥ || Active / soft adventure,Sport and adventure, Winter Sport,City trips,Culture, history and
art,Spiritual / religious,Wellness / health,Volunteer tourism,Round tours, Village and
Community Based Tourism (CBT),Nature/Wildlife

0.19. Target groups ¥ | ¥" | Young people,Seniors,Families with children

0.20. Destinations ¥ | ¥ | Central Asia
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Offices, retail outlets and other buildings
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3
Action Details
0.21. Offices v
Describe the number, locations and ownership of offices used by the
company. Indicate approximately how many full-time employees (FTE’s)
are working per office.
0.22. Retail outlets 4
Are there any shops/consumer outlets that are part of the certification
scope?Describe the number, locations and ownership of the retail outlets
used by the company. You can summarize in case of many locations (e.g.
divide over region or brand).
0.23. Other buildings v
Are there any other buildings that are part of the certification scope? For
example, storehouses, car parks, etc. Describe the number, locations and
ownership of the other buildings used by the company. You can summarize
in case of many locations (e.g. divide over country or brand).
Personnel

2
Action Details
0.24. Number of employees v
0.25. Categories and gender v
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Describe the amount of formal and direct employed personnel per category
(make an estimate):

Public communication

Action

Details

N\ @
e

0.26. Brands under Travelife scope
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1. Sustainability management & legal compliance

34

Engagement of company

7

Action

Details

1.1. Sustainability coordinator
A sustainability/CSR coordinator is appointed and his/her role and activities
are defined (corporate level).
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Sustainability Coordinator
Samuel Maret

Hoorcanyiicma, adoanmupyiime npugedeHHbLIl HUXICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvime 00NOAHUMEAbHYIO UHPOPpMAUUIO.

KoopauHaTop 1o ycToiYMBOMY pa3BUTHIO OTBEYAET 32 pa3padOTKy U KOOPIVHALIUIO BHEIPEHUS
JOPOXHOHM KapThl YCTOMYMBOTO pa3BUTHS B HaileM oduce (oducax).

OHn/0Ha BHICTYIIAET B KAUYECTBE CBS3YIOIIETO 3BeHA MEXK/y BCEMH OT/IEaMHU /151 BHEJPEHU S
IIPUHLIMIIOB YCTOWYHMBOIO PA3BUTUS U CTUMYJIMPOBAHUS JEUCTBUI
Cpeiu pyKOBOJMTENIEH, a TAKKE 10 OTHOLIEHUIO K [TOCTABLIMKAM U KJIMEHTaM.

O0sA3aHHOCTH:

Pa3paboTka OTYeTOB U IJTAHOB JEHCTBUI 11 TeHEPAIBHOTO PYKOBOJICTBA,
OTCJIEKUBAHHUE U IIPECTABIEHUE COOTBETCTBYIOIIUX JAHHBIX 110 yCTOMYUBOMY
Pa3BUTUIO KOMIIaHWY;

@ OTBETCTBEHHOCTD 3a YIpaBJIeHHe ¥ OOHOBJIEHHE CXEMBI CePTU(HKAIINY YCTOHINBOTO
passutus (Travelife);

@ [Tomois BCEM otznenam B pa3paGoTKe NMPeUIoKeHUI U YCIYT OTBETCTBEHHOTO
Typu3Ma C MPUBJICYCHUEM ITOCTABIIMKOB U KJIMEHTOB, IPOABUTAIOIINXCS K OoJIBIIEN
YCTOWYMBOCTH;

@ OnTuMu3anys HOJIOKUTETFHOTO BO3ASHCTBIS HAIllel JeaTebHOCTH Ha CPE/ICTBA K

NOMAD'S L |
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CYILLECTBOBAHMUIO, KYJIbTYPY M OKPYXAIOLIYIO Cpefly Kak B opucax, Tak ¥ BO BpeEMs
TYpOB;

@ PacripocTpaHeHre epeioBOro OIBITA IS COK pallieH! s HCTIONb30BaHUS TIPUPOIHBIX
pecypcoB (Oymara, Bojia, SHEprus, 3aKyIloK) 1, B KOHEYHOM CUeTe, COKpalieHne
BBIOPOCOB YIJIEKUCIIOTO ra3a B atMochepy;

® KoopauHarys n/uimm npoeeHre BHYTPEHHNUX M BHEITHUX (TTOCTABIIUK)
TPEHUHI OB, OPTraHU3aLKsl MO3IOBbIX IITYPMOB C KOJIJIETAMH JUIsl ONIPEIeJIeHUs
BO3MOXKHBIX Mep 0 00ECTIEUEHHIO YCTOHINBOCTH;

@ Yuacrre B TOArOTOBKE, PeIaKTHPOBAHUH M PACIPOCTPaHEHNH BHYTPEHHHUX
GloJIeTeHei/6poILop 1o BOIIPOCaM YCTOWYMBOIO PAa3BUTHS;

@ [ToMolllb B BHISIBJICHUH 1 YITPABJICHUH TYPUCTHYECKMMHM IPOEKTaMM Ha Ga3e MECTHBIX
COOOIIIECTB U IPyTrMMH MECTHBIMHI WHUIMATUBAMH MO COXPAHEHUIO MTPUPOIBL. U T.JI.

SUSTAINABILITY COORDINATOR (M/F)

Job Details :

Working place : Nomad’s Land Office, Nejenksky Lane 27, Bishkek, Kyrgyzstan
Supervisor : Samuel Maret

General mission description :

The Sustainability Coordinator is responsible for creating sustainable policies within the

organization, carrying out sustainability training, as well as planning corporate and social
responsibility (CSR) projects for the implementation of the entire organization.

Duties & Responsibilities :

Travelife Certified TI’Clve I ife
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Implementation of the sustainability program of Travelife

Implementation of the sustainability policy and action plan; Travelife planning and
reporting; Contact for Travelife regarding trainings and collective actions;

At the Office
Initiation and coordination of activities related to sustainable development
Dissemination of sustainability information within our team. Up-date our Quality
System Management (QSM) Development of minimum sustainability criteria for tours
To set up and control the Green office policy

Our travellers
Dissemination of sustainability information on our website, through our program,
through the voucher, through the signature of our emails To create a code of conduite
To inform client about approximative carbon pollution To develop a system of carbon
compensation

Our Guides
Dissemination of sustainability information within them To create a code of conduite
Training

Our Drivers

Dissemination of sustainability information within them To create a code of conduite

Our CBT’s, accommodations and local partners

Travelife (=
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Dissemination of sustainability information within them To create a code of conduct To
develop criteria of sustainability of CBT partners To develop business with Green
accommodation and to develop criteria of sustainability for lodges with any
certification Sustainability Tourism seminar organization for CBT partners To give a
training about ecotourism once a year to the partners

Share of information on social media and on our website :

To post once a week on chosen Social Medias To be active on Social Medias to provide
information about our eco-project and our sustainable policies To animate our FB
group for guides To animate our FB group for local partners To upload all policies To
share website pages on social medias

1.2. Management integration

Sustainability related tasks and responsibilities are part of the long-standing
company procedures and processes. Appropriate responsibilities are
assigned to the company’s staff for actions related to sustainable tourism.
An effective internal communication system exists. In larger or more
complex organizations, a sustainability team is established, consisting of
managers of branches and/or key departments (e.g. product development,
marketing and communication, human resources, and internal logistics).
The responsibilities of the team are defined.

Page 18/185

Travelife Certified

Hooscanyiicma, adanmupyiime npusedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPOpMayuro.

VYcroitunBoe pa3BUTHE SIBISIETCS YaCThI0 BCEX MPOLEAYP U MPOLeccoB KoMmaHuu. Bee
MOJIUTUKY YETKO JOBOJSTCS JI0 CBE/ICHHSI BCEX COTPYIHUKOB. PYKOBOICTBO aKTUBHO Y4aCTBYET
B peasn3alliy MOJUTUKY YCTOMYMBOIO pa3BUTHUS U IIJ1aHa JEUCTBUIL, a UMEHHO:

1. [®UO u n0KHOCTh]| OTBEYAIOT 32 [HanpuMep, COO0IeHHEe 3aKOHOJATENILCTBA B 00JIACTH
YCTONYMBOTO Pa3BUTHA, YIIPaBJIeHHUE 0(PUCOM, pa3pabOTKy SKOJIOrHYeCKH Oe30MacHOM
NPOYKIIMY, OOIIEHUE C MAPTHEPAMU U KJIIMEHTAMH B COOTBETCTBHU CO BCEMHU TOJUTUKAMU
YCTOIUUBOIO pa3BUTHUA].

2. [®HO u goIKHOCTL| OTBEYAIOT 34...

3. [®UO u 101KHOCTH] OTBEYaloT 3a...
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Perynsipao mpoBOIsATCSs COBEIAHMs, HA KOTOPHIX 00CYKAAETCS JOCTUTHYTHIH Iporpecc U
BHOCSITCSI HEOOXOUMBIE KOPPEKTUBHIL.

The preparation for Travelife certification has significantly enhanced our SQM procedures and
processes, leading to a comprehensive improvement in tasks and responsibilities related to
sustainable development and internal communication. The integration of the Travelife action
plan has notably clarified and defined specific responsibilities for actions linked to our daily
work. Our entire team has seamlessly incorporated the Travelife system into our daily
operations, with each member now dedicated to a core mission aligned with our commitment to
sustainability:

1. Noruzbeva Aisuluu Urmatbekovna - Sustainability Coordinator is responsible for compliance
with the legislation in the field of sustainable development, office management, development
of environmentally friendly products, communication with partners and customers in
accordance with all sustainable development policies; is responsible of the development of
ecotourism in Kazakhstan.

2. Samuel Maret - General manager and Sustainability Manager is responsible for compliance
with sustainability legislation, development of environmentally friendly tours, communication
with partners, coordination of all sponsored organizations; is responsible of the development of
ecotourism in Nepal, Mongolia, China and Kyrgyzstan.

3. Yusupova Shakhnoza Anatolievna - Office Manager is responsible for the internal workings
of all processes in the office, communicating with service providers, partners, guides and
drivers and ensuring their compliance with sustainability legislation.

4. Aibek Asanbaev, trip designer, is responsible of the development of the DMO Jeti Oguz, and
development of ecotourism in Tajikistan

5. Baktygul Kadyrbekova, trip designer, is responsible of the development of ecotourism in
Uzbekistan

6. Nikita Ryzhkov, trip designer, is responsible of the development of ecotourism in
Turkmenistan

NOMAD'S L |
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7. Aidar Japarov, DMO development specialist

8. Mathieu Charruaz, extern specialist, is responsible of the development of ecotourism in
Afghanistan and Uzbekistan

9. Pierre-Armand Dussex, extern specialist, is responsible of the territorial development of Jeti
Oguz district

Regular meetings are held with the rest of the company to discuss progress and make necessary
adjustments.

B Slack.jpg

Slack]1.jpg
Photo from the meeting 16.01.2023.jpg

B 1.14.1.0.1 Organizational chart Nomad_s Land Asia.pdf

1.3. Committed resources
The management commits to provide adequate resources (human and/or
financial) for the implementation of the sustainability policy.
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Hooscanyiicma, adanmupyiime npugedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPOpMayuLo.

I[IIH peam3alu rnoJIUTUKU yCTOﬁ‘IMBOFO Ppa3BUTHUS KOMITIaHUS BBIACIIACT HCO6XOHI/IMI)IG
YEeJIOBEUEeCKHEe PeCypchl U 00elaeT, uTo (PMHAHCOBO peajiu3yeT BCe CyMMBI, TpeOyeMble Ha
YCTOMUYHMBOE Pa3BUTHE KOMITAHHU.

OpUEeHTUPOBOYHBIN 00beM (PMHAHCOBBIX PECYPCOB, BBIICISIEMBIX Ha CIIETYIONIAA TOJI,
COCTaBJISIET [....].

Since the creation of brand "Nomad's Land Asia", the entire team has been involved in the
development of ecotourism. Our general manager, Samuel Maret, is the referent for all
questions related to the development of sustainable tourism. Aisulu Noruzbaeva is our

MoMAD'S LMD |
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coordinator for sustainable tourism development. All the other members of the team are
actively involved in sustainability, 6 people.

Some of our guides also participate as lecturers in our training seminars.

As all our activities are focused on developing sustainable tourism, we evaluate expenditure
through the Travelife reporting programme.

1.4. Mission statement
A sustainability mission statement is defined and published on the
company’s website(s).
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We aim to foster sustainable development in the tourism sector by raising awareness of
ecotourism and agrotourism, promoting responsible travel practices, and creating programs that
actively engage and benefit local communities.

When you travel with Nomad's Land, you embrace our travel philosophy. Whether you are our
client, partner, guide, or colleague, this page informs you of our vision, mission, and policies
for developing sustainable tourism.

In 2024, our commitment to sustainable tourism was recognized with Travelife certification.
We invite you to explore more about our efforts by reading our articles on other pages of our
website, including Eco-projects, Blogs, and Partners.

Qur vision is to be the leading agency in connecting and uniting communities based on tourism
in Central Asia. We aim to foster sustainable development in the tourism sector by raising
awareness of ecotourism and agrotourism, promoting responsible travel practices, and creating
programs that actively engage and benefit local communities.

Qur mission is to engage and collaborate with local communities, ensuring their active
participation and consent in our initiatives. We aim to return a fair share of profits to the local
community, supporting their socio-economic development. We prioritize community
involvement, conserve biodiversity, and promote environmental sustainability by minimizing
non-renewable resource consumption. We respect traditional cultures and social structures,
partnering with local ecotourism initiatives and promoting the training and empowerment of
local guides to foster sustainable tourism practices.

NOMAD'S L |
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https://nomadsland.travel/en/before-you-go/eco-projects
https://nomadsland.travel/en/before-you-go/blog
https://nomadsland.travel/en/before-you-go/partners

MoMAD'S LMD |

A special chapter is available on our website :

https://nomadsland.ch/en/about/sustainability

1.5. Trained sustainability coordinator/team ¥ |¥" | Samuel Maret - General manager

The sustainability coordinator (or team, in case of larger companies) has Aisulu Noruzbaeva - Trip designer and sustainibility manager
successfully completed the basic Travelife Sustainability training and exam.
Company learning monitor

No workshop information for this company

B learning_certificate Samuel Maret.pdf
B learning_certificate Noruzbaeva Aisulu.pdf
B certificate Noruzbaeva Aisulu.pdf

B Gestion de la durabilité _ Samuel Maret.pdf

1.6. Trained key staff v Members of the staff are actually training through the Travelife plateform :
Key staff members (such as product managers, communication managers
and sales managers) have completed the Travelife training. Shakhnoza Usupova - Office manager

Nikita Ryzhkov - Trip designer

Aibek Asanov - Trip designer

Victor Pillonel - Trip designer - guide trainer

Mathieu Charruaz : Trip designer - horse guide trainer - agrotourism development specialist

Aidar Japarov - DMO specialist
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Stanislav Konovalev : Guide trainer - Risk manager

Baktygul Kadyrbekova - guide
Aisulu Noruzbaeva - guide

Baktygul Kadyrbekova certificate.pdf
learning_certificate Nikita Ryzhkov.pdf
learning_certificate Aibek Asanov.pdf
learning_certificate Ayana Zholdoshbek.pdf
personal_certificate Shakhnoza.pdf
personal_certificate Aidar Japarov.pdf
personal_certificate Mathieu Charruaz.pdf

personal_certificate Victor Pillonel.pdf

EFEPEOPEPEPOPOPEPEP

ANIMAL_WELFARE_Mathieu Charruaz.pdf

1.7. Additional training management ¥ |==|Nikita was trained by Helvetas in December 2019 to promote winter tourism

The sustainability coordinator, key staff members and/or management have

received additional training/education related to sustainable tourism Aisulu in December 2022 took a training course on green and sustainable tourism products
management and health & safety issues (e.g. ISO 14001, university courses,

specific courses). 2 of our guides Ainagul and Makpalbek have been trained in Principles of Sustainable Tourism
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in guiding December 2023

Samuel Maret has complished course about Sustainable Marketing Program 2024 of
GoodTourismInstitute

4

Training certificates.pdf

B GTK Certificates December 2023 Trainingl.pdf

nomads.land_Sustainable_Marketing_Program_Sustainable_Marketing_Program_Good_Touri
sm_Institute.pdf

GTK Certificates December 2023 Trainingl _M.pdf

Social cooperation

Action 0 Details

\@

1.8. Collaboration " | Hoarcanyiicma, adanmupyiime npusedennuiii Hudice WaAGAOK K dauteii Cumyayuu u yoaume
The company is actively involved in external forums and working groups HEHYIHCHYIO UAU 000a8bme 0ONOAHUMENbHYI) UHPOpMauuro.
which are supportive to sustainability in tourism.

Mp! siBnsiemcst uineHamu Kelproizckoil accornpanmu typornepatopos (KATO) u npuauMaem
AKTMBHOE y4acTHe B UX MHULMATUBaX, TPEHUHIAX U CEMHUHapax.

Our partners are available on the link: https://www.nomadsland.ch/en/before-you-go/partners
and https://nomadsland.ch/en/before-you-go/eco-projects
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» Working partner of different CBT in Kyrgyzstan, in Tajikistan, in Uzbekistan and in
Kazakhstan

* Member of KATO (Kyrgyz Association of Tour Operator)

» A member of Mountain Cluster Association

* Founder member of the Excurs Training (Kyrgyz Excursion Guide association)

* Vice-President of "Boule de Neige" Association Switzerland (bringing access to Winter
Sports to children in Kyrgyzstan, Tajikistan and Afghanistan

* Volunteering and supervisory board member at "Babushka Adoption Foundation", giving
hope to elderly of Kyrgyzstan

* Working on new Women project "Use of medicinal plant and edible plants" for CBT
providers

Nomad's Land and Village Monde have been working together since 2018 to promote tourism
in Kyrgyzstan. The partnership has resulted in the creation of the Vaolo.com website, which

currently showcases 156 different homestays and other tourism offerings in the country.

https://nomadsland.travel/en/blog/village-monde-vaolo

February 2023 : creation of the DMO Destination Jeti Oguz (Kyrgyzstan) with initiave of the
local community of the whole disctrict https://www.facebook.com/destinationjetioguz

B Excursus _ Training.jpg
& Excursus training.pdf

1.9. Exchange of experiences v Nomad's Land Asia actively shares its wealth of sustainability management experiences
Experiences, training materials and best practices concerning sustainability through diverse and creative channels, fostering a commitment to responsible travel practices.
are shared with other companies and stakeholders (e.g. via the Travelife Key highlights of our engagement include:

website) .

Media Platforms: Utilizing various social media channels such as Facebook, YouTube,
Instagram, X, and blogs to showcase our commitment. Eco-project articles on our website(s)
further amplify our dedication, and TV and newspaper interviews provide additional avenues
for spreading awareness.
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https://nomadsland.travel/en/blog/village-monde-vaolo
https://www.facebook.com/destinationjetioguz
https://www.facebook.com/nomadsland.kg/posts/pfbid0ogNXouHexfTUfjMyFKiWPMz2FxoSYQJgy4mW6BDGaC6mx3D8eMsC3dR28PBesY3Ql
https://www.youtube.com/watch?v=TI-2aM7EWGQ
https://www.instagram.com/p/CafCibrKlhp/
https://twitter.com/NomadsLand_kg/status/1478984791353663492
https://www.nomadsland.travel/en/blog/trainings-tourist-facilities-zheti-oguz-district-2023
https://www.nomadsland.travel/en/blog/village-monde-vaolo
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Events: Participating in meetings with international donors and organizing seminars for
Community-Based Tourism (CBT) initiatives are crucial components of our engagement.
Noteworthy is our annual Seminar for CBT partners in Kyrgyzstan, initiated in 2019, which
covers topics such as tourism sustainability, waste management, new trends, and evolving
culinary expectations. Tourism fairs.

Working/Discussion Groups: Collaborating with diverse stakeholders including international
donors, local communities, actors in the tourism industry, NGOs, institutions, and various
educational bodies such as Bukhara State University, National University of Bishkek, schools
like Nt 26 of Bishkek, Lycee 14 of Karakol, Lycee 55 of Kyzyl Suu, sports organizations like

the Kyrgyz National Agency of Sport, Young Sport School of Naryn, Young Sport School of
Karakol, and Destination Management Organizations (DMOs) like Jeti Oguz.

Mentoring programmes: Our main involvement in mentoring programmes aims to develop new
tourism products, transfer knowledge and develop skills, contributing to the growth of local
communities based on eco-tourism or agro-tourism. New program developed in partnerhip with
NGO L eadership in Karakol.

CSR/Sustainability Guidance: Disseminating valuable insights through tools such as our guide
manual, educational booklets, newsletters, and codes of conduct to ensure that sustainable
practices are deeply ingrained in every aspect of our operations.

Travelife Website: Sharing our experiences and commitment to sustainability on the Travelife
website, contributing to a broader global community dedicated to responsible tourism.

Furthermore, our engagement history includes organizing 17 Seminars with local CBT partners
across Kyrgyzstan in 2015, focusing on sustainable tourism development. These seminars
covered crucial aspects of sustainable tourism, providing our partners with knowledge and tools
for fostering responsible practices within their communities. Through these multifaceted
approaches, Nomad's Land Asia remains dedicated to inspiring, educating, and collaborating
for a sustainable and responsible travel industry.

B Partner Training April 2019.jpg

MoMAD'S LMD |

Travelife (=

Sustainability in tourism


https://www.instagram.com/p/CdfKJY_sDI9/
https://www.facebook.com/photo/?fbid=675859784541543&set=pcb.675859911208197
https://www.facebook.com/photo?fbid=659983112795877&set=pcb.10160468785902094
https://www.facebook.com/photo?fbid=659983112795877&set=pcb.10160468785902094
https://www.facebook.com/photo/?fbid=877078631086323&set=pb.100063525832810.-2207520000
https://www.facebook.com/nomadsland.kg/posts/pfbid0xzdmyjbqSnCBmmZVync4KRqVUdddE5TRkdZ6NhdgxNAhvruvgSbvaXG5mZhBjRiEl

B Partner Training April 2019 _1_.jpg
B Partner Training April 2019 _2_.jpg

B Certificates awarded at the Nov 2023 seminar DMO Jeti Oguz.JPG

1.10. Donations

The company provides support to nature protection organisations and/or
community development (e.g. infrastructure, education, health, sanitation)
or other local/national sustainability initiatives. Can also be done by
stimulating staff and/or client donations including in-kind contributions
(e.g. volunteering).
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Hooxcanyiicma, adoanmupyiime npugedeHHblil HUMCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvme 00NOAHUMEAbHYIO UHPOPpMAUUIO.

INomrMo BHeapeH¥sI MPaKTHK YCTOWYUBOTO PAa3BUTHS B AEATEILHOCTD M STUKY KOMITAHHH, MBI
TaK)Ke OKa3bIBaeM HEIOCPEACTBEHHOE MOJIOKUTEIbHOE BIIMSHUE HA MECTHBIE COOOIIECTBA U
OOIIIECTBO B 11€JI0M, IOAJCPKUBAS MMPOEKT / HEKOMMEPUYECKYIO OpPraHU3aIuio |...].

B tekymem rony o6bEM NOKepTBOBaHUI cocTaBulI [...] / B cnenyioriem romy Mbl I1aHUpyeM
HayaTb OKa3blBaTh (PUHAHCOBYIO / BOJIOHTEPCKYIO MOJIEPAKKY MPOEKTY / HEKOMMEPUYECKOM
OopraHu3anud |...J.

Our donations are mainly in kind or in human resources.

Babushka Adoption Foundation : volunteering (around 100$ per year); transport costs
during humanitarian aid actions; translation works Boule de Neige Association :
volunteering (around 200$ per year) through various actions : office work on
coordination between the Swiss association and Kyrgyz, Tajik and Afghan partners;
coordination of actions; logistic support; DMO Jeti Oguz (salaries, internet, electricity,
rent of office, design of new website, advices, training), around 2000$ spent in 2023

E LETTRE DE REMERCIEMENT.pdf

B Babushka Adoption.jpg
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B Boule de Neige Association.jpg

Baseline assessment

Action

Details

1.11. Overview partners/suppliers

The company has a system in place to identify the sustainability
performance of the key supply chain businesses it works with, whether
directly or indirectly.
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Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUdICe WADAOH K 8aulell cumyayuu u yoaaume
HEHYICHYIO Ul 000asbme 00NOAHUMEAbHYH) UHPOPMAUUIO.

Hama KOMITIaHHU A Ha4vajla BECTU CIIMCOK ITOCTABIIIUKOB U napTHep013 1o pa3MCIJ_[CHI/IIO, ‘[T06bl
MOMOYb OIPEJeNIUTh YPOBEHb UX YCTOWYMBOCTH. Kpome Toro, Mbl HAUalli JeJIMThCS TepeIOBbIM
OIBITOM B 00JIACTH YCTONYMBOTO Pa3BUTHS C TOCTUHUIIAMU M TOCTEBBIMU IOMaMH. Mbl
HaJIeeMcCs, YTO 3TO TIOMOXKET HaM MOBBICUTh OCBEIOMJIEHHOCTh HAIIIMX MAPTHEPOB B 00JIACTH
YCTORYMBOTO Pa3BUTHsA, CIIOCOOCTBYsI TEM CaMbIM 00Jiee OTBETCTBEHHOMY MOAXOAY K BEJCHHIO
Ou3Heca.

We have establish a list of partners offering lodge based first on Travelife certified, then on
these criterias :

Local building material Environmental friendly heating Green energy Local cuisine Water
favings

Waste management

We have establish a list of services providers partners based first on Travelife certified, then on
these criterias :

ILocal support Environmental friendly Green energy Responsible approach Animal wellcare

'Waste management

NOMAD'S LD
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g Inventory partner NL lodge and activities.xIsx

1.12. Baseline assessment

The company has conducted a baseline assessment regarding its compliance
with the Travelife sustainability best practice standard (e.g. by completing
this report).

Nomad's Land Asia has conducted a baseline assessment through the Reporting & Planning
tools of Travelife.

This report will be our baseline report of our politic and actions of sustainable tourism
development.

It is our aim to go for Travelife certification and all actions and improvement will be done on
this way.

Policy

Action

Details

1.13. Sustainability policy

The company has a written sustainability policy that reflects the company
structure and activities and is supported by top management. The policy
aims for a reduction of the negative social, cultural, economic, and
environmental impacts of the company’s activities, and includes employee-
related health & safety aspects.
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Sustainability in Tourism

Nomad's Land Asia aims to increase awareness of ecotourism and responsible travel, for a
sustainable development of the tourism sector.

When you travel with Nomad's Land, you accept to share our travel philosophy. Whether you
are our client, our partner, our guide or our colleague, you are informed on this page of our

policies for the development of sustainable tourism.

Our misEmaoperate with the involvement and consent of local communities. To give a fair share

of profits back to the local community. To involve communities rather than individuals.

NOMAD'S LMD
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To contribute to the conservation of biodiversity To be environmentally sustainable and
require the lowest possible consumption of non-renewable resources. To respect
traditional culture and social structures. Not to make local people perform inappropriate
ceremonies, etc. To work with local ecotourism partner and infrastructure To develop
training for our local guide

Our policies

Nomad's Land Asia is proud to announce the formalization of our commitment to ecotourism
principles through a comprehensive set of policies, each dedicated to a specific thematic area.
These policies, meticulously crafted and endorsed by our team, serve as guiding documents
reflecting our philosophy to sustainable practices.

Accessible on our website in French, Spanish, English, and Russian languages, these policies
cover various dimensions, including social, cultural, economic, and environmental impacts of
our activities.

By making our policies readily available in multiple languages, we aim to foster transparency,
accountability, and engagement with a global audience, setting a new standard for ecotourism

excellence.

https://www.nomadsland.travel/en/about/sustainabilit

B Child abuse staff training 11th of March 2025.jpg

1.14. Communication

The sustainability policy is accessible to all employees, suppliers and the
general public via the corporate website(s) (where no website exists, via
other means).
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The sustainability policy is currently available in English, in Spanish, in French and in Russian
on our website.

Our website is the platform that will inform our customers and our international outbound
partners about our involvement in sustainability.

Our local partners, accommodations and local guides are informed via a Facebook discussion
roup.

Travelife

Sustainability in tourism

NOMAD'S L |
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https://www.nomadsland.travel/en/about/sustainability
https://www.facebook.com/groups/373920197837644
https://www.facebook.com/groups/373920197837644

Our guides, who welcome our customers from the start to the end of the tour are informed on a
Facebook discussion group.

Also, our Facebook pages will be used to continuously inform our clients about the evolution of
our commitment and the progress of our projects.

Projects & initiatives : https://nomadsland.travel/en/before-you-go/eco-projects

Our Policies : https://nomadsland.travel/en/about/sustainability

Action plan

Action

Details

1.15. Action plan
The company has a sustainability action plan (with targets, actions,
measures, responsibilities and time planning).
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Our organization has employed a dynamic approach to action planning, utilizing tools like
Trello and Slack to streamline strategies, action plans, and duties. In our ongoing pursuit of
development, we have integrated the Action Plan feature from the Travelife platform into our
system, complementing our existing tools and fortifying our comprehensive approach.

The initial phase of our action plan involved immersing ourselves in the Travelife certification
process. This not only provided valuable insights into our current sustainable development
practices but also facilitated the formalization of our existing methodologies. The incorporation
of the Travelife Action Plan has proven to be highly effective, allowing us to seamlessly
integrate it into our workflow.

As of mid-March 2022, the majority of our planned initiatives, dating back to the end of the
previous year, have been successfully executed. This accomplishment not only signifies our
commitment to sustainable practices but also highlights our proactive efforts to surpass
predefined criteria.

Travelife (=
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https://www.facebook.com/groups/223261515603371
https://nomadsland.travel/en/before-you-go/eco-projects
https://nomadsland.travel/en/about/sustainability

& action_plan _2_.pdf

Actions plan 2023_2025.pdf

1.16. Staff involvement

The management involves employees in the development and
implementation of the action plan and acknowledges them as a driving force
for successful and continuous sustainability improvements.

Since 2001, Samuel Maret has worked for the sustainable development of tourism.

The aim of creating Nomad's Land was to develop rural communities in the mountains of
Central Asia. Since its inception, all employees are imbued with the core values of eco-tourism.
We learn together to develop it and we have implemented dozens of projects.

All the staff at the office get a first introduction about Travelife and update of our sustainable
politic. Most of our team has complete successfully the basic training.

General Manager, our Office manager and our Sustainable coordinator are fully implicated in
the process. The other members are involved on a daily basis in ongoing actions, and are given
specific tasks related to the formalization of our ecotourism development.

For these purposes, we also use a dedicated channel in our intern Slack chat: "Travelife".

Screenshot attached. All our team members are members of Facebook groups where our
information is distributed to local communities and our guides.

ﬁ Slack correspondence.png

1.17. Product developers and contract managers
Product developers and contract managers are informed, trained and
provided with resources to implement the supplier related policies.

Page 32/185

Travelife Certified

Hoorcanyiicma, adoanmupyiime npugedeHHblil HUMCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYI0 uau 000asbme 00RO IHUMENbHYIO UHBOpMaUUIO.

Bce Hammm npoayKT-MeHepKepbl o3HakoMIeHs! ¢ [lomuTrkoit ycroiturBoro pa3sutus v [Inanom
JEeUCTBUI. DTO 00CykKJaeTCs Ha peryyIsIpHbIX COBEIIAHMSIX, 4 TAKXKE B KaHaJIaX BHYTPeHHEH
KOMMYHHUKAIVU.
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Product developers and contract managers undergo comprehensive training and are equipped
with the necessary resources to effectively implement supplier-related policies. The entire team
receives training on the Travelife platform, with a particular emphasis on completing the basic
training. Additionally, team members are encouraged to pursue further training on topics that
align with their interests and responsibilities.

Access to a range of valuable resources, including Travelife, Nomad's Land, UNWTO, etc., is
provided to ensure that staff members have the information and tools needed to adhere to
sustainable practices. Information on supplier-related policies is communicated through various
channels, including the labor contract (Chapter 2.1.7) and integrated into the sales processes
outlined in our SQM framework. This approach ensures that all team members are well-
informed and continuously updated on best practices and guidelines related to sustainability in
the travel industry.

We organise small meetings when necessary to explain the evolution of our certification and
the actions taken and to be taken.

All staff members are part of the different FB groups (for guides and for partners) and take
part in discussions.

The sustainability policies are available and updated on our website.

Monitoring and evaluation

5
Action Details
1.18. Monitoring and evaluation ¥ | ¥ |We actively oversee the implementation of our sustainable development policy through the
The company has documented procedures in place to monitor and evaluate action plan established on the Travelife platform. Our monitoring process involves regular
the implementation of the sustainability policy, objectives and targets. informal evaluations, including meetings with CBT heads and local guiding staff. To enhance
our evaluation methods, we have introduced a statistical document that tracks the evolution of
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various purchases and quantifiable energy.
Moving forward, we plan to leverage the Travelife "Monitoring and Evaluation" table, selecting
key indicators for a more streamlined and effective assessment. Several of our key partners,

including inbound and outbound partners, guides, and accommodations, are already integrated
into our evaluation grid.

g KommynanbHble yeiyru 2023 .x1sx

B Monitoring CO2 _ staff meeting 11th of March 2025.jpg

1.19. Corrective measures

The company has procedures in place which are designed to identify
discrepancies between planned objectives and actions. These procedures
should be designed to identify the cause and prove that corrective measures
have been taken and are efficient.

Hoocanyiicma, adanmupyiime npugedeHHbLIl HUICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asbme 00NOAHUMEAbHYI) UHPOPMAUUIO.

Harmra komanzma peryasipHo oOCcyskIaeT Ha CBOMX COOpaHMsX XO[ BeoyHeHus [1nana neficteuit
U [IpY HEOOXOUMOCTH TPUHUMAET KOPPEKTUPYIOIINE MEPHI B COOTBETCTBHH C IIEJISIMU
KOMITAaHUH B O00JIACTH YCTOWYMBOTO PAa3BUTHSI.

During the meetings with the whole team about the development of sustainable tourism, the
coordinator will discuss the progress of the action plan and all employees will discuss the
necessary corrective measures, in case of discrepancies between the objectives and the planned
actions.

Quantitative monitoring of resources used in our office has been created: gas, paper, electricity,
water consumption

Questions related to sustainable tourism have been added to the questionnaire/feedback form
given to tourists at the end of their stay.

A ranking of partner accommodation and service providers has been created, a statistics table
will be created at the end of 2023 to evaluate the results of our partners.
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1.20. Staff Communication

Staff members are regularly updated on the company’s sustainability policy,
activities, results and related developments via newsletters, intranet or other
internal communication channels used by the company.

The company's employees are regularly informed about the company's sustainability policies
and successes. First of all, the company has a very convenient platform both for internal
communication and for providing information to tourists. Each employee works on a specific
blog article topic regarding culture, social norms, interesting traditions, which is important to
cover for foreigners.

All internal communications are conducted face-to-face in the office, or there is a convenient
slack platform with a specific hashtag #travellife. With separate hashtags and face-to-face
correspondence, information spreads quickly and tasks are completed on time.

Also to support employee communication, there is a separate Facebook group called Nomad's
Land Guides where common goals, reminders related to the sustainability policy are shared. In
addition, Nomad's Land's Facebook page and the official company website are fully aligned
with the themes of cultural sensitivity, economic and social benefits, long-term partnerships,
community engagement. Various trainings and educational events are held throughout the year,
where each employee can gain new knowledge and get closer to the team.

All the links to common groups:

https://www.facebook.com/groups/223261515603371
https://www.facebook.com/nomadsland.kg
https://www.facebook.com/groups/373920197837644
https://www.facebook.com/groups/4088734737878190
https://www.facebook.com/groups/5930633960347434

Also we communicate through our internal FB group (team & guides), during seminar with our
local service providers, slack platform.

1.21. Records
The organisation keeps records of conformity to the requirements of its
sustainability management system.
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Hoorccanyiicma, adoanmupyiime npugedeHHblil HUMCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYIO uau 000asbme 00NOIHUMENbHYIO UHBOPpMauuro.

Bce nokymenTsl, 3arpyxeHnsle B otueT Travelife Certified, ocTynHbl HalIMM COTPYAHUKAM
JUIS1 O3HAKOMJICHHUSI.
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Our organization meticulously maintains records to ensure conformity with the requirements of
our sustainability management system.

The central hub for our sustainable policies, eco-projects, and eco-partnerships is our website,
providing an accessible library for our staff.

In addition to this, our staff has a comprehensive work manual embedded within our SQM,
encompassing procedures that include sustainability aspects, tips, and recommendations. All
team members have access to the Travelife platform, where they are encouraged to read reports
and stay informed. Sustainability actions remain a recurring topic in our office meetings,
fostering ongoing discussion and awareness.

Furthermore, our staff actively engages in various online chat groups alongside guides and local
partners. To document and track compliance, all relevant data and evidence are meticulously
recorded within our Travelife platform.

1.22. Performance branches v |v
A system is in place to monitor the performance of main branches or main
sub-brands regarding sustainability (if relevant for the size and structure of
the company).

External reporting and communication

4
Action Details
1.23. Management reporting v | | Hoocanyiicma, adanmupyiime npueedennviii nusxce wa6aon k éaweii cumyayuu u yoaume
At least once a year, the sustainability coordinator reports to top HEHYIHCHYIO U 000asbme 0ONOAHUMEAbHYI) UHPOpMauuLo.
management on the effect of the implemented policies and actions, the
status of the objectives and formulates recommendations for the next steps. PyKoBOICTBO HENMOCPEICTBEHHO BOBJIEUEHO B IIPOLIECC YCTOWYUBOTO PA3BUTHS KOMIIAHUU U
XOPOIIIO OCBEJOMJICHO O XOJI€ BHIIIOIHEHHS OTYETHOCTH B 00JIACTH YCTOMYIHMBOTO Pa3BUTHUSA U
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peann3alyy MOJIMTUKY U TUIaHA JICACTBUM B 00JIACTH YCTOMUYMBOTO Pa3BHUTHS.

Bcerpeun ¢ BbICIIMM PYKOBOACTBOM MPOBOJSATCS C PETYJISPHOCTBIO B [...] 111 ”HGOPMHUPOBAHHUS

0 JIOCTUTHYTOM IpOrpecce v 00CYykKICHUs AaNbHEHIINX AeHCTBHIM.

The management report is this Travelife report in combination with the Travelife action plan.

A full report is produced by our sustainability coordinator once a year, or more frequently if
necessary.

At our team meetings, certain items on the agenda are directly or indirectly related to
sustainability.

B meeting 27.12.2023.jpeg

B meeting 27.12.2023 _1_.jpeg

1.24. Travelife reporting
The company reports its progress via Travelife at least every two years.

We wil report our progress via Travelife at least every two years.

1.25. Public reporting
The key sustainability results are reported to the public at least every two
years and are available on the company website.
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Our customers and partners are kept constantly informed about the progress of our tourism
projects on our various online platforms, in the form of posts, blogs and articles.

The Travelife report provides a comprehensive overview of our actions and their results.

Some of our ecotourism projects are also described on the "Eco-projects" page of our website:

https://nomadsland.ch/en/before-you-go/eco-projects

The results are also communicated to the local communities where Nomad's Land is involved in

their development through concrete actions, such as a training seminar in the Jeti Oguz

MoMAD'S LMD |
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community from 24 to 26 November 2023. The results of the launch phase of the new DMO
were described during the seminar.

Our Travelife report will be published and updated on our website.

B Seminaire nov 2023 DMO Jeti Oguz.jpg

1.26. Sustainability and public relations

The company enables and facilitates sustainability related questions and
feedback from customers and other stakeholders. There is a clear indication
on the companies web site on how to address such questions and feedback.

Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUMICe WADAOH K daulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvme 00NOAHUMEAbHYIO UHPOPMAUUIO.

[o mo6sIM BoripocaM B 0OJIACTH YCTOWYMBOTO PA3BUTHS KJIMEHTH U IpyTUe 3aNHTEPECOBAHHbIE
CTOPOHBI MOTYT OOpAIATHCS B HAITy KOMITAHHIO TI0 /IPECy JIEKTPOHHOM MOYTHI [...],

YKa3aHHOMY Ha HallIEM caire.

Our customers and all our partners are invited to consult our sustainable policies on our
website: https://nomadsland.travel/en/about/sustainability

"Your feedback is very important for us

If you noticed something during your trip that did not comply with our policies, or if you have any
questions, please contact our sustainability manager aisulu@nomadsland.travel "

After each trip, the trip designer sends an online link to the feedback form.

Legal compliance and fair business practices

8

Action

Details
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1.27. Legal requirements overview
The company maintains an up-to-date list of international, national and local
legal requirements (applicable for its direct operations).

Hoorcanyiicma, adoanmupyiime npugedeHHblil HUMCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYIO uau 000asbme 0ONOIHUMENbHYIO UHBOPpMauUro.

Mbl 3asBIIsIeEM, 4TO COOJI0JaEM BCE OCHOBHBIE I0PUINYECKUE 0053aTebCTBA, HEOOXOUMBIE TSI
yreHcTBa B KATO.

Nomad's Land Asia is committed to compliance with local and national laws and fair business
practices.

Our code of ethics includes the following:

Legal compliance Ethical code Bribery and corruption Who is covered by the
Policy? Political involvement Fair competition Non compliance and violations
Supply chain liability Consumer Rights

B Ethical code of Nomad_s Land.pdf
[

lL88  1.27 nepeuenn HITA no uepapxuu.docx

1.28. Legal compliance

The company is in compliance with all applicable local, national and
international legislations and regulations, including health & safety, labour,
environment and ethical standards.

Hoorcanyiicma, adoanmupyiime npugedeHHblil HUMCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYI0 uau 000asbme 0ONOIHUMENbHYIO UHBOPpMauuro.

Mpbi 3as1BJ1sIeM, UTO HaIlla KOMIIAHUs COOJTIOZIAeT BCe I0pUANYECKIe TpeOOBaHUs B 00IACTH
3J0pOBbs1 M 6€30MaCHOCTH, TPY/a, OKPYKAIOIIEeH cpe/ibl K STUUECKUX HOPM.

To the best of our knowledge, our company is in compliance with all legal requirements in the
field of health & safety, labour, environment and ethical standards.

B Ethical code of Nomad_s Land.pdf
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1.29. Ethical code
The company has an ethical code for all management levels and for other
employees.
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Hoorcanyiicma, adoanmupyiime npugedeHHblil HUMCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYIO uau 000asbme 0ONOIHUMENbHYIO UHBOPpMauUro.

Hama komnanus NpUICPKUBACTCA HpO(l)eCCI/IOHaJ'[I)HOFO KOJEKcCa, KOTOprﬁ KacaeTCs YECTHBIX
OTHOILIEHUH CO BCEMU 3aMHTEPECOBAHHBIMU CTOPOHAMMU: KIIMEHTAMH, KOHKYPEHTaAMU,
TMEPCOHAJIOM, ITYHKTAMU Ha3HAYCHUSA U MMOCTaBIIUKAMU.

Harmm straeckuit kogeke cootBeTcTByeT ctangapty ODCP aist MexayHapOJHBIX KOMITAHWH 1
OXBATBHIBAET TAKWE BaXHBIE TEMBI, KaK MOJUTHKA OOPHOBI CO B3ITOUHMUYECTBOM, YECTHASI
KOHKYPEHIIMS ¥ 3alUTa KJIUEHTOB.

Bce Hallm cOTpyAHMKM OCBEIOMIICHBI 00 STHYECKOM KOIEKCe KOMITAHMHU U COOMIOMAIOT €ro
TpeOOBaHUSI.

Ethical code of Nomad’s Land Asia
Legal compliance

Nomad’s Land Asia is in compliance with all applicable local, national and international
legislations and regulations, including health & safety, labour, child protection, animal wellcare,
environment and ethical standards.

Nomad’s Land Asia complies with the basic legal obligations required for KATO (Kyrgyz
Association of Tour Operators) membership.

Ethical code

It is Nomad's Land Asia Llc policy to conduct all of our business in an honest and ethical
manner. Nomad’s Land Asia Llc understands and promotes ethical values common to
humanity, with an attitude of tolerance and respect for the diversity of religious, philosophical
and moral beliefs.

Nomad's Land Asia is committed to maintaining transparency and integrity in all marketing and
advertising endeavors. We pledge that our promotional materials, statements, and publications
will refrain from any misleading information, over-advertisement, or under-delivery. Our

Travelife (=
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assurance extends to ensuring that our entire staff is well-versed in our policies, aligning their
efforts to deliver services that align seamlessly with our commitment to the sustainable
development of tourism.

Bribery and corruption

We take a zero-tolerance approach to bribery and corruption and are committed to acting
professionally, fairly and with integrity in all our business dealings and relationships wherever
we operate and implementing and enforcing effective systems to counter bribery.

We will uphold all laws relevant to countering bribery and corruption in all the jurisdictions in
which we operate.

The purpose of this policy is to:

set out the responsibilities of Nomad's Land Asia and of those working for and with us,
in observing and upholding our position on bribery and corruption; and provide
information and guidance to those working for and with us on how to recognise and
deal with bribery and corruption issues.

Bribery and corruption are punishable for individuals and if we are found to have taken part in
corruption we could face an unlimited fine and face damage to our reputation. We therefore
take our legal responsibilities very seriously.

Who is covered by the Policy?

This policy applies to all individuals working at all levels for Nomad's Land Asia, including
senior managers, officers, directors, employees (whether permanent, fixed-term or temporary),
committee members, auditors, consultants, contractors, trainees, seconded staff, homeworkers,
casual workers and agency staff, volunteers, interns, agents, sponsors or any other person
associated with us, wherever located (collectively referred to as workers in this policy).

Political involvement

Nomad's Land Asia Llc is not affiliated with any political party. However, we do encourage

NOMAD'S L |
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political initiatives in the direction of sustainable tourism development only through
professional associations such as KATO and the Kyrgyzstan Mountain Cluster Association.

Fair competition

Nomad’s Land Asia Llc is not involved in activities that are considered unfair competition or in
violation with any anti-trust legislation.

Nomad's Land Asia Llc trip designers are not allowed to initiate offers to new partner-
customers if they already have a local partner offering the same services as Nomad's Land Asia
Llc.

Non compliance and violations

All violations of our policies are recorded in a "Policies violations report" file.

Each violation will be discussed at the next meeting of the office team. Once a year, an analysis
will be made of all violations, and concrete actions will be taken to avoid repeating the same
violations. The partner or worker will be sanctioned if there is no awareness or improvement.

Supply chain liability :

We declare that we do not have any association to entities that have been successfully
prosecuted for forced labor, child exploitation and environmental violations.

Suppliers who respect our ethical rules and policies will be favoured to work within the
Nomad's Land family.

Suppliers who do not comply with certain rules will be notified. If no action is taken to improve
compliance, then warnings will be given. If the supplier shows no willingness to comply or
makes no effort, then they will be banned from our supplier list.

Consumer Rights :

Employees will at all times respect customer privacy and take reasonable measures to ensure
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the security of personal data they collect, store, process or disseminate.

The rules of customer privacy are defined in our following policy and available on our website
in 4 languages: https://nomadsland.travel/en/privacy

B Ethical code of Nomad_s Land.pdf

1.30. Corruption
A guideline against corruption and bribery exists and is adhered to. Non-
compliance by the company or employees is contested.
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Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUMICe WADAOH K daulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvme 00NOAHUMEAbHYIO UHPOPMAUUIO.

B cooTBeTCTBUM C HAIIUM STUYECKUM KOJIEKCOM Hallla KOMIIaHUs NPUIEPKUBAETCS MOAX01a
a0COJTIOTHON HETEPITMMOCTH K B3SITOUHHUYECTBY U KOPPYILIMHU 1 0053yeTcsl IefiCTBOBATD
npohecCHOHAIBHO, CIPaBEIJIMBO U JOOPOCOBECTHO BO BCEX HAIIMX JIEJIOBBIX OTHOILEHUSX U
OTHOIIEHHUSIX, TAe OBl MBI HU PaOOTaJIM, a TAKXKE BHEAPATh U 00ECIeUnBaTh COOTI0ICHIE
3(p(pEKTUBHBIX CUCTEM NIPOTUBOJEUCTBUS B3ATOUHUUECTBY.

Report on Combating Corruption and Bribery

Acknowledgment of the Issue in Central Asia

In light of the prevalent issue of corruption and bribery, particularly notable in the historical
term 'baksheesh' originating from Central Asia, our agency underscores a robust commitment
to ethical conduct. Our comprehensive bribery policy is explicitly outlined in our ethical code.
Integration into Contracts with Local Partners

Recognizing the severity of the problem and as part of our proactive stance against corruption,
we have instituted a stringent specification within contracts established with our local partners.

This stipulation mandates the full compliance with and adherence to our sustainability policies,
including the explicit guidelines articulated in our agency's code of ethics.

B Ethical code of Nomad_s Land.pdf
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1.31. Political involvement v |v
The company ensures that, when deciding to contribute to political lobby
groups and/or political parties, the contribution is ethically permissible.

1.32. Fair competition v | ¥ | Hoxcanyiicma, adanmupyiime npueedennoiii nusxce wadAon k éawieli cumyayuu u yoaume
The company is not involved in activities which are considered unfair HEHYIXHCHYIO UAU 000a8bme 0ONOAHUMEAbHYIO UHoOpMayuio.

competition or in violation with an anti-trust legislation.
B cOOTBETCTBUM C HAIIMM STUYECKUM KOJIEKCOM, HAIlla KOMIIAHUS He BEJIET AesTEIbHOCTb,
HapYHIAIONIYI0 aHTUMOHOIOJIBHOE 3aKOHOJATENILCTBO MM HETOOPOCOBECTHYIO KOHKYPEHIIUIO.

Fair competition policy is described in our ethical code

B Ethical code of Nomad_s Land.pdf

1.33. Non-compliance v | | Hoocanyiicma, adanmupyiime npueedennviii nusxce waéaon k éaweii cumyayuu u yoaume
If sanctions are imposed for non-compliance with legal requirements and HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPOpMayuro.

ethical principles, the company explains the cause and the corrective

measures that have been taken. B Hare#t KOMIaHuM He ObUIO CEpbe3HBIX HAPYLIEHNH STHYECKOro KOJIeKca, M Bce Halll

COTPYAHUKH MOTYT CBOOOIHO 0OpAIaThCs IPYyT K APYTy MO STUYECKUM BOIIPOCAM.

All violations of our policies are recorded in the file "Policies violations report"

B Policies violations report _ Sheet].pdf

1.34. Supply Chain liability ¥ |¥" | Company’s suppliers are a reflection of the company’s product. Awareness of suppliers’
Hereby we declare that we do not have any association to entities that have activities helps to prevent undue liability and litigation, particularly in serious matters.
been successfully prosecuted for forced labor and environmental violations.

Supply Chain liability is described in our ethical code
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2. Internal management: social policy & human rights
18 10

Social policy and human rights

15 10

Action Details

\@
e

2.1. Freedom of association We affirm our commitment to fostering trade union membership, facilitating collective labor

Trade union membership, collective labour negotiations and representation negotiations, and supporting the representation of members by trade unions. Adhering to the
of members by trade unions is not hindered. Kyrgyz Labor Code, we ensure that employees are not impeded in joining different trade
unions.

Moreover, as a founding member of Excursus Training—an organization uniting all guides in
Kyrgyzstan—we actively contribute to the establishment of a trade union for guides.
Additionally, we are supporting the capacity-building initiatives of the Kyrgyz Association of
Ski Instructors. These efforts are promoted through our social channels.

B 1.4.5.1 Nomad_s Land Asia _ template _ Labour contract.pdf

2.2. Collective labour agreement = | = [Perynupyercs 3aK0HOM O TpyIOBbIX Jorosopax KP
The company participates and is in compliance with a (sector wide)
collective labour condition negotiation structure (in case locally existing). http://cbd.minjust.gov.kg/act/view/ru-ru/15647cl=ru-ru

Our agency comply with the Kyrgyz Labor Code

2.3. No forced labour - | = | 3agBJIsIeM 4TO HaIlla KOMIIAHUA COOJIIONAET 3aKOH:
Employees are free to enter or leave their employment through their own
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choice without penalty (in accordance with their contract).

TPYJIOBOI KOJEKC KBIPTBI3CKO¥ PECITYBJIVKY ot 4 aBrycra 2004 roga Ne 106
CTaTLH 2. OCHOBHbIe HpI/IHI_lI/IHbI HpaBOBOFO perJ‘II/IpOBaHI/IH prJIOBI)IX " HEHOCpe,HCTBEHHO
CBA3aHHBIX C HUMHA OTHOLHeHI/Iﬁ

- 3alpeLieHre IPUHYIUTENbHOIO TPyJa U JUCKPUMUHALIUY B chepe TPYIOBbIX
MIPAaBOOTHOLIEHUIA;

We declare that our company complies with the
Labour Code of the KYRGYZ REPUBLIC of 4 August 2004 No. 106
Article 2: Basic principles of legal regulation of labour and directly related relations

- Prohibition of forced labour and discrimination in the sphere of labour legal relations;

2.4. HR Manual
The company has a written Human Resource policy.
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The following statement of principles and intentions comprise the Employees Policy of
Nomad's Land Asia Llc, under the brand "Nomad's Land". This Policy has been developed
according to the requirements of the international certification scheme of Travelife for
sustainable tourism.

Principles

We are committed to provide and maintain a suitable and safe working environment in
order to ensure the protection of all employees. We are committed to comply with all
relevant legislation, regulations and with all other requirements to which the ageny
subscribes in regards to safety as well as labour law. We are committed to continuously
improve health and safety levels in the workplace and welfare of employees.

We try our best to satisfy the following objectives:
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Secure employment wherever possible. Provide equal opportunities to all employees.
Protect human rights and not accept any form of discrimination, racism, intimidation,
abuse or harassment. Zero accidents and incidents. Safe and healthy working conditions
for all our employees. Provision of safe products and services. Recruit with no any
discrimination Assume the training if the candidate is not enough educated Assume a
continuing education to all our employees

Intentions

To apply all relevant social security laws through providing sufficient wages and
benefits at national legal standards or higher, meeting proper working hours, paid
overtime, meeting legal age of employment. To give additional benefits wherever
possible for working unsocial hours. To create and maintain a healthy, open and
sufficient channel of communication with employees giving freedom for expressing
complains and views. To give the right to all employees to join or form a trade union of
their own choice and to bargain collectively. To identify and evaluate all health and
safety risks concerning our activities and implement continuous control measures in
order to ensure accident, illness and incident prevention for our employees, clients and
other people within our activities. To set and revise objectives, targets and management
plans in order to manage health and safety matters and welfare of employees. To
minimize accidents and incidents in the workplace and improve our premises and work
methods in regards to safety. To ensure that all employees are aware of their individual
responsibilities for acting in accordance with the Policy. To give equal opportunities for
training and promotion. To communicate to our employees our Policy and revise at
regular intervals in order to be suitable in respect to our services and activities.

This effort engages all Nomad's Land Asia employees and management.

& 1.14.5.1 Nomad_s Land Asia HR Policy.pdf

2.5. Formal contracts
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" | The employment contract has undergone a comprehensive revision, incorporating all Travelife
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All employees of the company have an employment contract, including
labour conditions and a job description.

criteria and adhering to all Kyrgyz laws.

B 1.4.5.1 Nomad_s Land Asia _ template _ Labour contract.pdf

2.6. Living wage
The company pays employees at least a living wage which is equal to or
above the legal minimum.

For 2022, the minimum wage is set at 6000 soms. (minimum legal 4000-6000 soms)
The salary of employees is 1,100 soms for an eight-hour working day.

For 2023, the minimum wage is set at 10'000 soms. (minimum legal 4000-6000 soms)
The salary of employees is 1,400 soms for an eight-hour working day.

& Employee work schedule.pdf

2.7. Overtime

Overtime is paid (or time is given back as lieu), unless specific conditions
relating to overtime have been agreed by the employee and written into their
signed contract of employment.

6.3.3. CBepxypouHasi paboTa OIIauMBaeTCs COrJIACHO HOPMaM JEeHCTBYIOIIETO TPYAOBOTO
3akoHOmatenbcTBa Keipreckoit Pecry6umiku. [lo skenanmio PabotHrka cBepxypouHast paborta
BMECTO MOBHIIIEHHOM OIUIATH MOXKET KOMIIEHCHPOBATHCS MPEIOCTABICHAEM JIOTIOTHUTEIHHOTO
BPEMEHH OT/IbIXa, HO He MEeHee BpeMeHHU, OTPabOTaHHOTO CBEPXYPOYHO.

B Employee work schedule.pdf

1.4.5.1 Nomad_s Land Asia _ template _ Labour contract.pdf

2.8. Medical insurance
The company contributes to a (basic) medical insurance for all employees
on the basis of legal requirements or industry best practices.

All citizens of Kyrgyzstan receive Compulsory health insurance - this is a state form of social
protection aimed at ensuring the rights of citizens of the Kyrgyz Republic in the field of health
protection, the purpose of which is to guarantee the provision of insured citizens of the Kyrgyz
Republic with high-quality medical and preventive care under the Program of State Guarantees
of Medical and Sanitary Care and compulsory health insurance.
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2.9. Maternity
The company offers schemes for pregnancy and maternity leave for all
employees.

OTtnycka mo yxoay 3a pe6eHKoM

5.1. PaGoTHHKY 110 3a5IBICHUIO PEIOCTABISIETCS AOTIOTHUTEBHBINA OTITYCK 6€3 COXpaHEeHHs
3apaOOTHOM TUIATHI IO YXOAY 32 peOSHKOM 10 TOCTHKEHHS peOEHKOM Bo3pacTa Tpex JieT. [1o
COMJIAIICHUIO CTOPOH OTITYCK TI0 YXOMy 32 peOSHKOM 10 TOCTHKEHUSI IM BO3PACTa Tpex JIeT
MOXeT OBITh IIPEJIOCTABIIEH B JII0OOE BpeMsl U JIOOOH MPOJOJIKUTEIBHOCTH.

5.2. Otmycka o yxojy 3a peOeHKOM MOTYT ObITh UCIIOJIb30BAHBI TIOJIHOCTHIO VT TIO YACTSIM
TaKkKe OTLOM peOeHKa, 6abyIIKOM, AeJOM, JPYTHMM POJICTBEHHHKOM HJIU ONEKYHOM,
(bakTHUECKH OCYIIECTBIISIONIMM YXO/ 32 pEOSHKOM.

5.3. 1o 3asBJIEHUIO KEHILMHbI WM JIMLI, YKa3aHHBIX B YACTU BTOPOM HACTOSIILIEH CTATbH, BO
BpeMsl HaXOXKJICHUS B OTITyCKax MO YXO/y 32 peOEHKOM OHU MOTYT paboTaTh Ha YCJIOBHUSIX
HETOJIHOTO paboyero BpeMeHH WM Ha IOMY.

5.4. 3a yka3aHHBIMU paOOTHHKAMU 3a BpeMsl OTITYCKOB IO YXOJIy 3a peOSHKOM COXPaHsIeTCs
MeCTO PaOOThI (IOJKHOCTD).

5.5. Ormycka 1o yxofy 3a peOeHKOM 3aCUHUTHIBAIOTCS B OOIIHI TPYJOBOM CTaX, a TAKKE B CTAX

PaboTHI MO CHENNATFHOCTH (KpOME CITy4aeB Ha3HAUCHHS IEHCHHY Ha JIBIOTHHIX YCJIOBHSIX, 32
BBICITYTY JIET U JPYTUX CJIy4asX, yCTAHOBJIEHHBIX MHBIMM HOPMATHUBHBIMU IIPABOBBIMU AKTAMU).

B 1.4.5.1 Nomad_s Land Asia _ template _ Labour contract.pdf

2.10. Disability risks
The company contributes to a (work related) disability-risk insurance for all
employees.
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State social insurance of the Kyrgyz Republic

State social insurance is a system of state-guaranteed types of provision of insured persons in
case of loss of earnings or income due to labor injury or occupational disease, disability, old
age, loss of breadwinner and death at the expense of compulsory insurance contributions of
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employers and citizens.

2.11. Liability Insurance
The company has a liability insurance for all its employees (e.g. in case of
work related accidents).

CrpaxoBaHHE OTBETCTBEHHOCTH PETYIUPYETCs 3aKOHOAAaTeIbCTBOM KbIprei3ckoii PecyOmmku.

3akon KP 06 06s13aTeIbHOM CTpax0OBaHUHU IPaXJaHCKOM OTBETCTBEHHOCTH paboTOmaTeNs 3a
NpUYMHEHNE BPEA KU3HU U 3J0POBbI0 paOOTHUKA IIPU UCIIOJHEHUHM UM TPYIOBBIX (CITyKEOHBIX
00S13aHHOCTEH)

According to clause 3.3.6. of our labor contract for employees, we provide social insurance for
the employee against accidents at work and occupational diseases

2.12. Pension
The company contributes to a pension scheme and/or retirement plan for all
staff members.

Nomad's Land Asia Llc pays its share of social funds according to Kyrgyz law.

2.13. Holiday / Annual leave
The employees have the right to a fixed yearly paid holiday (at least in
compliance with the legal requirements).

TpynoBoii OTIYCK COTPYJHUKAM MPEJOCTABISETCS B COOTBETCTBIHM ¢ TpynoBeiM Kogekcom KP
http://cbd.minjust.gov.kg/act/view/ru-ru/1505
3asiBJIsAEM UTO HAIlla KOMITAHUs COOJIIOAET ITOMY 3aKOHY

According to our employment contract, all employees are provided with a mandatory paid leave
of 28 calendar days, which is in accordance with the labor code of the Kyrgyz Republic.
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2.14. Sick Leave
Employees are entitled to sick leave in line with national legal requirements.
Indicate whether your company provides paid or unpaid sick leave.

Bonbuuunsie perynupyiorcst TpynoBsim kogexcom KP
http://cbd.minjust.gov.kg/act/view/ru-ru/1505
According to our labor contract

3.3.6 Carry out social insurance of the Employee against accidents at work and occupational
diseases;

2.15. Additional benefits
Employees are awarded additional benefits beyond their legal entitlement
(e.g. profit-sharing schemes and saving funds).

Hooxcanyiicma, adoanmupyiime npugedeHHbLIl HUMICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvime 00NOAHUMEAbHYIO UHPOPpMAUUIO.

B kauecTBe IOMONTHUTEFHBIX OOHYCOB HAllla KOMITAHYS MIPeiaraeT BCeM COTPyIHUKaM |...]
(mpemMuM B KOHIIE Tofia, TMOKUi rpaduk paboThl, KOMaHI000Pa3yIOLIe MEPOIIPUSITHUS).

In addition to upholding Kyrgyz labor rights, our agency provides supplementary benefits to its
employees, including:

Participation in a cycle-to-work scheme, encouraging walking, biking, or the use of
public transport to and from the workplace. Offering various forms of additional
income, such as profit-sharing and bonuses (e.g., commission, performance, loyalty,
birthday, wedding, new-born, etc.). Providing the opportunity to volunteer for
community projects during working hours. Allowing employees to borrow equipment
from the agency's inventory, such as skis, snowshoes, tents, sleeping bags, etc.
Reimbursing training and team-building expenses organized within the agency, with the
hours spent on these activities considered as working hours. Creating a child-friendly
workplace where staff can bring their children, with a dedicated room provided.
Extending all discounts obtained through the agency's activities to its employees.
Avoiding the imposition of fixed working hours and promoting a flexible work-from-
home approach.
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2.16. Health and safety

The company has a health, safety and crisis management policy for
employees, which complies to legal standards/best practices. Accidents and
incidents are investigated and corrective measures are taken. First aid kits
and trained staff is available at all relevant locations.

Borpockl oXpaHsl 3710pOBbst U 0€30MIACHOCTH COTPYIHUKOB peryaupyroTcs 3akoHoM KP 06
00IeCTBEHHOM 3/JpaBooxpaHeHun U TpynoBeiM Kogekcom KP

http://cbd.minjust.gov.kg/act/view/ru-ru/202630?cl=ru-ru

http://cbd.minjust.gov.kg/act/view/ru-ru/1505

3asBiIsgeM 4TO HaIlla KOMITaHUST CO6IIIO,IIaCT 9TOMY 3aKOHY

We comply with the law of the Kyrgyz Republic on labor protection, health and safety of
employees.

2.17. Equal opportunities

The company ensures that people are not discriminated in regards to
recruitment, conditions of employment, access to training and senior
positions, advancement in terms of residentship, gender, race, age,
disability, ethnicity, religion/beliefs, sexual orientation or in any other way.

Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUdICE WADAOH K 8aulell cumyayuu u yoaaume
HEHYICHYIO Ul 000asvbme 00NOAHUMEAbHYH) UHPOPMAUUIO.

Harra koMmaHus oiepkuBaeT pabouyio cpesy, CBOOOJHYIO OT JUCKPUMUHALINY, Te K
COTpYAHHMKAM OTHOCSTCS C JOCTOMHCTBOM U yBaK€HHEM. Bce cOTpymHMKHM HecyT o0mIyio
OTBETCTBEHHOCTD 32 HEJIOMYIICHNE TMCKPUMUHALINY B OTHOIIEHHNH JIOOOTO COTPYJHIKA HITN
coMCKaTes 10 MIPU3HAKY BO3PAcTa, IPOUCXOXKACHNUS, LIBETA KOXKH, TeHAEPHOIN UIEHTUIHOCTH
VUYL CAMOBBIPAKEHU I, CEMEMHOTO MOJIOXKEHUSI, COCTOSIHUSA 3/I0POBbSI, HAIIUOHAJILHOTO
MPOUCXOKICHUS, MOIUTUYECKOM MPHHAIEKHOCTHU, PEIUTUH WM JII0O0H Ipyro
XapaKTEePUCTUKH, 3aLUIIEHHON JeHCTBYIOIMMHU 3aKOHAMMU, IPaBUJIaMU U HOpMaMu. Ml
NPUIEPKUBAEMCS STUX IPHHLMIIOB BO BCEX ACMEKTaX TPYIJOBOM AEATEIbHOCTH, BKIIOYAs
no0op, IpreM Ha padoTy, 00yYeHHe, KOMITEHCALINIO, TIPO/IBIKEHHE T1I0 CITyXk0e, JIbTOTH 1
JUCLIUILIVHY.

We comply with the Labor Code of the Kyrgyz Republic http://cbd.minjust.gov.kg/act/view/ru-
ru/1505, according to Article No. 9 of which discrimination in the labor sphere is prohibited

2.18. Child labour
The company does not employ children (14 year or younger) to complete
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work which is normally undertaken by adults. And, there are special
working times and conditions for children working within the business in
accordance with national regulations and the UN Convention on the Rights
of the Child, whichever provides most protection incorporating the
exceptions under the ILO convention 138.

http://cbd.minjust.gov.kg/act/view/ru-ru/203700

http://cbd.minjust.gov.kg/act/view/ru-ru/1505

We comply with the labor code of the Kyrgyz Republic

http://cbd.minjust.gov.kg/act/view/ru-ru/203700

http://cbd.minjust.gov.kg/act/view/ru-ru/1505

2.19. Complaints procedure

The company can demonstrate that there is a documented effective
procedure through which employees may raise grievances. Appropriate and
timely follow up procedures are also in place.

We have a formal procedures described in our SQM : 1.14.2.6.1 Complaints procedure

Employees can describe their complaint in our online form : 1.14.2.6.2 Employee complaint's
form

Complaints are made either personally to the general manager or at our meetings. The linear
organisation of Nomad's Land Asia allows everyone to give their opinion and to feel free to
complain. As long as the problem has not been solved, the discussion remains open in search of
a solution that satisfies all parties.

B 1.14.2.6.1 Complaints procedure.pdf

2.20. Representation

The company has a means through which all staff may make representation
to senior management about key employment issues and there is a clear
process which demonstrates how such representations are followed up.

Page 54/185

Travelife Certified

Bomnpoc npencraBieHnss UHTEPECOB COTPYAHUKOB TIEpe/l PyKOBOJCTBOM PETyIHPYETCs
Tpynoesem kopgekcom KP

http://cbd.minjust.gov.kg/act/view/ru-ru/1505

Travelife

Sustainability in tourism

NOMAD'S L |

7


http://cbd.minjust.gov.kg/act/view/ru-ru/203700
http://cbd.minjust.gov.kg/act/view/ru-ru/1505
http://cbd.minjust.gov.kg/act/view/ru-ru/203700
http://cbd.minjust.gov.kg/act/view/ru-ru/1505
http://cbd.minjust.gov.kg/act/view/ru-ru/1505

Our sustainable development policy is based on a linear or horizontal organisation. All team
members have the same salary (except accountant), and this salary is discussed at our meetings.
Any topic of the internal organisation of our company can be discussed at the meetings.

We pay special attention to transparency with our employees about our strategy and
organisation.

Incentives and recognitions are rewarded with bonuses and/or commissions.

We encourage working from home in order to limit the need for transport, and working hours
are free.

2.21. Disciplinary procedures
There are documented disciplinary procedures in place and staff are aware
of them.

Bormnpochl AUCUMIUIMHAPHBIX B3bICKaHUH perynupytorcs TpynosbiM kogekcom KP

http://cbd.minjust.gov.kg/act/view/ru-ru/1505

In the event of a significant breach, Kyrgyz law will be applicable.

Our employees are well-versed in the company's core values, mission, and culture. This
information is readily accessible on our website and in our SQM.

All questions or complaints are promptly addressed without discrimination. Employees are
informed of any complaints made against them, complete with supporting evidence, prior to a
meeting. The General Manager grants the right to be accompanied and ensures no decision is
taken before consulting all relevant parties and necessary documents.

Disciplinary action is only considered in cases of severe misconduct, and utmost confidentiality
is upheld throughout the process.

2.22. Flexible working times
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Our organizational structure operates on a foundation of trust. Upon employment, all staff
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The company supports flexible working times or part time employment
(e.g. to support family obligations)

members are notified that working hours are flexible, and working from home is actively
encouraged, facilitated by the provision of laptops. Team members have the flexibility to tailor
their working hours according to their personal or family schedules. Furthermore, there is no
requirement for employees to provide specific details regarding the reasons for their absence.

2.23. Access for persons with special needs

The office building and other premises of the company provide, where
technically and financially viable, access and related information for people
with special needs.

Hooscanyiicma, adanmupyiime npugedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPOpMayuLo.

Hamma xomnanusa NpeaoCTaBJIAET paBHbIE BO3BMOXHOCTU 1A pa6OTbI BCEM U OTKpbITA IJI
moziel ¢ ocoosivu iotpedHocTsAMH. (Odric 060pya0BaH TAPKOBOYHBIMHA MECTAMH PSIIOM CO
BXOJIOM, [IAHyCaMH JIJIsl MIHBAJIMIHBIX KOJISICOK, Jiipramu U T.41.). Ecin Takue coTpyaHUKU
NPHUCOEMHSITCS K HAIllel KOMaH/ie B Oy/IyIlieM, Mbl 00513yeMCsl CO3/1aTh sl HUX BCe
HEeO0OXOUMBbIE YCIIOBHS TPY/IA.

Our present rented office is not entirely equipped for individuals with special needs. However,
the entrance on the ground floor is more accessible for those with physical disabilities,
especially with human support. We prioritize office ergonomics, ensuring quality chairs and
screens. If the need arises, every endeavor will be undertaken to enhance site accessibility.

2.24. Persons with special needs
The company employs persons with special needs

Our agency complies with the Law of the Kyrgyz Republic on the Rights and Guarantees of
Disabled Persons, as well as the Labour Code of the Kyrgyz Republic.

http://cbd.minjust.gov.kg/act/view/ru-ru/202329

Nomad's Land Asia commits to non-discrimination against any candidate, whether for office
staff, guides, or drivers, based on disabilities, provided the candidate can effectively contribute
to assigned tasks. We are dedicated to adapting working conditions to ensure the suitable
pairing of the right guide with the right program.

Page 56/185

NOMAD'S LMD

Travelife Certified TFGVG' ife ‘



NOMAD'S LMD

2.25. Measuring employee satisfaction v | ¥ | Hoxcanyiicma, adanmupyiime npueedennviii nusxce wadaon k éaweli cumyayuu u yoaume
Employee satisfaction is regularly measured and suggestions are taken into HEHYINHCHYIO UAU 000a8bme 0ONOAHUMEAbHYIO UHOpMayuio.
account.

Mbi yBepeHsl, 4TO OJIaronoyvue COTPYIHUKOB SIBJISIETCS KIIIOUEBBIM (haKTOPOM,
OTpeeISIONIUM JOJITOCPOYHYIO 3(PHEKTUBHOCTh OpraHu3aiuu. [103ToMy MbI €KeroJHo
MIPOBOIMM OIIEHKY yJOBJIETBOPEHHOCTH HAIIMX COTPYIHHUKOB TI0 NPUJIaraeMol HUXe aHKeTe.

At any time, any team member may request a personal or group meeting to express their
satisfaction or dissatisfaction. The CEO evaluates the necessary measures and discusses with
employees about possible actions. In addition, satisfaction surveys are conducted online and
anonymously by completing an online questionnaire https://docs.google.com/forms/d/e/1FAlp
QLSeFMHVEvNFQQu6JCAS5vjsRy4Y-ZBYpxw8aN_9gxrdRISfO96A/viewform?usp=sharing

E PesyupraThl oripoca cpey COTPYJHUKOB.png

Training and education

3
Action Details
2.26. Health and safety v | | Hoocanyiicma, adanmupyiime npueedennvii nusice waéaon k éaweii cumyayuu u yoaume
All personnel receive periodic training regarding their roles, rights and HEHYICHYIO Ul 000asbme 00NOAHUMEAbHYI) UHPOPMAUUIO.
responsibilities with respect to social & cultural practices, economic &
quality issues, human rights issues, and health & safety practices (including Hama kommaHust OTBETCTBEHHO MOAXOAUT K OOYYEHUIO0 COTPYTHUKOB UX OOS3aHHOCTSIM,
risk and crisis management). MpaBaM M OTBETCTBEHHOCTH B OTHOIIEHUH COLIMAILHON U KYJIbTYPHOH MPAKTHUKHU, SKOHOMUKH 1

KavecTBa, IIpaB YeIoBeKa, OXPaHbI TPy U TeXHUKHU Oe3omacHocTd. Hampumep, [Bamm npumep]
(Bce OHM MPOXOIAT UHCTPYKTAX M 0OyUYEHUeE 10 OXPaHe TPy/a U TeXHUKe 0e30MacHOCTH, a
TaKXke 10 YCTORYMBOMY Pa3BUTHIO).

[MocnenHuii TPEHUHT COCTOSUICA [/1aTa ¥ MECTO TTPOBEACHUSI] ¥ OXBAThIBAJI TEMBI [Balll mpumep].

Page 57/185 Travelife Certified Trqyel Ife ‘



Page 58/185

Travelife Certified

Prioritizing Personnel Well-being: Nomad's Land Asia places paramount importance on
ensuring the health and safety of our personnel through comprehensive training. Regular
sessions cover their roles, rights, and responsibilities, emphasizing social and cultural practices,
economic and quality issues, human rights, and extensive health and safety practices, including
risk and crisis management.

Diverse Health and Safety Initiatives: Our commitment extends beyond diverses training.
All office staff and guides actively engage in the Kyrgyz Union of Excursion Guides,
participating in annual rescue courses and specialized training (3 first aid training were held in
2023). Noteworthy initiatives include a dedicated COVID-19 procedures course, participation
in the Ministry of Natural Catastroph's training on fire risks in houses in November 2023, and a
specific focus on avalanche risks through our snowreport.kg initiative.

Holistic Risk Management System: Nomad's Land Asia has developed and continually
improved a comprehensive risk management system. Initiatives like the creation of
snowreport.kg, providing avalanche risk information, contribute to safer experiences for both
our personnel and clients. Additionally, our own risk intern management system evolves year
by year, incorporating risk procedures, risk assessment, library of risks, etc..

Educational Courses for Guides: In June 2023, we conducted specialized courses for guides
on trekking routes along the Teskei Alatoo mountain range. This targeted training enhances
their skills and knowledge, ensuring they are well-equipped to manage potential risks and
emergencies during challenging expeditions.

Inclusive Approach: Our commitment to health and safety goes beyond personnel, extending
to initiatives like summer and winter kid camps. These programs foster a culture of safety from
an early age, instilling a sense of responsibility and awareness among the younger generation.

Our company is highly committed to training our employees on their duties, rights, and
responsibilities, especially in the areas of social and cultural practices, economics, quality,
human rights, occupational health, and safety. For example, all employees undergo safety
training as well as education on sustainable development. During the most recent three-day
training, which took place from February 24 to 26, we covered topics such as creating a year-
round horse-riding program for the DMO Jeti Oguz community, establishing a sustainable
practical training course for local guides, and a course on the geology and history of the region

NOMAD'S L |
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https://snowreport.kg/en/skibases/ak-tash-winter-yurt-camp
https://www.facebook.com/profile.php?id=100054545945709

in collaboration with the Geopark Teskei and the historical museum of Orgochor. Special
attention was given to safety and codes of conduct on horseback and in the mountains.

B Training seminar on Covid.19 and the behaviors to adopt in the tourist sphere.jpg
B first aid training.jpeg

B Training Geopark Teskei DMO Jeti Oguz _2_.jpg

B Training Geopark Teskei DMO Jeti Oguz.jpg

B Training Geopark Teskei DMO Jeti Oguz _3_.jpg

2.27. Personal development

The company ensures its staff competencies, personal development and
advancement (at all levels of responsibility), by equally offering resources
and opportunities, such as regular trainings, access to education or gaining
experience on the nature/organisation of their work.
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Hoorcanyiicma, adanmupyiime npugedeHHbLIL HUdICE WADAOH K 8aulell cumyayuu u yoaaume
HEHYICHYIO Ul 000asvme 00NOAHUMEAbHYH) UHPOPMAUUIO.

Haia komnanus 3aMHTepecoBaHa B JIMYHOM Pa3BUTUU CBOMX COTPYJHUKOB U PETyJIIPHO
npeIaraeT BO3MOKHOCTH 00y9eHHsI TI0 BOIIPOCAM TYPHUCTUIECKON MHIYCTPHU U YCTONYMBOTO
pa3BUTHSL.

HOCJ’[EIIHI/Iﬁ TPEHUHI' COCTOSAIICA [naTa 1 MECTO HpOBeHeHI/IH] 1 OXBaTbIBaJl TEMbI [BaIH anMep].

Recognizing the scarcity of formal training opportunities in the country, our staff undergoes
continuous on-the-job training, reinforcing their skills and knowledge. Our committed general
manager actively promotes and supports all training initiatives, functioning as a mentor to
coach our team effectively.

Membership in the Kyrgyz Union of Excursion Guides (Excurs Training) provides our office
staff and guides with access to regular training courses, fostering a culture of continuous
learning. Our agency, in collaboration with the Union of Tour Guides, conducts specialized
training sessions, ensuring our team remains abreast of the latest industry standards.

MoMAD'S LMD |
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As proud members of the Kyrgyz Association of Tour Operators (KATO), our employees are
encouraged to partake in training sessions and seminars, enhancing their professional growth.
Furthermore, our commitment to ongoing development extends globally through engagement
with international development organizations such as SDC, EU, USAID, JICA, and others,
providing valuable training opportunities.

Our dedication to excellence is further demonstrated through our participation in web-based
training platforms, including Travelife and ATTA. These platforms offer comprehensive
resources, allowing our team to stay informed about sustainable tourism practices and industry
trends. Amid the challenges posed by the COVID-19 pandemic, a specialized course on
COVID-19 procedures was organized in our office in 2021 for members of the Kyrgyz
Excursion Guides Union "Excurs", showcasing our commitment to staff well-being and
adaptability to changing circumstances.

10
200

B Training certificates.pdf

2.28. Trainee positions
Traineeships/Internships are offered to students.
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Hoocanyiicma, adanmupyiime npugedeHHbLIl HUICe WADAOH K daulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvme 00NOAHUMEAbHYIO UHPOPMAYUIO.

Haima kommanust CTPEMUTCA IMPEAOCTABJIATH CTYACHTAM BO3MOKHOCTD ITPOXOKACHWA ITPAKTUKH,
YTOOBI BHECTH CBOI BKJIaJ B MOAACPIKKY MOJIOABIX CIICHTUAINCTOB.

B 3TOM rogy Mbl IpUHsUIM [yKaXUTe KOJMUYECTBO] CTYAEHTOB U3 [Ha3BaHUS
yHUBepcuTeToB/cTpaH]. CTaxkepbl OTBEUYaIM 32 BHIIOJIHEHUE pa3IMYHbIX 33/1a4, TAKMX Kak [Bail
npumep].

Cpe,Z[HHﬂ MMPOAOJIKUTEIIbBHOCTD NMMPEJIAra€MbIX CTAXKUPOBOK COCTABJIACT [BBCI{I/ITC ‘II/ICJ'IO].

Facilitating opportunities for young and talented individuals seeking a training stage is a core
value for our agency, offering a gateway to future professional activities. Annually, we strive to
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provide a maximum number of internship positions, fostering collaboration with Kyrgyz
National University and the Kyrgyz Union of Excursion Guides.

During the summer, we welcome interns to the office and as assistants to our main guides,
often from institutions like Lycee 14 of Karakol and Lycee 55 of Kyzyl Suu. Office interns
take on responsibilities akin to an office manager, engaging in communication with local
partners and seeking new cooperation opportunities.

Assistant guides among our interns accompany tourists, applying the knowledge gained in guide
school and foreign languages. The duration of the internship aligns with the tour duration,

typically ranging from 7 to 15 days, and is a paid opportunity.

In 2022, Aelita interned in the office for one month, while Aruzhan, Ilima, Aibek, and
Abdrahman served as assistant guides.

In 2023, three assistants underwent training during trekking programs with tourists and a pre-
tour training program in June.

10
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3. Internal management: environment and community relations

64

Procurement

12

Action

Details

3.1. Reduction of disposable and consumable goods
The company has a policy to measure and actively reduce the use of

Page 62/185

disposable and consumer goods (especially paper for internal office use).
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Hooscanyiicma, adanmupyiime npugedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPBOpMayuLo.

Haima xkomnaHus akTMBHO 3aHUMAETCs COKpallleHUEM KOJIMYECTBA OAHOPA30BBIX U PACXOAHBIX
MaTepuaioB B ouce. Hamm geficTBrs BKITIOYAIOT:

- Mcnonp3oBaHre MHOTOpPa3oBbIX CYMOK BMECTO IIACTUKOBBIX TAKETOB /JIs1 ODUCHBIX HYXK;
- Ucnonp3oBanue B orice KepaMUIECKOH WIIM MHOTOPA30BOM ITOCY/BI M CTOJIOBBIX IIPHOOPOB
BMECTO TUIACTUKOBBIX WJIU MEHOIIACTOBBIX;

- Ucnonb3oBaHue akKyMyJISTOPHBIX OaTtapei BMECTO OIHOPA30BbIX;

- [Ipeanourenne 3J1eKTPOHHON KOMMYHMKAIIUY BMECTO M€YaTHBIX MaTepHUasioB;

- Ucnonp3oBaHre MHOTOPa30BHIX OYTHUIOK JUIsI BOABI BMECTO OTHOPA30BHIX ITACTUKOBHIX;

- Ucnonp3oBaHue MOTOTEHEIT TSI PYK BMECTO OYMaXKHBIX MOJIOTCHEIT;

- [Bam mpumep]...

Bce Hamm coTpyIHUKY O3HaKOMJIEHBI C JAHHOW MOJIMTUKOM, U MBI IPU3BIBAEM HX CJIEJOBATH EH.

With the adoption of different IT tools, we have drastically reduced printing on paper
(Dropbox; Trello; Slack)

Our "Green Office policy" is online available
: https://nomadsland.travel/en/about/sustainability

Courses on waste management are often included in our training seminars.

MoMAD'S LMD |

Travelife (=

Sustainability in tourism


https://nomadsland.travel/en/about/sustainability

3.2. Sustainable purchasing

Your company has an implemented purchasing policy, which favour
sustainable suppliers and products, whenever these are available and of
sufficient quality.

Hooscanyiicma, adanmupyiime npusedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPBOpMayuro.

Hama komnaHust HeceT OTBETCTBEHHOCTD 3a IMIPpUHATHE pCMCHHﬁ, HarpaBJICHHbIX HA CHUKEHUE
BO3/ICIICTBU HAILIEH AEATEIbHOCTH Ha OKpY:kalolylo cpey. Ha Bcex aTanax 3akynok, Typos,
CTPOUTENBCTBA M TIOBCEHEBHOM AEATENHHOCTH Oy AyT NMpeANPUHAMATECS IIary Mo y4eTy

BO3H6ﬁCTBHH n Hpopa60TI<e peaim3aiun NMO3UTUBHBIX M3MEHEHHH.

IToaTOMY MBI YUHTHIBAEM KOJIOTUUECKYIO O€30I1aCHOCTb MPH IIPUHATHN BCEX PELIEHHH O
MOKYIIKE U MPEeX e BCEro MPOBOAUM PACC/IEIOBAHNE HA OCHOBE MOJIUTHKH, IPUBEJCHHOM BBILIE.

Bce Hamm coTpyJHUKY 03HAKOMJIEHHI C 3TOM MOJUTUKOW M TIPH3HIBAIOTCS CIEI0BATh CH.
We dont have policy but we intend to make our operations more sustainable by:

We aim to buy only locally produced fair-trade food for our tourist, as much as possible.
We aim to buy as much as possible food during the tour, in local markets.

We always aim to purchase in bulk and buy sustainable and green cleaning products, as
available.

Our giveaways are also locally sourced to reduce CO2 emissions and provide employment
opportunities for local companies.

https://nomadsland.travel/en/about/sustainabilit

B 1.14.6.0 Sustainable purchasing Policy.pdf

3.3. Office paper: type
More than 90% of office paper use (internal and administrative use) has
proven sustainability credentials (recycled, FSC or sustainably produced),
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Given the very limited supply of paper in Bishkek, we initially didn't prioritize the choice of
paper and labels, using Snegurochka paper and Ballet. However, following consultation with
our coach, we became aware that Ballet lacks an FCS certificate, unlike Snegurochka.
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https://nomadsland.travel/en/about/sustainability
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when such options are locally available. Henceforth, we have decided to exclusively use Snegurochka paper due to its FCS certification.
B Paper.jpg
Paper Snegurochka.jpg
B Ballet paper.jpg
3.4. Office paper: printing ¥ |¥" | Through this procurement policy, we intend to make our operations more sustainable by:
Copy and printing machines are set by default to double-sided printing
(duplex) or other forms of paper saving modes. Our clients receive programs only by email, and we don't use printed brochure or catalogs

With the adoption of IT tools, we have drastically reduced printing on paper (Dropbox; Trello;
Slack; Google)

We print always on economy mode and black/white mode. Only presentation works are printed
in color, if necessary.

We reuse the printed sheets only on one side

We print on both sides of the sheet of paper

A paper waste bin is also provided by paper recycling company Paper.kg to encourage paper
recycling.

B Green office policy.pdf

3.5. Certified coffee and tea ¥ [¥" |Jacobs Instant Coffee with JDE Peets label https://www.jdepeets.com/sustainability/
At least 50% (in weight or value) of coffee and tea provided in the office is

fairtrade, organic, grown in the country or has another recognised B

sustainability certification. Coffee.jpg
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3.6. Office supplies
Other office supplies (e.g. pens, furniture) are labelled sustainable or are
locally produced.

3.7. Bulk purchasing
Products are purchased in bulk to reduce the amount of packaging
materials.

Hoorcanyiicma, adanmupyiime npusedeHHbLIl HUICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvme 00NOAHUMEAbHYIO UHPOPMAYUIO.

MEI cunTaeM, 9TO ONTOBBIE 3AKYITIKH - 3TO OJIH M3 CaMBIX MPOCTBIX CIIOCOOOB M30ekKaTh
HEHYXHOH YyIakoBKH. B COOTBETCTBUY C Halllell MOJUTUKON COKPALEHHS] OTXOJ0B MBI
HOpUAEPKUBAEMCS CIEAYIOINX IPUHLIUIIOB AJIs1 yMEHbILEHUs KOIu4ecTBa NoTpedseMoit
YIAaKOBKHU:

MB&! n36eraeM TOBapOB € M3JUIIHEN WM OMACHON IS 300POBbs YIaKOBKOW; I1o
BO3MOKHOCTH MBI TIOKYTIa€M MPOAYKIIMIO B OOJBIINX KOJIMYECTBAX, YTOObl YMEHBIINTh
KOJIMYECTBO YNAKOBKY; 110 BO3MOKHOCTH MBI MOKYNAEM MPOAYKLHIO C YIIAKOBKOH,
KOTOPYIO MOKHO BEPHYTb IIPOU3BOAUTEIO/TIOCTABILUKY JJ1s1 [IOBTOPHOI'O
HCIIOJIb30BaHU A, \Y 181 TMOBTOPHO UCIIOJIB3YEM U nepepa6aTbIBaeM OCTaTKU YITAaKOBOYHBIX
MarepuanoB. Hanpumep, [mpumep uiau HegaBHAA/peryiipHas IOKYIIKa, KOTopast
NOANAJAET MO/ IPUBEJCHHBIE BBIILE IPUMEPHI].

Our consumption of office supplies is very low, except for paper.
The other supplies are bought from wholesalers, without packaging.

3.8. Catering
Catering is sustainable and offers a large range of local, organic, MSC, fair
trade and healthy food.

Employees are encouraged to use the kitchen in our office or to prepare food at home.

3.9. Local goods and services
The company buys locally and sustainably produced goods and services, if
available.
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Hooscanyiicma, adanmupyiime npusedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPOpMayuro.
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HpI/I 3aKyIIKE€ TOBAPOB 1A O(bI/ICEl Hala KOMITaHUA BCETraa OTHACT MPEAITOYTEHNE MECTHBIM
yciayraM U TOBapaM, TaK KakK 3TO MO3BOJIACT COKPATHUTb KOJMYECTBO HEHYKHBIX TPAHCIIOPTHBIX
pacxogoB Ha JOCTAaBKy, NOAAEPKATb MECTHBIE COO6IJ_[eCTBa, YKpENnuTh 1 HHBGpCH(bHHHpOBaTL
MECTHYIO 9KOHOMMUKY.

We are committed to promoting local consumption among our employees and tourists.

Rather than frequenting restaurants, we opt for dining experiences in local homes, where
residents prepare meals using the fruits, vegetables, and meat sourced from their own
cultivation and livestock.

Encouraging the use of medicinal plants and wild edibles, we collaborate with our local partners
to highlight the unique offerings of their region.

Additionally, we organize seminars and courses that focus on the preparation of traditional
dishes using locally sourced products. Through these seminars, we emphasize the significance
of local cuisine, aligning our offerings with the preferences of our clients.

3.10. Giveaways
Sustainability criteria are considered for giveaways and merchandise.
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Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUICE WADAOH K 8aulell cumyayuu u yoaaume
HEHYICHYIO U 000asvme 00NOAHUMEAbHYH) UHPOPMAUUIO.

N/A nmm "MsI BeIOMpaeM [yisl KIMEHTOB MOAAPKHA MECTHOTO IPOM3BOACTBA W/WITH U3
9KOJIOTMYECKHU YUCTBIX MATEPUAJIOB, HAITPUMED, [TPUMEp WM MOJAPOK Il BAIUX KJIMEHTOB]."

Our approach to giveaways and merchandise is grounded in sustainability principles. The gifts
presented to our tourists are exclusively handmade souvenirs originating from Kyrgyzstan,
emphasizing authenticity and local craftsmanship. Additionally, we collaborate closely with
handicraft centers and associations, such as those in Kochkor.

Under no circumstances may raw materials come from protected animal or plant
species.

Our commitment extends to fostering handicraft development in partnership with the
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Destination Management Organization (DMO) of Jeti Oguz, aiming to enhance the skills and
capacities of local artisans. To provide a meaningful experience, our tours include visits to
artisans and craft centers, facilitating direct purchases from the skilled creators themselves.

3.11. Cleaning materials
Cleaning materials are non-hazardous, non-eutrophic, biodegradable and
eco-labelled, when locally available.

Hoorccanyiicma, adoanmupyiime npugedeHHblil HUMCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYIO uau 000asbme 00NOIHUMENbHYIO UHBOpMauuro.

IIpu 3akyIke YUCTAIMX CPEACTB Ul oduca Hallla KOMIIAHUs BCETra OTAAET IPEANOYTeHUE
HEOMAaCHBIM, HEIBTPO(UPyeMbIM, OMOpa3IaracMeIM U SKOMaPKUPOBAHHBIM MTPOIYKTAM, €CIU
OHH JOCTYITHBI HA MECTHOM PBIHKE.

Hanpumep, [Baw npumep YUCTALIMX CPEACTB, KOTOPBIE BBl UCHIOJIB3YETe B Oprice, KOTOpble
SIBIISIIOTCSL OMO-, BETAHCKUMH, HIMEIOT KOJIOTUIECKYI0 MAPKUPOBKY U T.1I.].

Access to biodegradable detergents in the Kyrgyz market poses a notable challenge. However,
as an agency based in the capital, we consistently study the market's offerings and actively
disseminate information among local communities and partners. In our commitment to
sustainable tourism practices, especially during our tours, we prioritize environmentally
friendly approaches for dishwashing. This includes the use of neutral soaps and the
incorporation of biodegradable washing-up liquid, reflecting our dedication to minimizing
environmental impact and promoting sustainable choices.

3.12. Other purchasing practices
Other sustainable purchasing practices are in place.

We consider sustainability in all your purchasing decisions; We continually investigate
suppliers and promote local initiative; We give preference to products and services that
are made on a sustainable or authentic way We think about repairing or reusing before
buying new. We try to find a new purpose for objects before disposing of them. For
example, old camping equipment are given to our local partners. This reccomendation
was part of our last training in Kyzyl Suu (nov 2023) for owner of homestays.
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Paper (promotional materials)

3

Action Details

3.13. Printing company v | | Hoocanyiicma, adanmupyiime npueedennvii nusice waéaou k éaueii cumyayuu u yoaume
The printing company works with a certified environmental management HEHYIICHYIO Ul 000asbme 00NOAHUMEAbHYI) UHPOPMAUUIO.

system (e.g. ISO 14001, EMAS).
[Tpu BbIOOpE THIIOrpaduK, KaK W P NPUHATAN JIOOBIX APYTUX PEIeHUN, CBA3aHHBIX C
MOKYITKOH, HaIlla KOMITAaHUSI YUYUTHIBAET HE TOJIBKO KaYeCTBO, IIEHY M CTOUMOCTb, HO M MPAKTHUKY
YCTOWYMBOTO Pa3BUTHSI CAMOU MOIUTpaUIecKoi KOMITAHUH, €CJIA 3TO BO3MOXXHO HA MECTHOM
YpOBHE.

Our approach to information dissemination has been rooted in digital platforms, prioritizing
website publication over physical printing. The instances where we resort to printing are
exceptionally rare, aligning with our commitment to reduce paper usage.

While it's observed that the majority of printing companies have yet to embrace eco-friendly
printing practices, we express our willingness to collaborate with a printing company that

demonstrates a commitment to environmental sustainability through recognized certifications.

100

3.14. Promotional materials ¥ |¥"|In 2021, promotional materials amounting to 2000 soms were printed. Our usual printing
Brochures are printed on environmentally friendly paper (recycled, FSC or activities include visit cards, ranging from 100 to 200 per colleague annually, and a minimal
chlorine free) for more than 50% of total corporate use (in kilos, pages or quantity of promotional materials.

Costs).
At our office, we utilize 100% chlorine-free paper for various purposes. Brochures are
specifically printed on environmentally friendly paper. Our commitment to energy efficiency
extends to lighting and technical equipment, as we prioritize the use of low-energy devices.
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The majority of our promotional efforts are conducted online or featured on our website,
aligning with our eco-conscious approach.

3.15. Efficient brochure use
The company has implemented measures to reduce brochure wastage. The
amount of brochures is measured on an annual basis.
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Hooscanyiicma, adanmupyiime npugedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPOpMayuLo.

I[Tpu pabote ¢ neYaTHBIMH PEKJIAMHBIMU MaTepHalaMH Mbl IPUJIEPKUBAEMCS CIIETYIOIINX
MpaBwI, YTOOBI N30€XKaTh HEHYXKHOH TpaTsl OyMarm:

MEI paccUuTBIBaEM HEOOXOIUMOE KOJIMYECTBO OPOIIIOP, OCOOSHHO TIIATEIBHO U3y4dast
CYILIECTBYIOLIME 3aI1achl, 11eJIEBYI0 ayAUTOPHUIO U MOJXOAIIME KaHAIBI
pacnipoctpanenusi; Mbl He riedaTaeM B OpOLIIOpax AaThl, LEHBI WM UH(GOPMALIUIO O
KOHKPETHOM MEPOIPUSITUH, YTOOBI YBEIUYUTD CPOK UX CIIYKObI; MBI perysspHoO
OOHOBJISIEM CITMCKY PACCHIIKU U OTIPABIIsSiEM OPOIITIOPHI TOJIBKO MOCTOSTHHBIM KJIMEHTaM;
MBblI ipeiocTaBiifeM KJIMEHTaM BO3MOKHOCTb OTIIUCATbCS OT PACChUIKU; MBI 10JIy4aemM
OT KaHAJIOB PacIpOCTpaHEeHHsI OOPaTHYIO CBSI3b O TOM, UCTIONB3YIOTCS JIU OPOIIIOPHL 1
SIBIIIETCSI JIM TIpeJICTaBIeHHAs] HH(OPMAIIWS TIOJIe3HO! U B yI0OHOH hopme. MBI oTnaem
npeArnoyTeHre UG poBbIM KaHaJIaM, TAKAM Kak BeO-CaiThl U COIIUANIbHbIE CETH,
PEeryJiIipHO OOHOBJISIEM UX M CO3J]a€M JIEKTPOHHbIE OPOIIIOPbI BMECTO MeYaTHbIX; MBI
M3y4YaeM U UCTONb3YeM IS Nepejadr HHGpOpMAaIY TaKUe MPOCThIe TEXHOIOTUH, Kak
QR-KOzBI, (OIISII-HAKOMUTEIH U T.1.; MBI IPOCHM HAIINX KJIEHTOB BHECTH HEOOJIBIION
B3HOC 32 OpOIIOpH], KOTOPHIA OyIeT BO3BpAILeH, €CJI OHU BEPHYT UX B XOPOIIEM
COCTOSTHMY B Ham ocuc. Takast MHIIMATHBA MOOYKIaeT KJIMEHTOB CHOBA
BO3BpalaThes; [Bamn npumep]...

At Nomad's Land Asia, our commitment to sustainability leads us to minimize the printing of
brochures, reserving such occasions for special events. Instead, we primarily rely on our
website as a comprehensive and dynamic brochure.
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To reach our audience effectively, we leverage various social platforms, including Instagram,
Facebook, Youtube, Messenger, Whatsapp, Twitter, Telegram, Google+, Vimeo, and Tumblr,
ensuring a digital presence that aligns with contemporary communication trends while reducing
our ecological footprint.

Energy
12

Action

Details

3.16. Energy reduction policy

The company has an active commitment to reducing energy consumption,
which is monitored and implemented. All measurements, with a reasonable
return on investment, are planned and implemented.
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Up until 2021, our approach to energy conservation at Nomad's Land Asia was intrinsic,
seamlessly woven into our daily operations. Given the challenges of selecting energy suppliers,
we consistently educated our partners on best practices, incorporating information and training
as integral components of our initiatives since 2004. Recognizing the importance of a more
formalized stance, we have now adopted a clear energy-saving policy, aiming to not only
quantify energy savings where possible but also establish measurable objectives.

Despite leasing our office spaces, we remain committed to minimizing unnecessary energy
consumption. This commitment is encapsulated in our Green Office Policy and detailed in our
Code of Conduct for Energy Conservation in the Office, available at

https://nomadsland.ch/en/about/sustainability.

Our office practices include foregoing air conditioning units in favor of fans that are switched
off during non-working hours, including nights and weekends. Moreover, we've implemented
the use of a high-quality, energy-efficient electric kettle with a thermal wall.

In alignment with our sustainability objectives, Nomad's Land Asia is resolute in reducing
energy consumption during tours, collaborating closely with stakeholders to ensure a collective

effort towards responsible and energy-efficient travel experiences.

Code of conduct for guides in collaboration with them. To share good practices and to

NOMAD'S LMD
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https://nomadsland.ch/en/about/sustainability.

include new suggestions. This code is discussed on our Facebook groups "Nomad's
Land guides" https://www.facebook.com/groups/223261515603371 Code of conduct
for accommodation under roofs Code of conduct for accommodation in yurts.

3.17. Monitoring energy consumption and sources

Energy consumption for heating/cooling and electricity is measured by type
and total of green house gases and/or carbon emissions. Different periods
are compared with the aim to reduce emissions.

Our energy consumption monitoring system, while somewhat constrained by the fact that we
operate from rented premises, remains effective due to our commitment to sustainability.
Despite not owning the office spaces, we diligently monitor electricity and gas usage, driven by
the accountability of covering associated utility bills. The recorded data is systematically
organized in a table to facilitate ongoing analysis and identify opportunities for energy savings.

In Kyrgyzstan, where 88.5% of electricity is derived from hydroelectric power plants, our
monthly monitoring focuses on electricity consumption measured in kilowatt-hours (kKWh).
Notably, we abstain from using a diesel generator as our electricity supply is seldom
interrupted.

Our energy-conscious practices extend to our facilities, where a 15-liter electric storage water
heater is employed. During the summer, air conditioning is selectively used on exceptionally
hot days, while in winter, our approach combines the heating function of the air-conditioning
system, a modest auxiliary electric heater, and, when temperatures dip below freezing at night,
our water-heated heating system connected to the town gas supply. This comprehensive
monitoring and adaptation strategy aligns with our dedication to optimizing energy efficiency
and minimizing environmental impact.

2093
292

3.18. Energy audit
A building energy audit has been conducted by an approved company and
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https://www.facebook.com/groups/223261515603371

its advice is implemented.

3.19. Sustainable energy ¥ |¥" | Our primary electricity source is hydroelectricity, comprising 88.5% of Kyrgyzstan's power
Where available and practical, sustainable (green) energy is purchased or generation, obtained from the state.

locally produced for use by the business.
Monthly consumption, tracked in kilowatt-hours (kWh), is recorded via bills. Gas heating is
employed in winter, and notably, we consciously abstain from using a diesel generator due to
infrequent electricity interruptions.

It's crucial to note that a portion of energy in Kyrgyzstan is derived from coal heating centrals.
This mixed energy matrix presents challenges in determining the optimal approach for heating
our office during the winter, emphasizing the complexities of balancing sustainability
objectives and energy availability in our operational decisions.

3.20. Carbon offset v We do not currently offset the CO2 released by the use of gas and electricity in our offices.
CO2 emissions from fossil energy used in the offices are offset.
The CO2 emissions resulting from fossil energy used in our offices, including the uncertain
contribution from electric energy derived from coal heating centrals, are being compensated
through various initiatives and training programs for local communities organised by our
agency.

Despite challenges in precisely quantifying the portion of electricity generated from coal, we
are committed to offsetting our carbon footprint.

To bolster our efforts, we are launching a new project focused on planting a forest "Nomad's
Land Forest", aiming to compensate for both our office-related CO2 emissions and the carbon
footprint associated with our clients' travel.

3.21. Energy efficient lighting ¥ |¥" | Our lighting is done entirely by LED lamps.
At least 75% of lighting is energy efficient (class A: KLLs, LEDs, T-8s, or
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T-5s), including outside and parking spaces.

However, the most effective lighting is natural lighting. We have favoured the use of south-
facing offices.

We consider that the bulbs on the market in Kyrgyzstan are of very poor quality, they do not
have a long enough life span to make an efficient bulb.

Moreover, LED lamps have a low consumption but their manufacture and recycling is very
greedy in CO2, 5 times more than the old incandescent lamps.

In addition, LEDs emit waves that are dangerous to health, and looking at an LED lamp is also
dangerous to the eyes.

3.22. Automatic switch on/off system
An automatic switch on/off system is operational in locations where it's
practically feasible (e.g. with timers or movement sensors).

3.23. Equipment “‘switch-off”’ policy
Equipments (including aircon) are switched off after office hours or during
lunch breaks (and, not on sleep modes), whenever feasible.
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Description of ou "switch-off" policy is described in our Green Office Policy :
https://nomadsland.ch/en/about/sustainability

We are actually air conditioning units or fan which are switched off at night and at weekends.
We save energy on lighting and technical equipment by purchasing low energy devices.

We ensure that devices are switched off during breaks and printers are switched off and
unplugged at the end of each working day and over the weekends.

We use a quality water heater that has a thermal wall.

B Energy saving reminder.jpg
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Energy saving reminder.jpg

3.24. Light “switch-off” policy
Office lights are switched off after office hours.

We have reminders in the office to turn off the lights before leaving.

B Energy saving reminder.jpg

Energy saving reminder.jpg

3.25. Low energy equipment

When buying new equipment, the company gives preference to low energy
equipment, based on highest local available standards (taking into account
return on investment and quality considerations).

In our approach to equipment procurement, we maintain the perspective that a low energy label
alone does not accurately capture the complete carbon footprint encompassing the
manufacturing and recycling processes of devices. Our primary commitment lies in prioritizing
the acquisition of long-life devices that align with the goal of achieving the lowest possible
energy consumption. Notably, the cost is not a determining factor in our decision-making
process.

Our electrical device acquisitions are minimal, mainly consisting of laptops and desktops, with
a ratio of only two printers for ten workstations. Furthermore, our preference is to opt for
second-hand devices whenever feasible, reflecting our stance against unnecessary purchases.
We actively discourage excessive buying practices, reinforcing our commitment to
sustainability.

To reduce electronic waste, all electrical appliances undergo repair processes and are only
discarded when repair becomes impractical. This approach aligns with our dedication to
minimizing environmental impact by maximizing the lifespan of our equipment.

Additionally, in the selection of computers, we prioritize models with low power consumption.

This strategic choice not only aligns with our commitment to energy efficiency but also
contributes to our broader sustainability objectives.
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3.26. Efficiency mode
Where applicable, equipment is set by default to the energy-saving mode.

Our printer are alway on default mode "Energy saving"

3.27. Other measures
Other measures, not previously mentioned, have been implemented.

All team members are conscious of energy conservation, willingly adapting to practices that
promote energy efficiency, even if it means compromising on personal comfort.

For example, by adapting the way you dress, tolerating cool autumn mornings without heating,
and creating draughts in summer by opening windows instead of turning on the air-
conditioning.

Water

Action

Details

3.28. Water reduction policy

The company has implemented a policy with specific goals to reduce its
water consumption, which is monitored and based on a water risk
assessment. In areas of high water risk, context-based water stewardship
goals are identified and pursued.

Page 75/185

Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asbme 00NOAHUMEAbHYIO UHPOPMAYUIO.

Haima komMrmaaust oco3HaeT BaXXHOCTh OTBETCTBEHHOI'O MCIIOIb30BaHUS BOIbI. MbI NPpUMEHACM
CJIEAYyIOIME METOAbI KOHTPOJIA U CHUXKEHU A, 110 BO3MOKHOCTH, HOTpe6J'ICHI/I$[ BOJIbI B Oq)I/ICei

M= ycraHOBIIIH BogocOeperaoliee 000pyI0BaHUE, TAKOE KaK KPaHbI C OrPaHUIUTENIEM
MOTOKA M YHUTA3BI C JBOMHBIM CMBIBOM; MBI OTIEPaTUBHO YCTpaHSIEM IPOTEKAIOIIIE
KpaHbl M YHUTA3bl, IOCKOJIBKY AK€ MEJIEHHO KalalolUid KpaH MOXET 3a ToJ IOTePATh
10 000 5t Boapl; MBI cTapaeMcsi He MbITh [TOCYAY MO OTKPBITEIM KpaHoM; [1o
BO3MOXHOCTH MbI UCIIOJIb3YeM BEHTHIIATOPHI U €CTECTBEHHYIO BEHTUIALMIO, a TaKXkKe
OTKJII0YaeM OTOIUICHUE U OXJIAXKICHNE B Hepabouee BpeMsi, YTOObI H30ekKaTh
U3JIUIIHET0 MOTpebIeH!sT BObl KOHAUIMOHEPaMH; MBI UCIIOIB3yeM 3aCyX0YCTONUMBBIC
pacTeHus M OTJAEM IIPEANIOYTEHIE MECTHBIM BUIAM, KOTOPhIE 00Jiee BBIHOCIUBHI K
MECTHOMY KJIUMary; MBI [10JIMBaeM pacTeHUs PaHO YTPOM WM BedepoM; Mbl BKJIIOUaeM

NOMAD'S LD
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HOJIUTUKY U IIPOLIEAYPbI [0 SKOHOMUU BOJIbI B BBOJHBI MHCTPYKTaX MepcoHasia; Ml
o6cyxmaeM Bonpochl 3¢h(eKTHBHOTO MCIOIB30BaHMS BOJIB HA COBEIIAHUSX U
PETYJISIPHO MPEAOCTaBIISIEM OTUETHI O PACXOAE BOAbI; Mbl HA3HAYAEM COTPYIHHUKA,
KOTOpBIN OyIeT CJIEAUTH 3a PacXoIoM Bojbl; [Bam mpumep]...

In our Water Reduction Policy, we have outlined methods to help avoid wasting water and use
it wisely.

B 3.19 Code of conduct for water conservation.pdf

B Water saving reminder.jpg

3.29. Water sourcing
Water sourcing is sustainable and does not harm environmental flows.
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Hoorcanyiicma, adoanmupyiime npugedeHHblil HUMCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYI0 uau 000asbme 00NOIHUMENbHYIO UHBOPpMaUUIo.

Haia komMnanus nosyyaer Bogy oT 0(pUIMAIbHO YTBEPKAEHHOM TOCy1apcTBOM
BOJIONPOBO/IHOM KOMITAHUU.

At the office in Bishkek:

The technical water comes from a government company and there are no limitations or
shortages.

Drinking water is supplied by a government company and there are no limitations or shortages.
The recoverable bottled water comes from a private company, Shoro, which has been awarded
several times for its excellent management, and draws its water from a public source with
sufficient resources.

On tour :

In the mountains the situation is different from place to place, tourists are informed by the

MoMAD'S LMD |
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guide when it is necessary to reduce their water consumption, or when the discharged water can
pollute the environment.

3.30. Water use v | ¥ | Hoxcanyiicma, adanmupyiime npueedennoiii nusxce waéaon k éawieri cumyayuu u yoaume
The office water use is measured on a monthly or yearly basis for HEHYICHYIO Ul 000asvme 00NOAHUMEAbHYIO UHPOPMAUUIO.

benchmark purposes, and sources of water are indicated. Water meters are

regularly read to track potential leaks. N/A wunu "MbI TpoBepsieM CYETUHMK BOJIBI M BEJIEM €XKeHEeBHBIN/eKeHeIeTbHBIN/eKeMeCTIHbIN

y4eT pacxoja BoJbl, YTOOBI OLEHUTD HAIlle BojgonorpediieHue. Eci Ml 3amedaeM, 4To Boja
pacxofyeTcsl B HEMOJIOKEHHOE BpeMsl (HalpHMep, B TIOJIHOUB), TPOBEPSIEM, HET JI yTEUeK.

The house that we rent as an office does not have a water meter, so we pay monthly for a
certain number of people

3.31. Water saving taps v | ¥" | All our taps has aerator

Water saving technologies are installed in at least 75 % of all
taps (flow restrictors, aerators, percussion taps)

3.32. Water saving toilets ¥ | ¥ | Office are rented.
Dual flush or other water saving equipment is installed in the toilets
At our own expense, we have installed a dual-flush toilet.

3.33. Rain water v Rainwater harvesting is widely used in Kyrgyzstan. But it does not rain often.
Waste water and/or collected rain water is re-used. In the office, we collect rainwater to water the hedge.

For our tourists, we prefer accommodation where measures have been put in place to save
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water consumption.

3.34. Other examples
Other water-saving measures, not previously mentioned, have been
implemented.

We don't have access to modern technology, but we continue to promote water conservation
even though it often flows in abundance.

When staying in tents or yurts, we try to provide the minimum amount of water needed for
washing. Also to limit the energy needed to heat it.

But the most important thing is to continuously raise awareness among our partners, guides and
customers about the importance of saving water.

Waste management

Action

Details

3.35. Waste legislation

The company complies with the national legislation concerning waste
disposal. Any residual waste disposal has no adverse effect on the local
population and the environment.
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At the office

We follow the rules of the Kyrgyz government. The waste is collected every week by
the authorities of the city of Bishkek. The government ignores green waste treatment
regulations.

For guide on the field

Limit products with packaging (cans, cereal boxes, etc.). Bring non-recyclable
“dangerous” waste with you to the region /

country visited (batteries, batteries, etc.). Burn the paper (be careful, however, when
using fire). Do not bury non-biodegradable waste (cans, etc.).

NOMAD'S LD

Travelife Certified TfGVG' ife ‘



3.36. Waste reduction

The company has developed and implemented a solid waste reduction and
recycling policy with quantitative goals to reduce non re-useable or
recyclable waste (for example reuse or recycling of coffee cups, double
sided printing, bulk purchasing).

Our team are followings some rules but we don't have any formal regulation.
We do not use plastic or cardboard cups.

We print double-sided or use all double-sided sheets.

We ask our tourists to take their water bottle with them.

We reuse plastic bottles as much as possible.

B Green office policy.pdf

3.37. Waste measurement and benchmark
The business is aware and keeps records of the type and amount of
substantial portions solid waste generated (including food waste).

Special attention is given to the separation of waste, as it can be separated during the collection
of waste by the road authorities.

We are not trying to make money from the recyclable waste, as it is an important source of
income for the poor, homeless or municipal employees who are dealing with.

We deliver waste paper to a paper.kg recycling company every year and a half for 400 KGS.

3.38. Sustainable packaging

The company has taken measures to reduce the amount of packaging
materials and is not providing non-recyclable or non-biodegradable package
materials.

To avoid using non-recyclable packaging, we have made canvas bags for transporting goods to
avoid packaging that degrades during our tours.

3.39. Plastic water bottles
The business takes action to reduce the amount of (non-refillable) plastic
bottles it consumes. This criterion is related to drinking water for office use.
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Hooscanyiicma, adanmupyiime npusedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPOpMayuro.

Mb1 n3beraem UCoIb30BaHUS IJIACTUKOBBIX OYTHUIOK C BOJIOW B oduce, oTaaBast

T[gyelife
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IpearoYTeHre [Bam npuMep]... ((puIbTpoBaHHAsT BOOIIPOBOIHAS BOMA, yIOTpeOissemMast B
MHOTOPA30BBIX KPYyXKKax; OOJbIIIE KOHTEHHEPHI U OMHOPA30BbIe €MKOCTH JUISI KYJIEPOB C BOIOH

U T.JI.).

In our rented offices we have drinking water on tap. Depending on the chlorine content, it is
more or less drinkable.

We also use a reusable 20-litre mineral water dispenser.

3.40. Reuse / recycling of waste

The business demonstrates that it separates all materials which can be
recycled or reused (including glass, paper, metal, organic waste, plastics and
hazardous waste). It organizes collection and proper disposal, whenever
locally feasible, if collection is not provided by the local authorities.

100% of paper and cardboard are separated and recycled The bottles are reused several
times.

PET bottles are recycled. Most of the waste is recycled at its place of storage. We have
organized seminars with our local partners on the possibilities of recycling waste.

B Paper reclycled. jpg

3.41. Toner/ink
When using ink and toner cartridges for printing and copying, waste
reducing methods (recycling, refilling) are implemented, whenever feasible.

Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUMICe WADAOH K daulell cumyauuu u yoaaume
HEHYIICHYIO Ul 000asvme 00NOAHUMEAbHYIO UHPOPMAUUIO.

MBblI UCIIOJIb3yeM MHOT'OPa30Bble KapTPUKU [U1s1 IPUHTEPOB B opuce. (HeoOxXo0umo
NPUAOKHCUMb OOKA3AMENbCMea)

there is no recycling system or printer catdgrige we are refulling catdrige as much as
possible we are using catdrige as much as possible even if the print quality is poor

B Cartridge refilling.jpg
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3.42. Recycling of batteries v | ¥ | Hoxcanyiicma, adanmupyiime npueedennviii nusxce wadaon k éaweli cumyayuu u yoaume
Rechargeable batteries are used whereever possible and disposable batteries, HEHYINHCHYIO UAU 000a8bme 0ONOAHUMEAbHYIO UHOpMayuio.

including powercut inverter batteries, are recycled (if locally possible) or

properly disposed. N/A v "I yTUIIM3aiy UCob30BaHHBIX OaTtapeek Mbl coOupaeM uX B ouce B OTAEIbHBIN

KOHTEHHep, a 3aTeM C/laéM B KOMITAHUIO 10 TiepepaboTKe [Ha3BaHMe UCTIONb3yeMOi BaMu
KOMITaHMH/OpraHu3alluy 1o nepepadoTke]”...

Our battery consumption is very low (computer mouse and HF radio). We collect used
batteries in a special box, then take them to a battery collection point

B battery collection box.jpeg

Reducing pollution

Action Details

3.43. Waste water: treatment ¥ | " | Our wastewater is collected by the city's sanitation system.
Wastewater, including grey water, is effectively treated, complies with
national legislation and is only reused or released safely, with no adverse
effects on the local population and the environment.

3.44. Pollution reduction policy v | ¥ | Hoxcanyiicma, adanmupyiime npueedennoiii nusxce wadAon k éaweli cumyayuu u yoaume
The company has a policy to minimize and substitute the use of harmful HEHYINHCHYIO UAU 000a8bme 0ONOAHUMEAbHYIO UHOpMayuio.

substances, including pesticides, paints, and cleaning materials, by harmless

products and processes. All storage, handling and disposal of chemicals is Mpb1 npuzep:xuBaeMcs NOJUTUKYA MUHUMHU3ALMU U 3aMEHbI UCTIOIb30BaHNS BPEIHbIX BEIIECTB,
properly managed. BKJTIOYAS] TIECTUIIM/IBI, KPACKH U YUCTSAIINE MaTeprasibl, Oe3BPEJHBIMU MTPOAYKTAMU U

nporeccamu. Bee omnepariny mo xpaHeHHIo, 0OpaIleHNIo ¥ YTHIN3AU XUMUAKATOB
KOHTPOJIMPYIOTCS TOJDKHBIM 00pa3oM.
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Hanpuwmep, [Bai npumep]... (Bce HallM YUCTSLIME CPEICTBA UMEIOT SKOMAPKUPOBKY).
Apart from certain cleaning products, we do not use any chemicals in our offices.

In such cases, we undertake not to use them or to find a non-polluting alternative.

3.45. Paint ¥ |¥" | We are not using any paint. Our office is rented.
Lead-free and water-based paints are both used inside and outside, when
locally available. Amoung are partner we promote the use of lime and local building material, and we also

promoting the use of traditional kyrgyz yurt with natural felt.

3.46. Noise, light, erosion and ozone ¥ | ¥ | Office is rented, but we are not emiting such kinds of pollution.
If the company is a source of pollution, it implements practices to minimise
pollution from noise, electric generators, light, runoff, erosion, ozone-
depleting compounds; and air, water and soil contaminants from its
buildings (as far as being able to control by the company).

Mobility
7
Action Details
3.47. Staff travel policy v | ¥ | Hoxcanyiicma, adanmupyiime npueedennoiii nusxce wadAon k éawieli cumyayuu u yoaume
The company has a sustainability mobility policy for staff related travel, HEHYINHCHYIO UAU 000a8bme 0ONOAHUMEAbHYIO UHPOpMayuio.

which includes reduction of travel and more sustainable modes of transport.
MBbI UCKpEHHE CTPEeMUMCsI COKPATUTD BHIOPOCHL YIJIEpOa OT HOE3I0K COTPYIHUKOB ¥ BHEIPIIIH
CJIe/lyIOIe OCHOBHbIE TIPUHITHIIBL:
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MBbI crieiuM 3a TeM, 4TOOBI Kaxaast oe3Ka COTPYJHUKOB UMelia 3HaYeHUe — YTOOBI OHa
MMeJIa YeTKYIO 11eJb ¥ TI03BOJIsIa HaM TOJTy4YaTh OXKHUJaeMble pe3yIbTaThl; Mbl
paccMaTprBaeM BO3MOXKHOCTH TUIAHUPOBAHMS TTOE3A0K (KOPOTKUX WITU JITUTENHHBIX )
3apaHee, YTOObl YBEIUYUTh IIAHCHI CAEIaTh UX IKOJOTUUECKH Oe30MacHbIMU (M30erath
3aTOPOB, 3a0JIyIUTHCA U T. J1.); MBI MyTEIIECTBYEM TOJBKO MPH HEOOXOAUMOCTH U Ha
Oosiee JTUTENLHOE BpeMsi (IIpU HEOOXOAUMOCTH); [Tpy BOBMOKHOCTH BBIOUPATH
HauOoJIee SKOJOTMYHbIE BUJIBI TPAHCIIOPTA VISl JEeJIOBBIX TOE3/I0K (HarpuMep, moe3],
aBTOOYC, apeH/IOBaHHBI aBTOMOOMIIB/COBMECTHOE UCTIONB30BaHUE aBTOMOOWJICH U T.
1.); MBIl u3MepsieM U KOMIIEHCHPYEM BBIOPOCHI YIJIEKMCIIOTO Ta3a B pe3ysbTaTe Moe3JoK
COTPY/IHUKOB M CTaBUM II€JIY 110 MX COKpaIleHI0; MBI MOOIIpsieM HAIIUX COTPYIHUKOB
JnoOupatbest Ha pabOTy HA COBMECTHBIX MOE3/IKax/Ha OOIIECTBEHHOM TPaHCIIOpTe/Ha
BEJIOCHIIEE WJIH MELIKOM.

We acknowledge the environmental impact of our staff's travels and are committed to
measuring, reducing, and mitigating these effects. Our staff travel policy is centered on key
principles to lead mirroring our commitment to eco-friendly choices for our travelers and for
our staff.

The core principles include ensuring every staff trip serves a clear purpose and yields expected
outputs, planning trips in advance for sustainability, traveling only when necessary and for
extended durations if required. Additionally, we aim to measure and offset carbon emissions
from staff travels, setting targets for reduction. We promote eco-friendly commuting methods
such as ride-sharing, carpooling, public transport, cycling, or walking. Safety and compliance
with regulations are prioritized by all employees.

The cost of public transport has always been included in the salary, but for the first time, a

bonus has been given to 2 of our employees for using public transport exclusively to get to their
place of work during 2023.

[L88 TTonutuka KoMaHIUpPOBOK.docx
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3.48. Business travel emission
Staff related business travel is measured (type, distance). Carbon or Green
House Gas emissions are calculated, with the aim to reduce and offset.

Hoorcanyiicma, adoanmupyiime npugedeHHblil HUMCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYIO uau 000asbme 0ONOIHUMENbHYIO UHBOPpMauUro.

Mpbl HOHUMaeM, 4TO TIIATENILHBIA U MOCIIEI0BATEIIbHBIA YUeT JIEJIOBBIX TTOE3/I0K HAIMX
COTPYIHUKOB MOXET CYIIECTBEHHO MOMOYb CHU3UTh BHIOPOCHI, BHI3BAHHBIC JICTIOBBIMU
MOe3IKaAMH.

M= rcrionb3yeM 31eKTpoHHyIo Tabmmiy Excel mist cOopa ciemyiomumx qJaHHBIX 000 BCeX HAIMX
JIeJIOBBIX TOE3/IKaX:

[Mpruuna noesnku; IponosmkuTtesHOCTD (BpeMs) noe3aku; Mms(a)
nyTeulecTBeHHUKa(0B); Bun Tpancnopra; PaccTosiHue B KM Ha TpaHCIIOPTHOE
CpeCTBO/BUI TpaHCopTa; Pacxon Toruiea aBroMmoowieil; Pacuer Beiopocor CO2 B
TOHHAaX.

We rarely organize any business trips. If we have to make it one, for compelling

reasons, green or public or shared transport solutions are first considered as much as
possible. We do not calculate the carbon emissions for each trip.

;] Tabmmia KoOMaHIUPOBOK.XIsX

3.49. Business travel carbon offset
Carbon or Green House Gas emissions of staff related travel is offset,
through a reliable locally available scheme or methodology.

Given that employees very rarely travel, we do not calculate the emissions of each trip and we
do not have a compensation system.

3.50. Employee incentives
Employees are (financially) encouraged to use public transport or
sustainable means of transport (e.g. bicycling, walking, carpooling).
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Mbl npu3bIBaeM HaIIUMX COTPYAHUKOB COKPAIIATh BHIOPOCH YIJIEKUCIIOTO ra3a IMpH Moe3JKax Ha
padoTy C ITOMOUIBIO CIEAYIOLINX CTUMYJIOB:
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MBI mpeyiaraeM CKUIKH Ha ITPpoe3/l, BO3BPAT CPECTB UM HATIOTOBBIE JIBIOTHI, KOT/Ia
COTPY/AIHHKH MOJIb3YIOTCSI OOIIECTBEHHBIM TPAHCIIOPTOM; MBI BHEPHIIN [IPOrPAMMY
UCIIOJIb30BAHUST BEJIOCUTIE/IOB [UIs1 COTPYJHUKOB U MpeJIaraeM UM CKHUIKU Ha TIOKYIIKY
BEJIOCUIIEA WK CKUIKY HA apEH/Iy BEJIOCHIIEN0B; Mbl YaCTUYHO OIUTAYUBAEM IPOE3[]
HAIIUX COTPYAHUKOB Ha OOIECTBEHHOM TPAHCIIOPTE JIJIs Mpoe3/a Ha paboTy; Mbl
CIIOHCHPYEM €KETO/IHbIN BEJIOCUITEIHBI OCMOTP COTPYAHUKOB, KOTOPbIE €31AT Ha
paborty Ha BesocuIee; Mbl IpOIBUraeM TeJeKOH(pEPEeHIINH, yIAICHHYI0 paboTy 1
6oJiee rubKue rpaduku paboThl, COOTBETCTBYIOIINE PACIIMCAHUIO OOIIECTBEHHOTO
TpaHcnopTa. MBI yUpeauiy BHYTPeHHIOW Harpany «CaMblil 9KOJIOTTIeCKH
OTBETCTBEHHBIN COTPY/AHUK MECSIIa», B KOTOPOU YUUTHIBAETCS] COKPAIIEHHE
UCIIONIb30BaHMSI aBTOMOOMJISA [UIs TTpoe3/ia Ha padoty; [Bam npumep]...

Part of the salary includes daily transport to the office, calculated on the basis of public
transport. Economically it is not favorable not to use public transport because its price
is really very low. The use of private transport is limited as much as possible.
Carpooling is often used.

3.51. Transport reduction
Transport related impacts are reduced by tele-work, tele/video meetings,
work-at-home policies or other means.
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Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUICE WADAOH K 8aulell cumyayuu u yoaaume
HEHYICHYIO U 000asvme 00NOAHUMEAbHYH) UHPOPMAUUIO.

MpbI 0T/1aeM MpeAnoYTeHre OHIalH-BCTpeUaM, KOTOpble 0OBIYHO MIPOBOIMM Ha [Ha3BaHUE
WCTIOJIb3YeMON BaMH TUIAT(POPMBI OHJIAMH-BCTpEY].

MpeI Takxe paspeiaemM HalllM COTpyAHUKaM pa60TaT]) n3 JomMa [KOHI/I‘{CCTBO HHCﬁ B Henemo],
YTOOBI COKPATUTDb BI)I6pOCI>I, BBI3BAHHBIC ITO€3IKaMU Ha pa60Ty.

In our commitment to reducing carbon emissions and transport costs, we have implemented
measures aimed at fostering remote work and minimizing unnecessary travel.

Telecommuting has been a longstanding practice, particularly favoring employees living
near our office. Since 2020, there has been a substantial increase in our use of online
meetings and e-training, promoting both environmental sustainability and operational
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efficiency. Sustainable practices in the workplace includes equipping all staff with
laptops to enable efficient remote work. Leveraging modern communication tools like
Slack, Trello, GDrive and chat groups with our staff, our partners and our guides on
Telegram, WhatsApp and Facebook we ensure seamless collaboration among our team,
partners, and guides. We actively assess the need for business trips, opting for video
meetings whenever possible. When travel is unavoidable, we prioritize the use of public
transport and opt for accommodations in close proximity to our destination. Our office
location was carefully chosen to be accessible by foot to most of employees and linked
to public transport.

3.52. Car purchase or lease
If the company buys, leases or hires cars, there is a policy to obtain the
greatest fuel-efficiency (e.g. EU category A or B).

3.53. Well maintained cars

Motorised company vehicles are well maintained and checked regularly to
reduce emissions and energy use. They comply with the legal emission
standards.

Sustainability training and awareness raising

1

Action

Details

3.54. Staff environmental training and information

All staff members (including field staff) receive periodic guidance, training
and/or information about their roles and responsibilities with respect to
environmental practices, including water, energy saving, paper, and waste
issues.
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Bce Hamm coTpyJHUKY MEPHOJUYECKH MOMyYal0T peKOMEHALNH, 00y4YeHHe /WK
MH(POPMALIIIO O CBOMX POJISIX M O0SI3aHHOCTSIX B OTHOIICHUH SKOJOTHIECKUX HOPM, BKJTIOYAsI
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BOIPOCH BOJIOTIOJIb30BAHUS, SHEProcOepekeHus, OyMarn U OTXOJIOB.

[ocneaHuil TPEHUHT COCTOSIICS [AaTa M MECTO] M OXBAThIBAJI TAKUE TEMBI, KaK [[IpUMEpbI
3aTPOHYTHIX TEM].

All staff members, guides, and local partners actively engage in our comprehensive training
initiatives facilitated through our chat and online discussion groups. These training sessions
cover various aspects of our projects, including the "Nomad's Land Forest" carbon offset
initiative.

Our staff occasionally assume the role of trainers during these sessions. The periodic guidance
provided addresses their roles and responsibilities concerning environmental practices,
encompassing areas such as water and energy conservation, paper usage, and waste
management.

This holistic approach ensures that everyone involved is well-informed and aligned with our
commitment to sustainable practices.

Land use and community relations

10

Action

Details

3.55. Land use and construction

Planning, land use, siting, design, construction, renovation, operation and
demolition are in compliance with zoning requirements, with laws related to
protected and sensitive areas, and to heritage considerations.

Ecau Buvt chumaeme oguc 8 apendy, ommemome N/A nod écemu Kpumepuamu 8 Smom
pazdene. Ecau nem, noxcaayiicma, npedocmasvhie 00 siCHeHle.

3.56. Siting and design
Siting, planning and design of newly constructed company buildings takes
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NOMAD'S LMD

into account the capacity and integrity of protected and sensitive natural and
cultural heritage, and complies with zoning requirements and laws. Best
practices should be implemented within reasonable extra costs.

3.57. Natural and cultural impact v |
In case of new constructions (or substantial renovations or demolitions), an
environmental, natural and cultural impact assessment has been conducted.
Its conclusions and recommendations are taken into account.

3.58. Property acquisition v |
Property and water rights have been acquired in a legal manner, complying
with local, communal and indigenous rights (where applicable). Property
has been acquired including free, prior and informed consent of local
communities, and do not require involuntary resettlement.

3.59. Sustainable design and construction v |¥
Planning, design, construction of new buildings or renovations (from the
moment of the first certification) is based on locally appropriate and
sustainable practices and materials.

3.60. Invasive species v |v¥
The business takes measures to avoid the introduction of invasive alien
species. Native species are used for landscaping and restoration, wherever
feasible, particularly in natural landscapes.

3.61. Community consultation ¥ |¥" | We lease our premises situated in a residential area of Bishkek, having acquired all the
Local communities are consulted, regarding activities that the business necessary legal documentation from the landlord for the rental arrangement. Importantly, our
conducts in areas where it resides, with the aim to avoid adverse effects on operations have no adverse impact on the neighboring residents or the local community.

local access to livelihoods, including land and aquatic resource use, rights-of-
way, transport and housing.

3.62. Community services ¥ |¥" | Our activities do not affect the neighbours in the area.
The activities of the company do not jeopardize the provision of basic
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services such as food, water, energy, healthcare and/or sanitation to
neighboring communities.

3.63. Local cultural sites

The business contributes to the protection, preservation and enhancement of
properties, sites and traditions of historical, archaeological, cultural, and
spiritual significance and does not impede access to them by local residents.

While our office is not situated in a culturally or historically vibrant area, we occasionally
arrange non-profit initiatives such as guide training sessions and educational programs for
children.

An illustration of this is the ecology course conducted for children in the botanical park during

the Francophonie week in 2022, with support from the French Embassy in Bishkek benefiting
the park.

B Semaine de la Francophonie 2022.jpg

3.64. Local elements

The business values and incorporates authentic local culture (traditional and
contemporary) in its operations, design, decoration, cuisine, or shops; while
respecting the intellectual property rights of local communities.

Our offices, primarily used for administrative purposes, are seldom visited by our customers
and intentionally maintain a simple decor.

However, we actively support various associations and independent artists by showcasing their
creations, assisting in sales development, and aiding in sales logistics. Additionally, we advocate
for the preservation of traditional dress, encouraging its adoption among the younger
generation. In our collaborations with lodging partners, we encourage the construction of eco-
friendly accommodations, endorsing traditional methods such as yurts or traditionally built
houses. Furthermore, we hold deep respect for cultural and religious festivities, fostering an
environment of inclusivity where different spiritual practices are embraced without any form
of discrimination.

Exemple of a supported young local artist and our guide Islam Doorov
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https://www.instagram.com/doorovislam_/

4. Inbound partner agencies
16

Inbound partner agencies

8
Action Details
4.1. Partner agency policy v | | Hoocanyiicma, adanmupyiime npueedennviii nusxce waéaon k éaweii cumyayuu u yoaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPBOpMayuLo.
Based on an inventory of its inbound key partner agencies, the company has B pa6ote ¢ BXOASIIMMY TapTHEPCKUMHU areHTCTBAMU MBI IPUAEPKUBAEMCS CIEAyOLIei
developed and implemented a policy to improve the sustainability of its TOJIUTHKHU:
partner agencies. It should include the motivation of existing partner agents,
as well as the selection of new partner agents. MEI mperoynTaeM paboTaTh ¢ OPraHU3aUsIMHE, Y KOTOPHIX MICBMEHHOE 3asiBJIeHIe 00

YCTOMYMBOM Pa3BUTHU SIBIISIETCSI HEOTHEMJIEMOH YaCThI0 X OU3HEC-TIONUTUKH W/ TH
UMEETCs YeTKasl MOJIMTHKA YCTONYMBOIO pa3BUTH; MBI OXHIaeM, UTO MAPTHEPH! OYIyT
coOMOaTh MEXAyHAPOAHBIE M HAIMOHAIBHBIE CTAHAAPTHl YCTONYMBOTO Pa3BUTHS,
BKJTIOUAs! COOJTIO/ICHUE 3aKOHOATEIBCTBA B COLMAIBHBIX, 9KOJIOTMUECKUX U STHUECKUX
acriektax; Mbl peKOMeHyeM IapTHEPaM IIPUMEHATh Pa3yMHbIE IKOJOTNMYECKUE METO/IbI
¥ MUHMMU3UPOBATh BHIOPOCH YIJIEKUCIIOTO ra3a; Mbl 6yIeM peryasipHO OIleHUBATh U
MOOLIPATh YCTONUMBOE Pa3BUTHE HAILIMX MAPTHEPOB.

In order to ensure that our ecotourism development strategy is consistent, we have established a
policy for our partners who organise an important part of our programmes for us.

0

B Nomad_s Asia Partners Policy.pdf
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4.2. Communication to partners v | ¥ | Hoxcanyiicma, adanmupyiime npueedennviii nusxce wadaon k éaweli cumyayuu u yoaume
The key partners agencies are informed about the company's sustainability HEHYINHCHYIO UAU 000a8bme 0ONOAHUMEAbHYIO UHOpMayuio.

policy and are expected to comply with it and/or communicate it to final

customers (where relevant). MBbI OTKpPBITO COOOIIaeM O HaIllei TOJIMTUKE YCTOMYMBOTO Pa3BUTHUS Ha HAllleM BeO-caiite, a

TaKXKe€ PacChulaéM Hallly IIOJUTUKY YCTOMYMBOro pa3BuTHs U Kojekc ycToiiuMBocTy BceM
HAIIIM KJTIOYEBBIM ITAPTHEPCKUM areHTCTBaM IO JIeKTPOHHOU IOoUTe, YTOObI 00ECTIeUNTh NX
NPsAMYIO OCBEIOMJIEHHOCTb.

Our website is meticulously crafted to convey our identity as an ecotourism agency,
highlighting our commitment to promoting sustainable tourism in Central Asia.

As our clients opt for our services seeking an authentic experience while actively participating
in the development of local communities. As soon as we initiate communication with our
inbound partners, we make it a priority to communicate our core philosophy.

Right from the initial contact with partner agencies, we ensure transparent and comprehensive
communication about our dedication to sustainable tourism practices.

Our website serves as a valuable resource where partners can access detailed information about
our sustainable tourism policies and our eco projects. This transparency underscores our
commitment to ethical and responsible tourism, fostering a collaborative approach with our
inbound partners who share our values in contributing to the well-being of local communities.

ﬁ 4.2 Communication with partners.png

4.3. Contract conditions v | ¥ | Hoxcanyiicma, adanmupyiime npueedennviii nusxce wadon k éawieli cumyayuu u yoaaume
Key sustainability clause(s) are included in contracts with inbound / HEHYICHYIO Ul 000asvme 00NOAHUMEAbHYIO UHPOPMAYUIO.

receptive partners (e.g. child labour, anti-corruption and bribery, waste

management and protection of biodiversity). In case written contracts do KitoueBbie 1moJioxeHust 00 YCTOWYMBOM Pa3BUTHH JOBOASITCS JIO CBEICHUS

not exists, these clauses are communicated and documented otherwise (e.g. BXOISIIUX/TIPUHUMAIOIIMX TAPTHEPOB MOCPeICTBOM Harero Kosiekca ycTolanBoCTy 1St
through policy on the company web site, correspondence etc.). MapTHEPOB, KOTOPBIH MPUJIATAETCS HUKE.

Our contract was updated with a clear chapter nr 10 on sustainability on tourism :
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VcroiiunBoe pa3BuTHe B TYypH3Me.

10.1 M= nipeAnounTaeM padoTaTh ¢ OpraHU3aUsAME, KOTOPbE UMEIOT MICBMEHHOE
3asiBJIeHHE 00 YCTOMYMBOM Pa3BUTHU KaK HEOTHEMJIEMYIO YacTh CBOCH JEIOBON IMOJUTHKU U
MMEIOT YeTKYIO MOJIMTHKY B 00JIACTH YCTOMYMBOTO Pa3BUTHUA, HAIILY MOJUTHKY Mbl Pa3MECTHIH
Ha HallleM caiiTe

10.2  MpI He premMIIeM KOPPYIIIMIO WU B3TOYHUYECTBO B J10OoM BHje. Harta kommanust
KYJIbTUBUPYET IIPO3PaYHOCTb B OTHOLLEHUSAX CO CBOMMMU KJIMEHTAMU U NOCTaBLIMKAMU U
MO/IIEPKUBAET MEKyHAPOJHbIE/HAIIMOHAIBHBIE CTAHIAPTH 10 O0phOe C KOPPYyNIUeH 1
B3SITOYHUYECTBOM'. B3ATOUHIUECTBO M KOPPYIIMSI BKIIOYAIOT B ce0sI aKT MCIIOJIb30BAHUS
CBOEH BJIACTHU, MPEJIOKEHUS, Jauu, OOelaHus, MPOCkObl, Corylacus, MOJNyYeHUs UK
BBIMOTATEJIbCTBA YEr0-TMOO0 EHHOTO C I1e/IbI0 OKa3aHUs BIMSHUS Ha KaKoe-JIM00 JeHCTBHE.

10.3 Mp&1 o:)xuaaeM, 4To [Ha3BaHKUE MAPTHEPCKOrO areHTCTBa] MPUHUMAET

npoUIaK THYECKUE Meph ISl 00eCIIeUeHHU ST 3aIUThI ICTEH OT CBA3aHHOW C TypPU3MOM
CEKCyaJIbHOM KCIULyaTalluy U BeeX IOTEHIMANbHBIX (popM Hacuius ((pU3UUECKOro,
CEKCYaJIbHOT 0, SMOLIMOHAJIBHOIO).

[MoppoGHee o HamIel MONMUTHKE OTHOCUTENBHO CEKCYaIbHON SKCIUTyaTaIlNY JETeH BBl MOXETe
03HAKOMMTCS Ha HallleM caiite

10.4 Paboraiite TOJIBKO ¢ TEMH KOMIaHUSIMU-TTAPTHEPAMH, KOTOPBIE UMEIOT
roCyJapCTBEHHYI0/(PUCKATBHYIO PETUCTPALIHIO, TOCKOJIBKY 3TO JOKa3bIBA€T X 3aKOHHOCTbD U
rapaHTUPYET, YTO OHM IIATAT HAJIOTH B CTPaHe, B KOTOPOH paboTaioT. DTO IOKHO OBITh
00s13aTeIbHBIM KPUTEPHEM B BallleM KOHTPOJIBHOM CITHCKE /ISt 0TOOpa IMapTHepa.
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10.5 Kak Hame napTHepckoe areHTCTBO, Bbl HECETE OTBETCTBEHHOCTD 32
UH(POPMIPOBAHNE CBOMX KJIMEHTOB O MECTHBIX KOeKcax nmoBeneHus. [locMoTpets mpumep
KOJIEKca IOBE/ICHHUS BO BpeMs Typa BBl MOXKETe Ha HAIIEM caiiTe.

10.6 [HasBaHue mapTHEPCKOro areHTCTBa] JOKHO COOJIOIATh BCE COOTBETCTBYIOIINE
HAIMOHAJIbHBIE 3aKOHBI, 3allIMINAIOIINE ITPaBa CBOMX PAOOTHUKOB, COTJIACHO TPYIOBOMY
KojieKcy Bamei crpanbl. C Hallled TpyIOBOM MOJTUTHKON BbI TAKJKE MOXKETe 03HAKOMHTCS Ha
HaIlleM CaWTe.

Our policies are regularly announced to our partners and are available on our website.

& 4.9 Contract.pdf

4.4. Sustainability training - motivation
Incoming/inbound partners are motivated to participate in sustainability
training(s) for travel companies.
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Hoorcanyiicma, adoanmupyiime npugedeHHblil HUXCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYI0 uau 000asbme 00RO IHUMENbHYIO UHBOpMaUUIo.

MbI MOTUBHpYEM HAIIUX MAPTHEPOB yUaCTBOBATh B TPEHUHIAX MO YCTOMUMBOMY Pa3BUTHIO AJIS
TYPUCTUYECKUX KOMIIAaHUM, HAIlpUMep, TPEHUHTH, opranu3oBaHHble KATO uy oHnaiH-Kypchl
Travelife.

Inbound partners are keenly motivated to undergo sustainability training tailored for travel
companies. We address the lack of formal training by sharing information through various
channels.

We prioritize collaborations with organizations that have a written sustainability statement,
particularly those embracing a clear sustainability policy. Our focus is on partnering with small
agencies capable of crafting personalized programs and those dedicated to developing
Community-Based Tourism.

As an illustration of our commitment, our Uzbek local inbound partner is invited to our
webinar on December 18, 2023, organized in partnership with the State University of Bukhara,
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exemplifying our dedication to shared learning in sustainable tourism
practices. https://tourism-workshop.mailchimpsites.com/

Another example is our collaboration on the development of the Jeti Oguz DMO.

B Seminaire nov 2023 DMO Jeti Oguz.jpg

4.5. Sustainability training - completed v Destination Och

Key receptive partners have completed a basic sustainability training for

travel companies. Och Travel
CBT Karakol
CBT Naryn

Destination Jeti Oguz (nov 2023)

4.6. Sustainability reporting v | ¥ | Hoxcanyiicma, adanmupyiime npueedennviii nusxce wadaon k éaweli cumyayuu u yoaume
The key partners have reported on their sustainability achievements and HEHYIXHCHYIO UAU 000a8bme 0ONOAHUMEAbHYIO UHOpMayuio.

have shared their results.
MBbI npurianiaeM Halmx KJIOYEBBIX MAPTHEPOB COOOIIUTH O CBOMX MOKA3aTENsAX YCTONUYUBOIO
pasBurus yepes Travelife nunm gopmbl camoonieHku. Ha ceromHsmHmii 1eHb [KoIMyecTBO
KOMITaHWii] HalllMX MapTHEpoB 3apeructpuposansl B Travelife.

We are waiting next update of Travelife website to see who became Travelife Certified.

Page 94/185 Travelife Certified Travel Ife ‘

€ et hility in touri
sustainability in tourism


https://tourism-workshop.mailchimpsites.com/
https://www.jetioguz.travel/

4.7. Sustainability award
The key partners have obtained a sustainability award and have shared their
achievements.

Inbound partner in Mongolia:

Mongolia : Ecovoyage Mongolie member of https://tourisme-durable.org/

These followings partners participate actively with us for the development of sustainable
products:

Foundation Village Monde:

Canada/France : https://villagemonde.com/agir/

Outbond partner agencies:

France : Double Sens member of https://tourisme-durable.org/

England : https://untamedborders.com/our-commitment-to-responsible-travel/

4.8. Incentives

Incentives are offered to receptive partner agencies who engage actively in
more sustainable production (e.g. financial, contract conditions, marketing
benefits).

We provide access to our website for diverse partners, allowing them to showcase specific
aspects of their agency through blog articles, eco-partner features, or accommodation
highlights. In our commitment to supporting partners, especially in countries like Nepal,
Tajikistan, China, Kazakhstan, Uzbekistan, Afghanistan, Kyrgyzstan and Mongolia, where
there may be limited knowledge about ecotourism and scarce training opportunities, we
actively assist them in developing new products.

Recognizing the challenges posed by insufficient awareness and training resources in their

respective countries, we extend our support by offering advice and providing training materials.

Our aim is to empower our partners with the knowledge and tools needed to enhance their
understanding of ecotourism and contribute to the sustainable development of their regions.
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Specific conditions

Action

Details

4.9. Contracts
Written contracts with partner agencies are in place.

Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUICEe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYIO Ul 000asbme 00NOAHUMEAbHYI) UHPOPMAUUIO.

YTtoOHI TPEeAOTBPATUTH HEOPA3yMEHHS M TIOMOYb 3AIUTUTL OU3HEC OT CYIeOHBIX
pa3OoHUpaTeLCTB, MBI 3aKJTIOUIIIA TICEMEHHbIE KOHTPAKTHI 1/HJIN COTJIAIICHHUSI C HAIIMMU

napTHepamu. [Ipumep KOHTpaKTa MpujiaraeTcs.

We have some contracts but mainly contract are unformal.

With local partners, we can conclude a service agreement, which is presented in the attachment.

4.10. Briefing contract managers
Receptive/incoming agents, outbound product and contract managers
discuss relevant sustainability issues in the destination on a regular basis.
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The responsibility of overseeing Receptive/Incoming Agents and their integral role in
promoting sustainable local development falls under the purview of the Office Manager. In this
capacity, the Office Manager actively advises our team of trip designers, engaging in regular
discussions on pertinent sustainability issues within destinations.

Recognizing the significance of staying abreast of the latest developments, the Office Manager
diligently records new information. This valuable data is subsequently incorporated onto our
website, ensuring that our platform remains a comprehensive resource for both internal teams
and our inbound partners.

Collaboration is key, and the Office Manager works closely with trip designers to prepare
package offers. These offers are then dispatched to Vaolo or directly input onto our website,
streamlining the process for our partners.

Furthermore, the ethos of sustainability is not only ingrained within our practices but is also
shared by our travel designers. When crafting travel experiences, they actively communicate
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and align with our values, fostering a collaborative approach with our inbound partners to
create journeys that contribute positively to sustainable development.

4.11. Anti-corruption
The company expects its partners to have an anti-corruption policy (e.g.
through inclusion as contract condition).

4.12. Sexual exploitation of children: contracting

Partner contracts include clauses which enable contract partners to end the
contractual agreement prematurely if the partner company does not take
adequate measures to prevent sexual exploitation of children within the
direct supply chain (e.g. accommodations and excursions).

Hoorcanyiicma, adanmupyiime npugedeHHbLIL HUMICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asbme 00NOAHUMEAbHYI) UHPOPMAUUIO.

B Haru 10roBopbl ¢ NapTHEpaMu BKJIIOUEH CJIEAYIOLUIUI ITyHKT:

«MBpI 0)kuaeM, ITo [Ha3BaHHE ITOCTABIIUKA]| IIPUMET MPEBEHTHBHBIE MEPHI I 0OOECTICUeHN ST
3aIIUTH JeTel OT CEKCYalbHOM SKCIUTyaTaIUH, CBSI3AHHOM C TYPU3MOM, M BCEX MOTEHIMATbHBIX
(popm Hacmus (PU3MUECKOro, CEKCyaTbHOTO, SMOIIMOHAIBHOTO0) WM SKCIUTyararuu. O 1odom
MOJI03PUTELHOM TIOBE/ICHUM TOCTEH, COTPYAHUKOB WJIM MEPCOHANIA HA TEPPUTOPHUU WA BO
BpeMsI SKCKYPCHil HEOOXOIUMO COOOIIaTh MECTHBIM BJIACTSIM. HenpuHATHE afieKBaTHHIX Mep IO
NPEIOTBPAIIEHHIO CEKCYaIbHON SKCIUTyaTaIlMy JeTel B Ballel MpsIMOM IIETIOYKe ITOCTaBOK
(HarpuMep, IPOKUBAHKE U SKCKYPCUH) MOXKET MPUBECTU K JOCPOYHOMY PACTOPKEHHUIO HAIIETO
KOHTpaKTa».

The details of this condition are described in our contract with our partners.

4.13. Licence
Partner companies comply with local, national and international legislation
and regulations.
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Hoorcanyiicma, adanmupyiime npugedeHHbLIL HUMICEe WADAOH K daulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asbme 00NOAHUMEAbHYI) UHPOPMAUUIO.

B Haru 10roBopbl ¢ NapTHEpaMu BKJIIOUEH CIIEAYIOLUIUI ITyHKT:

«Komnanus CO6IIIOJ18_CT HAaIMOHAJIbHOE YU MEXKXIYHAPOJHOE TPYAOBOEC 3aKOHOJATEJILCTBO U
YBaXXa€T OCHOBHBIC ITpaBa 4Y€JI0BEKa».

NOMAD'S LMD



The details of this condition are described in our contract with our partners.

B 4.9 Contract.pdf

4.14. Customer communication

In case partner agencies are directly in contact with clients, they provide
information and interpretation on relevant sustainability matters in the
destination (protection of flora & fauna and cultural heritage; resource use)
and on social-cultural values (tips, dressing code and photography),
including the distribution of customer codes of conduct.

Hooscanyiicma, adanmupyiime npugedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPOpMayuro.

B Hammu 10roBopsl ¢ NapTHEPaMU BKJIIOUEH CIIEAYIOUIUI ITyHKT:

«Kak Hame MapTHEPCKOE ar€HTCTBO, Bbl HECETE OTBETCTBEHHOCTDH 3a I/IHq)OpMI/IpOBaHI/IC CBOUX
KJIMEHTOB O MECTHBIX KOACKCAaX IMOBEACHHUA B objactu YCTOﬁqHBOFO Typu3Ma»

As we have chosen our partners for common values, and partners have chosen us for our values
for sustainable development, these values are passed on to customers.

Our partners inform clients about local customs and what they can and cannot do.

Relevant information can also be found on our website.

We do not currently have a contract specifying the specific demands of this chapter, the
necessary points will be added when creating the new contract.

B 4.9 Contract.pdf

4.15. Labour conditions
Partner companies comply with all relevant national laws protecting the
rights of employees.
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Hoorcanyiicma, adanmupyiime npugedeHHbLIL HUICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asbme 00NOAHUMEAbHYI) UHPOPMAUUIO.

B Haru 10roBopbl ¢ NapTHEpaMu BKJIIOUEH CIIEAYIOLUIMI ITyHKT:
«[TocraBummk 06s13yeTcst yBaKaTh HAIIMOHATBHBIE U MEXIyHAPOIHbIE 3aKOHBI M TIPaBUIIa, &

TaKKe XOpOILMe STUYECKHe HOPMBI B OTHOLIIEHNH IIPaB YeJIoBeKa, BKJII0Yas paBa
HaliMa/pabOTHHKOB, ITpaBa JeTeil U KEeHIIH U ITpaBa KOPEHHbIX HAPOJIOB».
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The details of this condition are described in our contract with our partners.

4.16. Living wage v | ¥ | Hoxcanyiicma, adanmupyiime npueedennoiii nusxce wadaon k éawieli cumyayuu u yoaume
The company partner agencies pay their employees at least a living wage HEHYINHCHYIO UAU 000a8bme 0ONOAHUMEAbHYI UHGoOpMauuro.

that is equal to or above the legal minimum.
B Hammm 10roBOpH ¢ MapTHEPAMH BKJIIOYEH CIIEAYIOIINIA ITyHKT:

«[TocraBuyk KOJKEeH COOMOIATH MECTHOE TPYJOBOE 3aKOHOJATEIbCTBO U 00ECIICUNBATh,
YTOOBI paGOTHI/IKaM BbIIUIAYUBAJIM KAK MUHUMYM HpO)KI/ITO‘[HI)II;’I MUWHUMYM NI 3apa60THy10
TUIATy, PaBHYI0O MUHUMAJIBHOW 3apabOTHOM IJ1aTe, YCTAaHOBJICHHOM HAIIMOHABHBIM
3aKOHOAATEIbCTBOM».

The details of this condition are described in our contract with our partners.
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5. Transport
10

Selecting transport suppliers

8

Action

Details

5.1. Transport to destination

In selecting transport options to the destination, a policy is followed to
select the most sustainable options (considering price and comfort
arguments).
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Hooscanyiicma, adanmupyiime npugedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPBOpMayuLo.

N/A: Mbl He HeceM OTBETCTBEHHOCTH 3a PellieHHst O BhIOOpE BUIa TPAHCIIOPTA JI0
Keipreizcrana.

Customers have the freedom to choose their preferred airline for reaching our destinations, a
decision over which we have limited control. The majority of our clientele originates from

Europe. When sought for advice, we generally recommend the most direct flights, such as those

via Istanbul, to minimize flight duration, especially for European travelers.

Recognizing our limited influence in this decision-making process, we empower customers by
encouraging them to calculate the carbon emissions of their flights independently. To assist in
this, we provide basic information based on calculations from the website :
https://www.atmosfair.de/en/offset/flight/

Air transport constitutes the predominant source of pollution in travel, accounting for nearly
75%. A round-trip flight from Geneva to Bishkek, via Istanbul, results in the emission of
approximately 1700 to 2300 kg of CO2. To mitigate these carbon emissions, we provide our
guests with the opportunity to offset their carbon footprint through supported initiatives:

- compensate through the site https://www.atmosfair.de/en/offset/flight/
- planting trees in our "Nomad's Land Forest" in Ala Archa Parc

- planting trees through our journey : Chong Kemin National Parc

- supporting rangers of the Chong Kemin National Parc in Kyrgyzstan.
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https://www.atmosfair.de/en/offset/flight/
https://nomadsland.travel/en/offers/journeys/chon-kemin-chon-kemin
https://nomadsland.travel/en/offers/journeys/chon-kemin-chon-kemin

- supporting rangers of the Alichur region of Tajik Pamir

- donation for an charitable project like Babushka Adoption Foundation or Boule de Neige
Swiss Association

Samples :

Aeroflot : GVA-SVO-FRU 2042 kg of C02

Turkish Airlines : GVA-IST-FRU 1982kg of C02

Pegasus Airlines : GVA-IST-FRU 1702-1881 kg of C02

FlyDubai : GVA-IST-FRU 2296 kg of C02

5.2. GHG / Carbon offset
GHG or Carbon offset for the international transport is included in the
package price.

Carbon offset for international transport is seamlessly incorporated into the package price,
reflecting our commitment to sustainability. Unlike offering a separate Carbon offset, we
believe in providing a holistic approach where clients contribute, included in their package, to a
portion of our benefits reinvested in the development of ecotourism in Central Asia. This
ensures that clients actively participate in our initiatives and contribute to the greater cause of
sustainable travel.

And while some of our tour operator customers have chosen us for our values because their
values are the same, they have included in their offer a contribution to cover the carbon costs
of their flight.

5.3. GHG / Carbon measurement

The GHG or carbon emissions are measured for the transport to the
destination with the aim to make informed desicions for product
development and to inform clients.
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We do not systematically measure greenhouse gas (GHG) emissions for flights as they are not
included in our packages, but our trip designers are now equipped to guide clients on measuring
their flight emissions.

Through ongoing training, we enhance our understanding of CO2 distribution throughout the
client's journey, reinforcing our commitment to off-set CO2 of our client and continual
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improvement in this regard.

0

5.4. Transfer to departure airport

Sustainable (public) transport is preferably included or offered to the point
of departure for the international/long distance journey. This includes
avoidance of short distance connection flights (in balance with price and
comfort arguments).

Hoorccanyiicma, adoanmupyiime npugedeHHblil HUMCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYIO uau 000asbme 00NOIHUMENbHYIO UHBOpMauuro.

MBbl nperoynTaeM U npeajiaraeM KOJIOrMIeCKH Oe30IMacHbIi TPAHCHIOPT HAIIIMM KJIMEHTaM JI0
IIYHKTa OTIPaBJICHUs B MEXKIyHapOJHBIX/JajbHUX Noe3akax. K coxanenuio, u3-3a
OTCYTCTBUSI/HEA(PEKTHBHOCTH OOIIECTBEHHOTO COOOIIEHHSI MEXKIY a9POIIOPTOM U TOPOIAMHU
HanboJIee MpeANOYTHTEIFHBIM BAPHAHTOM SIBJISIETCS TpaHcep Ha aBTOMOOWIIE.

OHAKO MBI C OCTOPOKHOCTBIO OTHOCUMCS K BBIOOPY COBPEMEHHBIX aBTOMOOMIIEH 1 HX
peryJIsipHOMY TEXHUYECKOMY 00CIIYKMBaHHIO, YTOOBI CHU3UTb BHIOPOCH! YIJIEKHCIIOTO ra3a.
Korga 3T0 BO3MOXHO, MBI [Tpe/ilaraéM COBMECTHBIC TIOE3/IKH JJIs1 HAILIMX KJIMEHTOB, KOTOPHIE
NPUOBIBAIOT PYIIION WII UMEIOT OJIM3KOE BpeMs IIPHOBITHSI/OTIIPABJICHUS.

We do not have the means to influence our clients or partners on this point.

5.5. Local transport

In selecting transport options for transfers and excursions in the destination,
more sustainable alternatives are always considered and given preference to
(taking into account price, comfort and practical considerations).
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Hoocanyiicma, adoanmupyiime npugedeHHbLIl HUMCE WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvme 00NOAHUMEAbHYIO UHPOPpMAUUIO.

Ipu BBIOOpE TPAHCIIOPTHBIX CPEJICTB AJIs TPaHC(EPOB M SKCKYPCHIT B IpefiesiaX JecTHHALN
BCEr/la pacCMaTpUBAIOTCs M OTAAIOTCS NMperoYTeHre 6oJiee IKOJTOTMYHBIM AJIbTepHATHBAM (C
y4IeTOM LeHBI, KOM(OPTa U MPAKTUUECKUX COOOPAKEHHUM).

Hanpumep, [Bain npumep BpIOOpa TpaHCHIOPTa Ha Typax].
In our commitment to sustainable tourism, Nomad's Land Asia prioritizes eco-friendly

alternatives when selecting transport options for transfers and excursions in various
destinations. We weigh considerations such as price, comfort, and practicality while
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consistently favoring more sustainable choices.

Since 2004, we've established a network of local drivers to minimize our carbon footprint
whenever possible. This not only aligns with our eco-responsible approach but also allows us to
provide customers with environmentally conscious options and competitive pricing while
avoiding unnecessary empty transports.

Our approach varies based on the type of product:

Cultural Tours: For programs with the same start and end location, drivers are selected from
that point. Vehicle choices are tailored to the group size. When arrival and departure points
differ, drivers from the arrival point are chosen, preferably those who have engaged in public
transport between the two points at the beginning of their contract. Additionally, in destinations
with well-developed rail systems, train transfers are included when feasible.

Trekking or Horseback Riding: Programs designed without the need for vehicles during treks
are offered public transport options if available. Otherwise, drivers who engage in public
transport from the point of departure or to the point of arrival are selected.

While electric vehicles are not widely available in Central Asia, and evidence supporting their
ecological benefits is inconclusive, we prioritize newer vehicles and those using natural gas
when possible. Recognizing the growing demand for sustainable options, our drivers are
attuned to this trend and naturally adapt their choices accordingly.

To facilitate public transport information access, we continually update details on our website
for each country, ensuring travelers can conveniently access relevant information: Link to
Public Transport Information. This proactive measure enhances transparency and empowers
our customers to make informed and sustainable travel choices.

5.6. Boating
The business encourages any boat/cruise operator it works with, to follow
sustainability best practices in respect of their operations.
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https://nomadsland.travel/en/offers/journeys/samarkand-tashkent
https://nomadsland.travel/en/before-you-go/uzbekistan/practical-information/getting-around/bus-stations-uzbekistan
https://nomadsland.travel/en/before-you-go/uzbekistan/practical-information/getting-around/bus-stations-uzbekistan

5.7. Bus / Coach safety
In selecting coach transport companies, minimum quality and safety
arguments are considered.

Hoorcanyiicma, adoanmupyiime npugedeHHblil HUMCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYIO uau 000asbme 0ONOIHUMENbHYIO UHBOPpMauUro.

MBbI 0ueHb BHUMATEILHO OTHOCUMCS K Ka4eCTBY U 0€30I1aCHOCTH BI>I6I/IpaeMOF0 HaMHu
TpaHCIIOpTa. \Y 131 OTIHPaBJIAEM BCEM HAIIUM BOAUTEIAM NNAMATKY OTBETCTBEHHOT'O BOAUTEJIA,

MIPUKPEIUIEHHYIO HIKE.

We are very careful about the quality and safety of the transport we choose. We send all
our drivers the our Driver Code of Conduct below:

& 5.8 Code of conduct for drivers.pdf

5.8. Code of conduct for drivers
Transport providers are provided with codes of conduct and guidance
regarding sustainable driving techniques.
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Hooxcanyiicma, adoanmupyiime npugedeHHbLIl HUXICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvme 00NOAHUMEAbHYIO UHPOPMAUUIO.

Bce Hamm Bogutenn I/IH(l)OpMI/IpOBaH])I O MMPAKTUKaX OTBETCTBEHHOI'O BOXIECHUA U
0€30IaCHOCTH TpaHCIopTa.

Our policy is written in the document : 1.13.11 Roadbook
Tranlation from Russian :
Driver Code of Conduct

As a freelance driver representing our company, Nomad's Asia LLC, you play a crucial role in
ensuring the safety, comfort, and satisfaction of our clients. The following Code of Conduct
outlines the expectations and standards we uphold:

Complidnéeensthilsegal Reglilhliohsity insurance covering the vehicle, themselves, and third
parties, including passengers.
VehicleAlbveplidesceiust meet national regulations regarding maintenance, emissions, seatbelts,
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taxation, and licensing.

Vehicle\Cleaidimesst be cleaned regularly after each use.

Safety Equipritbhits and fire extinguishers must be present in every vehicle at all times.

Quality BndcSafetyRocovflsiicohol or illegal substances while on duty is strictly prohibited.
Drivers must report the use of any medications to ensure they do not impair their ability to
drive safely.

Drivingl¥ining imitsnust not exceed 8 hours per day. Drivers must take at least a 15-minute
break for every 2 hours of driving or a 1-hour break for every 4 hours.

Safe DifthingsPrdatioésle phones while driving is prohibited. Overtaking before or during turns,
especially on mountain roads, is strictly forbidden. All local traffic laws, road signs, and
speed limits must be observed.

Special Road Watiditienst be exercised when driving on mountain roads, winding roads, single-
lane roads, and dirt roads.

Client Hpopertyare responsible for the safety and security of clients’ belongings while on duty or
in transit.

Environfhentul Codsiderngiohould be turned of f when windows are open and/or when no clients
are in the vehicle.

By adhering to this Code of Conduct, you contribute to enhancing our company’s reputation,
ensuring safety, and providing the high-quality experience that our clients expect. Your
commitment to these standards reflects the professionalism and reliability that define our
company.

B 1.13.11 Roadbook Template.jpg

Sustainable packages

Action

Details
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5.9. Sustainable packages

The company has integrated and/or is promoting one or more sustainable
holiday products/packages, based on a recognised methodology (including
sustainable transport, sustainable accommodations and sustainable
activities).

As an ecotourism agency committed to promoting sustainable travel experiences, the majority
of our tour programs exemplify eco-responsibility. Beyond our standard offerings, we have
curated innovative agro-tourism initiatives, including the unique transhumance experience,
where tourists actively participate as shepherds and accompany herds, fostering a direct
connection with traditional practices.

Introducing the "Nomadic University" program, we provide an immersive opportunity for
tourists to live as nomads, residing in a single camp for an extended period. This intentional
design significantly reduces the carbon footprint associated with frequent vehicle travel.

Our specialization in adventure tourism further contributes to a low carbon impact, with
activities such as trekking, horseback riding, ski touring, and snowshoeing. These experiences
not only minimize environmental impact but also provide travelers with intimate encounters
with nature.

For those seeking our best eco-friendly tours, detailed information is available on the KATO
website, where our commitment to sustainable practices is transparently showcased.

Through these initiatives, we aim to redefine travel by offering enriching experiences that
prioritize environmental conservation, cultural engagement, and responsible tourism practices.

5.10. Carbon management (products)

The company is measuring the GHG emissions of its travel products
(including transport, accommodation and activities) with the aim to reduce
the total impact of it products and to inform it’s clients.
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Since 2021, our company has been diligently measuring the greenhouse gas (GHG) emissions
associated with its travel products, encompassing transport, accommodation, and activities. The
primary objective is twofold: to actively reduce the overall environmental impact of our
offerings and to transparently inform our clients about the carbon footprint associated with
their travel experiences.

A significant aspect of our carbon management strategy involves the calculation of flight
emissions, enabling us to develop a robust carbon offset program. This initiative specifically
focuses on tree planting, aiming to counterbalance the carbon footprint by contributing to the
growth of fir-trees.

To fortify our commitment to sustainability, our dedicated coordinator has undergone
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https://kato.kg/green-tour-2/

MoMAD'S LMD |

specialized training in preparing green tours. This unique expertise equips our team to weave
environmental considerations seamlessly into our travel products, ensuring a harmonious
balance between unforgettable experiences and responsible environmental practices.

[
Program EN.docx
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6. Accommodations
16

Accommodations

Action

Details

6.1. Sustainable accommodations policy

The company has developed and implemented a long term strategy (with
targets and timelines) to improve the sustainability of its contracted
accommodations.
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" | Hoarcanyiicma, adanmupyiime npusedennviii Hudice WaGAOK K sauteii CUMyayuu u yoaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPBOpMayuLo.

Haina komnanust cTpeMUTCs K CO3AaHUI0 YCTONYMBOI LIENOYKHM MIOCTaBOK B chepe Typu3ma U
MPUIEPKUBAETCSA CIIEAYIONIEH MOJUTUKY ITPU BHIOOpE U paboTe C MOCTABIUKAMU YCITYT
pa3sMeLIeHus:

MEI IpernoYnTaeM 1 BHIOMPAeM KIIbe, KOTOPOEe HAXOOUTCS B COOCTBEHHOCTH U
VIIPABJISETCS WIEHAMH MECTHOTO HaceleHs1; Mbl BHIOMpaeM OOBEKTHl pa3MeIleHus, B
KOTOPBIX PaOOTaIOT MPeCTABUTENIN MECTHOTO HaceleH!sl; Mbl YeTKO U aKTUBHO
MH(GOPMHPYEM O HAINMX TENAX U TPeOOBAHUSIX B O0JIACTH YCTOWYMBOTO Pa3BUTHUS B
OTHOIIEHUH JIOTOBOPHBIX M JPYI'UX COOTBETCTBYIOILMX YCJIOBUIl; MBI OTaeM BHOE
IpearnoYTeHne 00bEeKTaM pa3MeIIeHH s, IMEIOIINM MeKIyHapOJHO PU3HAHHBIE
ceprudukatsl; Mbl obecriednBaeM COOITIOACHNE U 3aIIUTY NpaB AeTel B HaIlleH IerovKe
MOCTaBOK CPEJICTB pa3MelieHust; Mbl paboTaeM ¢ 0ObeKTaMU pa3MeIleHus 1
pecTopaHaMu, B KOTOPBIX MPECTaBIEHb SJIEMEHTbl MECTHOTO UCKYCCTBA, ApXUTEKTYPbI
WM KYJIbTYPHOTO HAaCJIeJIsl, yBaxas TIPH STOM IIpaBa Ha MHTEJUICKTYJTbHYIO
COOCTBEHHOCTh MECTHBIX cO00MIECTB; MBI 00513yeMcs IPEKPaTHTh COTPYIHUIECTBO C
MOCTABIIMKAaMH XUJIbs B CIIy4ae MOJyYeHHs YETKUX JOKa3aTebCTB TOro, YTO
3aKOHTPAKTOBaHHBIE KUJIble IOMEIIEHHS CTaBAT MO YIpo3y LEJIOCTHOCTD
MPEeOCTABIIEHNsI OCHOBHBIX YCIIYT, TAKMX KaK MUTaHUE, BOAA, SHEPIUsl, 310POBbEe WK
M0YBa, MECTHOMY HACEJICHUIO.

Sustainable Accommodation Policy Close panel
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Sustainable Accommodation Policy
Date of approval: December 2021
Our company is committed to promoting sustainable accommodation.

Sustainability of an accommodation establishment is of key importance, as it enables our
company to extend sustainability practice throughout a core element in our tours. In most cases
we select the accommodation for our clients, but when there is a choice of accommodation, our
client can select it. In such case, it is our policy to recommend our clients the most sustainable
accommodation options within their budget range. When we select the accommodation, we will
give strong preference to establishments that follow sustainable practices throughout all aspects
of their operation.

Scope

This policy will be part of the Sustainability Policy. The policy is applicable to the selection of
accommodation suppliers that our company collaborates with.

This policy is effective immediately after approval by Managing Director and circulation to
staff. The policy will be formally reviewed every 2 years to ensure its relevancy. The Managing
Director or an officer delegated with such authority must approve any deviations to this policy.

Sustainable Accommodation Principles

In our effort of selecting the most sustainable accommodation providers available, we prefer
establishments who follow these core principles:

The right comfort for the right price

The establishment is hygienic, sanitary and safe and is able to offer a good comfort and service
to the expectation of our clients. Sustainable accommodation practices can be found in all price
ranges; hence we aim to identify the most sustainable options available within the budget of our
clients.
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Fair business

The establishment follows fair business practices, including transparency and adherence to law,
human rights and economic/social equity, and environmental and animal protection.

Minimizes impact on the environment and society

The establishment places high priority on sustainable practices, aiming at minimizing its effect
on the surrounding environment and society.

General Sustainability Considerations
Internationally certified accommodation currently does not exist in Central Asia, however there
are establishments that are known for their good practices. Sustainable practices can be found
in all budget ranges. Hence our company mainly looks at their practices to identify the more
responsible suppliers.
Evaluations of the accommodation by our company can be made in several ways:
Site visit by our company’s sustainability coordinator / manager Observations from our
guide Client feedback form
The following considerations will be made in the evaluation of accommodation establishments
and will inform our company preference:
Human care
We aim to work with establishments with sound care for their human resources, which is of
key importance to the hospitality sector. Hence, we assess if the establishment provides good
labor conditions for their staff (minimum wage, reasonable working times, proper lunch hours,

etc.).

No plastic policy

NOMAD'S L |
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The accommodation minimizes the use of plastic and as a common practice does not offer
plastic water bottles to its guests. Instead the establishment makes available places where guests
can re-fill jugs that are provided in the room and their own bottles.

Waste management

We verify that the accommodation separates at least organic waste for composting and
plastic/metal/glass for recycling. Establishments that are able to go beyond these basic waste
management practices will be highly preferred.

Energy efficiency

The establishment follows energy efficiency practices, such as energy saving light bulbs, and
energy efficient equipment. The accommodation provider advises their guests (e.g. through
signs in the rooms and hallways) to switch off lights and electric appliances when not in use or
has put in place an overall switch off plan (automated system). If the establishment is not
connect to the electricity national network, it will not use a oil-generator. It can use solar
energy, hydro-energy, candles and wood stove. Using strictly dead wood to warm the
establishment (yurt or mountain refuge).

Water efficiency

The accommodation efficiently uses water. Places with a water saving system on their ‘western’
toilet and shower will be preferred over other. Places that make use of a bucket flush for the
toilet and/or bucket shower also have a clear control over the amount used.

Child protection

The establishment ensures that the rights of children are respected and safeguarded. If the
supplier employs children below the age of 14, the business should ensure that there are special
working conditions put in place to safeguard them (for example part-time or on internship

basis).

Local supplies
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Accommodations are stimulated to purchase and use local food products, which are produced
based on fair trade and sustainability principles.

Biodiversity care

The accommodation limits their negative effect on local and global biodiversity wherever
feasible (e.g. do not offer red listed species on the menu).

Authentic charm

The accommodation building (exterior and/or interior) incorporates elements of local art,
architecture, or cultural heritage. The staff is wearing traditional wear. A warm welcoming is
organized.

Community value

The establishment respects the intellectual property rights of local communities and contributes
to the local community in whichever way they can (e.g. sponsoring of local events, donation to
local heritage sites).

Stimulating enhanced sustainable practice

Our company follows a long-term strategy to improve the sustainability of regular
accommodation suppliers. Upon request or self-initiative, we support collaborative initiatives
with other tour operators and/or stakeholders to promote sustainability among accommodations
in our destinations.

When possible, we talk to the accommodation owner / manager about their current practices
and what they could do to follow more sustainable practices (e.g. by visit from our manager or

through our guides).

In addition, we may share best practice standards and guidance to our accommodation
suppliers, including:

Information about hotel certification, such as Travelife for Hotels Self-evaluation tools
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Training manuals

Sanctions

If it is revealed that an accommodation supplier acts on unsustainable practices, our company
will give them a warning. If that supplier does not amend its practice, our company will end any
form of collaboration (informal and contractual) and will blacklist that company from any
further association.

Communication to accommodation providers

Our company communicates with accommodation establishments in various ways.

Email

Our most common communication is via email and phone. Particularly when sending emails,
we are able to communicate on some sustainability aspects.

FB group “The Nomad’s Land family”

You will find the most relevant information through our Facebook group “The Nomad’s [.and
family” . When you are part of this group, you accept our philosophy, and you are interested in
coming more sustainable.

Website

To avoid paper waste, we invest a lot in our website: You can find on our website all policies
about sustainability.

Contract
We sign contracts with accommodation suppliers that we work with on a regular basis and with

sufficient volume of clients. These contracts include an overview of our codes of conduct and
sanctions, which the suppliers read and sign upon agreement.
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In-person visit
When we have the opportunity, we visit the accommodation in person and talk to them about
how they could improve on their services and become more sustainable. In many instances it is
our guides who deliver these messages.
What we communicate
Our company promotes as a mandatory policy:
Child labour Anti-corruption / bribery Energy and water efficiency Waste management
Protection of biodiversity
Incentives
Our company will give preference to working with those accommodation establishments who
are able to operate in a sustainable manner, taking responsibility for their impact on

environment and society. Where we have enough volume, we may offer additional benefits,
such as marketing of the hotel on our website or special contract conditions.

6.2. Accommodation communication

The company is clearly and actively communicating its sustainability
objectives and requirements regarding accommodations to contracted and
other relevant accommodations.
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Hooxcanyiicma, adoanmupyiime npugedeHHbLIl HUXICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvime 00NOAHUMEAbHYIO UHPOPpMAUUIO.

Bce Hai OCHOBHBIE IOCTABIIMKY CPEJCTB pa3MellleHrs MH(POPMUPOBAHbI O HAIIEH MOJUTUKE
YCTOWYMBOTO pa3MelleHus uepes [3/iekTpoHHyto outy, WhatsApp...].

As an ecotourism development agency, we employ various effective channels to communicate
our sustainability objectives to accommodation partners, fostering a collective commitment to

responsible tourism practices.

Website Transparency:
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Our website serves as a comprehensive platform where we clearly outline our sustainability
policies. This transparency allows partners to easily access and understand our environmental
goals.

Travelife Certification Invitation:

We extend invitations to our partners to join Travelife Certification, a recognized program that
aligns with our commitment to sustainable tourism. This initiative provides a structured
framework for partners to integrate and showcase their sustainable practices.

Utilizing Sustainable Tools:

Partners benefit from tools such as Vaolo, Trekkistan, Snowreport, and Nomad's Land,
integrated into our online program. These tools serve as valuable resources, aiding partners in
comprehending and adopting sustainable practices seamlessly.

Training Seminars:

Regular training seminars offer a dedicated space for communication and education. These
sessions provide an interactive platform where partners can delve deeper into sustainability

practices and stay updated on industry trends.

Active Facebook Group - "Nomad's Land Family":

Our dynamic Facebook group, the "Nomad's Land Family," serves as a vibrant community hub.

It facilitates ongoing communication, enabling partners to share insights, discuss challenges,
and collectively work towards our sustainability goals.

Consistent and clear communication of our sustainability objectives is paramount. This ensures
that every member of our network is aligned with the same goals and upholds standardized
practices. By building trust and confidence among our partners, we collectively enhance the
overall sustainability of our operations, contributing to a responsible and impactful ecotourism
experience.

Link to our FB group : https://www.facebook.com/groups/373920197837644
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6.3. Certified accommodations

Preference is given to accommodations that are certified by internationally
acknowledged (e.g. GSTC, Travelyst) certification schemes. The percentage
of certified companies/overnight stays is measured, is growing and exceeds
the market average.

Addressing the Lack of Certified Homestays or Accommodations in Central Asia

Given the scarcity of certified homestays or accommodations, our selection process prioritizes
establishments with recognized certifications, such as CBT or those affiliated with a CBT,
DMO, or other local community associations. These certifications serve as indicators of a
commitment to sustainable and community-centric practices.

In instances where certified options are limited, we meticulously choose alternative
accommodations that adhere to our eco-tourism rules. These rules are grounded in specific
criteria that we have established to evaluate the environmental and cultural sustainability of
each lodging.

To ensure a comprehensive and continually refined selection, we consistently review and
enhance our database based on the established criteria. This proactive approach allows us to
curate accommodations that not only meet our sustainability objectives but also align with the
specific principles we have set forth in our evaluation process.

Our policy about accommodation is online available here
: https://nomadsland.travel/en/about/sustainability

0
0

6.4. Contract conditions

Basic/standard sustainability clause(s) are included in all contracts with
accommodation providers (e.g. child labour, anti-corruption and bribery,
waste management and protection of biodiversity). In case there are no
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B JAOrOBOPHI C MOCTaBIIMKAMU KUJIbsSI Mbl BHECI CJIG[IyIOH_[I/If/'I ITyHKT:
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(direct) contracts in place, the company has a mandatory policy (including "TIocTaBIIMK JOJIKEH MOJTHOCTBIO COOJIOIATh YCIIOBUS HACTOSAIIEr0 KOHTPAKTA, Kacaloluecs
sanctions) which is clearly communicated to partners and/or YCTOWYMBOTO Pa3BUTHS, a TAKXKE pa3peliarhb U MoIepKUBaTh TPOBEICHUE TTPOBEPOK HA MeCTe
accommodation providers. Hallel KOMITaHWEH WM Ha3HAYEHHOM TPEThel CTOPOHOM C 1IeJIbI0 KOHTPOJIS COOJTIOICHUS

YCJIOBUM YCTOMYMBOTO Pa3BUTHSI.

B cirydae sIBHBIX JOKA3aTeJIbCTB TOTO, YTO pa3MeINeHIe CTABUT T0J] yTpo3y NpeJoCTaBIeHIe
WUTH IeJIOCTHOCTD 0a30BBIX YCIYT, TAKMX KaK NUTaHIe, BOJA, SHEPrHsl, 3ApaBOOX pAHEHHE WIN
NIOYBa, JJIs1 COCEIHUX HACEIEHHBIX ITYHKTOB, 9TO MOXXET CTaTh OCHOBAHUEM JJIS1 PACTOPKEHUs
JaHHOTO JOroBOpA.

Hamma komnanusi 1OCpOYHO MPEKPATHT JeHCTBHE TAHHOTO IOTOBOPHOTO COTJIAIIEHHUS], €CITH
MOCTABIIMK KWIbsI HE IPEANPUMET aJeKBaTHBIX Mep M0 Mpe0TBpaIieH o (1) Koppymmy 1
B3SATOUYHMYECTBA, (2) CeKCyabHOM SKCIUTyaTaln Aetei."

Chapter: Respect for Sustainable Tourism Values

At Nomad's Land Asia, we are committed to promoting sustainable tourism practices that
respect the environment, local cultures, and the well-being of all stakeholders. This
commitment extends to our local partners, who play a crucial role in our operations.

We believe that by working together, we can create mutually beneficial relationships that not
only contribute to the local economy, but also support the conservation of natural and cultural
resources.

Our local partners understand that sustainable tourism requires a holistic approach that
considers the environmental, social, and economic impacts of our activities. They are
knowledgeable about the region's natural and cultural resources, and are dedicated to preserving
them for future generations.

They understand that our guests are looking for authentic and immersive travel experiences,
and strive to deliver those experiences in a way that is respectful and culturally sensitive.

By accepting this contract, our partner has read and understood our sustainability policies
available on our website at https://nomadsland.travel/en/about/sustainability
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By becoming our partner, we offer you :

- access and support to the Travelife certification programme

- access to our training seminars

- access to our training materials

- telephone support from our sustainable tourism development coordinator

- free presentation of the accommodation you offer to our clients (including online booking
system) and free updates

- access to our discussion groups (Facebook; Telegram; Whatsapp)

- to participate in the project www.snowreport.kg if your destination offers winter activities

- to participate in the Vaolo.com project (Nomad's Land Asia is the Vaolo partner for the
whole of Central Asia)

- assistance in financing sustainable projects (loans according to our possibilities; advice;
studies; search for partners or investors; etc.).

- assistance with our partner Boule de Neige for a community project to develop winter sports
for children

- to bring your concerns and proposals for improving the development of sustainable tourism to
the attention of the competent authorities, associations of which we are members, international
organisations or any other organisation competent in this field and which brings together our
common interests

YOUR FEEDBACK IS VERY IMPORTANT FOR US

If you noticed something that did not comply with our policies, or if you have any questions,
please contact our sustainability manager aisulu@nomadsland.travel

By partnering with Nomad's Land Asia, our local partners not only benefit from increased
business opportunities, but also have the opportunity to contribute to the responsible
development of tourism in their region. We are proud to work with them to create a brighter
future for all.

B 1.14.4.7.3 Contract NL with accommodation.pdf
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6.5. Distribution of ‘Best practice’ standards and guidance v | ¥ | Hoxcanyiicma, adanmupyiime npueedennviii nusxce wadaon k éaweli cumyayuu u yoaume
Best practice standards (e.g. Travelife) and other guidance towards more HEHYINHCHYIO UAU 000a8bme 0ONOAHUMEAbHYIO UHOpMayuio.

sustainable management (e.g. training manuals) are distributed to the

bestselling accommodations. CraHpapThl IEpeIOBOH MPAKTUKY U IPYTrHe PEKOMEHAAIMY M0 00Jiee yCTOMINBOMY

YIIPABJIEHUIO PACTIPOCTPAHAIOTCS CPEIU HAIIKX KIIOUEBBIX ITOCTABILIUKOB YCIIYT pa3MeELIEeHUs ¢
MIOMOUIBIO NAMSATKHU, IPUJIOKEHHON HUXKE.

Our accommodation partners are invited to our seminars.
Also, the FB group and the Telegram group allow us to provide them with relevant information.

Training for homestays owner and horsemen of the Jeti Oguz DMO 24-26 november 2024:

https://www.facebook.com/nomadsland.kg/posts/pfbid0356gXgeZVoDKAuVHYXNVSQzw7
MehdUS15i66aX5uY VBQzzZcBKHW jpA7AoU6QsL.WAI

50
6.6. Baseline / self-evaluation v
Contracted accommodations are required to self-evaluate their company on
a regular basis and share this information with the tour operator (e.g. We invite our accommodation providers to do a free self-assessment via Travelife for
through the Travelife Sustainability System for hotels or other Accommodation: https://travelifestaybetter.com/a-quiz-test.
acknowledged programmes).
0
6.7. Participation to training/education v | ¥ | Hoxcanyiicma, adanmupyiime npueedennoiii nusxce waéaon k éawieli cumyayuu u yoaume
Contracted accommodations are stimulated to participate in local or HEHYICHYIO Ul 000asvime 00NOAHUMEAbHYIO UHPOPpMAUUIO.
(inter)national sustainability training and education (in case these trainings
are offered in the destination). Hamma komnanus sBisieTcsi akTUBHBIM WiieHOM Kbipreickoit Accormanum TyporiepaTtopos,

KOTOpas 4aCToO MpOBOAUT TPEHUHTU IJIA TOCTUHUYHOI'O Ou3Heca.
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Tak, KATO B pamkax npoekToB, kak "['puntyp", "Safe Travels", "Puck Menemxment" u "baii
Amnaii" mpoBOIATCS PsAI TPSHUHTOB U 00YYAIOIIIe MAaCTep KJIACCH IS MpeICTaBUTe e
TOCTHHHYIHOTO OM3HECHI C LIEJbI0 TIOBBIIIEHHSI X OCBEIOMJICHHOCTH B 00JIACTH YCTOWIHUBOTO
Typu3Ma, MPoheCCHOHAILHOTO POCTA, OMOIIIY B PA3BUTUM UX OM3HECa U YIy4IlIeHUN KauecTBa
MPEIOCTABIISIEMBIX YCIIYT.

Through seminars and online training programs, we educate local communities about the
importance of sustainable tourism and how they can benefit from it. We also have an active
Facebook group where members can share ideas, ask questions, and learn from each other.

Others trainings are offrered or organized by international organization, KATO or KCBTA

From 24 to 26th of November, our agency organized a training for DMO Jeti Oguz. The
training was specially dedicaced to owner of homestay and yurt camp.

B Partner Training April 2019.jpg
B Partner Training April 2019 _1_.jpg
B Partner Training April 2019 _2_.jpg

B Green and Sustainable Tourism Product training.jpg

6.8. Collective actions

Upon request, the company supports collaborative initiatives with other tour
operators and/or stakeholders to promote sustainability among
accommodations in destinations.
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Mu! siBnsiemcst aktiBHbIME WieHaMu KATO u npuanMaem ydacrtue B ripoekte GreenTour,
KOTOPBII MOMOTaeT HaM MPOJIBUTATh SKOJOTUYHOCTD OTeJIel B CTpaHe.

As an ecotourism agency, our commitment to sustainability extends to the accommodations
provided by our tour operators and partners. To realize this commitment, we actively engage in
collaborative initiatives with key organizations such as the Kyrgyz Association of Tour
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Operators, ByNativ, Indy Guide, Kyrgyz Mountain Cluster, Vaolo, and various Community-
Based Tourism (CBT) entities and destinations.

Our approach involves the sharing of best practices and the promotion of sustainable measures.
This collaborative effort extends to training programs, seminars, online discussion groups, and
active participation in regional discussions involving CBTs, local authorities, and Destination
Management Organizations (DMOs).

An illustrative example of our collective impact is evident during the Covid crisis, where our
agency, in collaboration with the Vaolo platform, successfully integrated nearly 40 eco-tourist
accommodations. This joint effort signifies our commitment to supporting sustainable practices
even in challenging circumstances.

Furthermore, our partnership with DMO Jeti Oguz showcases our active involvement in
realizing positive change. We actively contributed to the development of the new website
jetioguz.travel, engaging in meetings and workshops with the local population, municipalities,
and the president of the district. This collaborative endeavor involved establishing strategies
and creating new products, exemplifying our dedication to sustainable tourism practices at both
the local and regional levels.

6.9. Incentives

Incentives are offered to accommodations which engage actively in
sustainability (e.g. contract conditions or marketing benefits, such as green
logos/indications).
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Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUMICe WADAOH K daulell cumyauuu u yoaaume
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Hanpumep, "OnHUM U3 IpEUMYILECTB, IPEAOCTABISEMBIX HAIlIUM NTAPTHEPaM, KOTOPBIE
NIpUJIAraioT YCWINSA 1J1s BHEAAPEHNUS TPUHIIMIIOB YCTOMYNBOIO pa3BUTHSA B CBOM OM3HeC,
SIBJISIETCS] pa3MelLeHUe PeKJIaMbl Ha HalleM caifite. Mbl aKTUBHO IIPOIBUTAEM HA HallleM caiite
TOCTEBbIE IOMa, TOCTUHHULIBI U I0PTOBBIE JIarepsl, KOTOPbIE AIEMOHCTPUPYIOT IIPUBEPKEHHOCTD
IIPUHLIMIIAM YCTOMYMBOIO pa3BUTHA."

Incentives which are part of our contract with accommodations

By becoming our partner, we offer you :
- access and support to the Travelife certification programme
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- access to our training seminars

- access to our training materials

- telephone support from our sustainable tourism development coordinator

- free presentation of the accommodation you offer to our clients (including online booking
system) and free updates

- access to our discussion groups (Facebook; Telegram; Whatsapp)

- to participate in the project www.snowreport.kg if your destination offers winter activities

- to participate in the Vaolo.com project (Nomad's Land Asia is the Vaolo partner for the
whole of Central Asia)

- assistance in financing sustainable projects (loans according to our possibilities; advice;
studies; search for partners or investors; etc.).

- assistance with our partner Boule de Neige for a community project to develop winter sports
for children

- to bring your concerns and proposals for improving the development of sustainable tourism to
the attention of the competent authorities, associations of which we are members, international
organisations or any other organisation competent in this field and which brings together our
common interests

Specific conditions

Action

Details

6.10. Child and compulsory labour

The business ensures that, through its accommodation supply chain, the
rights of children are respected and safeguarded. If the supplier employs
children below the age of 14, the business should ensure that there are
special working conditions put in place to safeguard them.

Page 122/185

We have a paragraph regarding child protection in our Sustainable Accommodation Policy:

Child protection

The establishment ensures that the rights of children are respected and safeguarded. If the
supplier employs children below the age of 14, the business should ensure that there are special
working conditions put in place to safeguard them (for example part-time or on internship
basis).
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6.11. Locally produced souvenirs
Accommodations are stimulated to offer locally and/or sustainably
produced souvenirs that are based on the area's history and culture.
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Hooscanyiicma, adanmupyiime npusedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPBOpMayuro.

INocpencTBoM Hallleil NOJIUTUKY YCTOMUYMBBIX CPEACTB Pa3MELIEHU, Mbl PEKOMEH/1yEM HaIllUM
MOCTABIIUKAM YCIYT pa3MelleHHs IpeJlaraTb CyBEHUPhl PYYHON paOOTHI, SKOJOTHUYECKH
YUCTBIE, IPOU3BEIEHHBIE TI0 IPUHLIUITY CIIPaBEIJIMBON TOPTOBIIU, MECTHOTO IIPOU3BOJICTBA U B
MHUHUMAaJIbHOU ynakoBke. CyBeHHpSI, yrpoxaolye ¢iope U (payHe, 3aHECEHHBIM B JOTOBOP
CUTEC u Kpacnsiii cimcok MCOIT, He npuBeTCTBYIOTCS.

Hanpumep, [ripumep CyBEHUPOB, IIpe/IaraéMbIX B BalllEM OTEJIE]
Souvenir Policy for Accommodations

Promoting Local Crafts:

We strongly encourage accommodations to offer locally and sustainably produced souvenirs,
celebrating the region's rich history and culture. Nomad's Land Asia actively engages in
promoting local crafts, collaborating with women's associations and immersing in the lives of
skilled artisans.

Sustainable Guidance by Guides:
Our guides play a pivotal role in advising clients on souvenirs, prioritizing locally made items
and providing information on material provenance.

Partnerships with Local Craft Centers:

Working closely with accommodation partners, we prioritize those collaborating with local
craft centers, especially those led by women's associations. Preservation of cultural traditions,
such as the wearing of local hats like the Kalpak in Kyrgyzstan and Tajik Pamir, and traditional
coats like the "Chapan," is emphasized.

Preservation Projects in Jeti Oguz District:

In the Jeti Oguz district, we've undertaken notable projects focusing on preserving traditions.
Collaborating with local crafters, including saddle makers, komuz makers, felt artisans, jewelry
makers, and more, we've not only supported the local economy but also ensured the
continuation of traditional crafts.
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For detailed information on the various artisans supported by our actions in the Jeti Oguz
district, please refer to their website (DMO Jeti Oguz)

Crafts and Online Promotion:

Recognizing the significance of homestays linking with handicrafts as an exceptionally
intriguing tourist product, we actively promote this through the Vaolo.com program and across
our various web platforms. This innovative approach enhances the travel experience while
fostering economic sustainability for local communities.

6.12. Accommodations respecting and featuring local architecture,
settings and cultural heritage.

The company prefers accommodations and restaurants that incorporates
elements of local art, architecture or cultural heritage; while respecting the
intellectual property rights of local communities (taken into account price,
comfort and other selection criteria).
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Hooscanyiicma, adanmupyiime npusedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPOpMayuro.

Kak yka3zaHo B Halllel MOJIMTHKE, Hallla KOMIIAHUS OTIAeT MPeAIIouTeHUe OTeNsSIM U
pecTopaHaM, B KOTOPBIX UCTIOJNIB3YIOTCSI SJIEMEHThI MECTHOTO UCKYCCTBA, apXUTEKTYPhl WU
KyJbTYPHOTO HACJIEeOsI, IPY 3TOM COOTIONAIOTCS MpaBa MHTEIUIEKTYaIbHON COOCTBEHHOCTH
MECTHBIX COOOIIECTB.

We have this paragraph in our sustainable accommodation policy that we prefer
accommodation that has:

Authentic charm
The accommodation building (exterior and/or interior) incorporates elements of local art,

architecture, or cultural heritage. The staff is wearing traditional wear. A warm welcoming is
organized.
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6.13. Sexual exploitation of children: contracting

Accommodation contracts include clauses which enable the tour operator to
end the contractual agreement prematurely if the accommodation supplier
does not take adequate measures to prevent sexual exploitation of children.

Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUICE WADAOH K 8aulell cumyayuu u yoaaume
HEHYICHYIO Ul 000asbme 00NOAHUMEAbHYI) UHPOPMAUUIO.

Kak yrnoMuHaeTcst B HAIIMX KOHTPAKTaX C MOCTABIIMKaMK Xuibs: «[locTaBimuk ocyxaaer
9KCIUTyaTaIMIoO JeTel B IOMENIeHUAX U 00beKTaxX CyOroApsAAHOrO pa3MeneHusI.

[Ha3aHue KOMNaHUM]| pacTOPrHET JOTOBOP, ECU [[OCTABIIMK] HE IPUMET aIEKBATHBIX Mep
JUIS1 IPEAOTBPAILEHUS U/WIIN MPEKPaIlieHUs CeKCyalbHOM SKCIUTyaTalluy AeTell B paMKax
IPAMOI1 LETIOYKHY IIOCTAaBOK (HAIIPUMED, pa3MELEHUE U SKCKYPCUN)».

A clause in our contract with the accommodation is described:

1.5 The Supplier shall respect and ensure the rights of children, which in the context of
Kyrgyzstan means:

No employment of children under 14 years of age;

Establishing special working conditions to protect employees between 14 and 18 years of age
(e.g., part-time or internship);

Adherence to the Code for the Protection of Children from Sexual Exploitation. Any
suspicious behaviour by persons on the premises or during a tour should be reported
immediately to the local authorities.

6.14. Local communities resources

In case of clear evidence that contracted accommodations jeopardize the
provision or integrity of basic services such as food, water, energy,
healthcare or soil to the neighbouring communities, it can be reason to
terminate the cooperation with the accommodation.
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Kaxk yka3aHo B HalllX JOTOBOPAaX C MOCTABIIMKAMHU YCITyT pa3MeICHUS:

«Ecmm Gyzet ycraHOBIIEHO, UTO CPEACTBO Pa3MEICHHU-TOAPSTIMNK CTABUT HOJ YTPO3y
IEJIOCTHOCTD | IOCTYIT MECTHOTO COOOIIECTBA K OCHOBHBIM PeCypcaM, OCHOBHBIM yCIIyTaM,
JOCTYITy K CPeJICTBaM K CYIIECTBOBAHHIO U JJOCTYITY K BaKHBIM OOBEKTaM, [Ha3BaHUe
KOMITaHUHM] OCTaBJISIET 3a COOOU MPABO PACTOPTHYTh KOHTPAKT O3 MpelynpexaeHHs. »
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A clause is dedicaded in our contract with accommodation providers :

4.2 If there is compelling evidence that the allocation jeopardises the provision or maintenance
of essential services such as food, water, energy, health care or soil resources for neighbouring
communities, this may be cause for termination of this contract.

Report on Community Development and Resource Management

Our Commitment to Sustainable Development:

Nomad's Land Asia is steadfast in its commitment to sustainable development and the well-
being of local communities. In alignment with this commitment, we actively engage in
collaborative initiatives with partner programs such as the Economic Mountain Cluster
Association. This association conducts comprehensive studies on the lack of various resources,
including natural, social, human, educational, energy, and infrastructure, in collaboration with
local inhabitants, municipalities, and Destination Management Organizations (DMOs). Pilot
project : Tourism Cluster of Issyk Kul Oblast

Building Open Communication Channels:

Our approach prioritizes open communication channels with local communities and
stakeholders. By fostering a collaborative atmosphere, we ensure that the perspectives and
concerns of the community are valued. This facilitates an inclusive decision-making process
where community feedback actively shapes our initiatives.

Education and Skill Development:

Recognizing the importance of education and skill development (for example Kyrgyz Union of
Excursion Guide), we invest in programs that empower local communities providing training
(for example DMO Jeti Oguz, Kyrgyzstan. Collaborations with educational institutions
contribute to the knowledge and skill enhancement of community members, fostering overall
growth and development (for example Lycee 55 of Kyzyl Suu, Kyrgyzstan).

Sustainable Energy Initiatives:

In addressing energy challenges, we advocate for and spread information about sustainable
energy initiatives. Exploring renewable sources like solar or wind power aligns with our
commitment to minimizing environmental impact and promoting long-term energy
sustainability.
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Community Engagement Workshops:

Community engagement workshops play a crucial role in gathering insights, sharing
information, and planning for sustainable development. These workshops create spaces for
meaningful discussions, ensuring active community participation in decision-making
processes. In collaboration with the Teskei Geopark, we are planning targeted courses on
safeguarding the resources located in the Teskei Alatoo mountain range, south of Lake Issyk
Kul in Kyrgyzstan.

Promoting Local Initiatives:

Nomad's Land Asia actively encourages and supports local initiatives that align with sustainable
development goals (for example, a yurt camp in Chong Kyzyl Suu using a mini-hydro power
station). Whether it's supporting local businesses, promoting eco-friendly practices, or fostering
cultural and natural preservation projects in Alichur in Tajikistan or in Engelchek region in
Kyrgyzstan, our commitment extends to promoting the well-being of the local community.

Inclusive Decision-Making:

Ensuring inclusive decision-making processes is central to our approach. Collaborative decision-
making involving representatives from local communities, municipalities, central government
and DMOs fosters a sense of ownership and ensures that implemented strategies resonate with
the community's needs (like DMO Jeti Oguz in partnership with Mountain Cluster

Association).

Continuous Monitoring and Adaptation:

Implementing a continuous monitoring and adaptation process is integral to our strategy.
Regular evaluations help identify areas for improvement and ensure that resources are
effectively utilized to meet the evolving needs of the local population.

6.15. Local and fair food
Accommodations are stimulated to purchase and use local food products
which are produced based on fairtrade and sustainability principles.
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Hooxcanyiicma, adoanmupyiime npugedeHHbLl HUXICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvime 00NOAHUMEAbHYIO UHPOPpMAUUIO.

HOCpCI{CTBOM HallleH MOJTUTUKHA yCTOfI‘II/IBbIX CpEACTB pa3MeH.[CHHI>i, MbI ITPU3bIBAEM HAIlINX
TMOCTAaBIIUKOB XHWJIbA IMMOKYIIATh U UCIIOJIb30BATh MECTHBIE IPOAYKTHI IMTaHUS, KOTOPLIE
IPOU3BOJAATCA Ha OCHOBE IPUHIIUIIOB cnpaBenntoﬁ TOProBJIU U yCTOﬁ‘[HBOFO pa3BUTuUs.
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Report on Promoting Local and Sustainable Food Practices in Accommodations

Our Commitment to Local and Sustainable Food Practices:

Nomad's Land Asia is deeply committed to promoting local and sustainable food practices in
accommodations, and clause in included in our contract with accommodation providers.
Recognizing the importance of fairtrade and sustainability principles, we actively stimulate
accommodations to purchase and utilize local food products.

Fostering Fairtrade Principles:

Our strategy emphasizes the importance of fairtrade principles in the procurement of local
food products. By prioritizing fairtrade practices, we contribute to the economic empowerment
of local producers and support ethical trading relationships.

Embracing Sustainability in Food Procurement:

We advocate for sustainability in food procurement, encouraging accommodations to prioritize
products with minimal environmental impact. This approach ensures the preservation of natural
resources and promotes agricultural practices that align with long-term ecological balance.

Supporting Local Producers:

Stimulating accommodations to purchase from local producers is a key aspect of our initiative.
By doing so, we actively contribute to the economic vitality of the local community, fostering a
sense of community pride and supporting small-scale farmers and artisans.

Promoting Ethical and Responsible Culinary Practices:

Our approach goes beyond procurement to promote ethical and responsible culinary practices.
We encourage accommodations to embrace sustainable cooking methods, reduce food waste,
and engage in responsible sourcing of ingredients.

Education and Awareness Programs:

To reinforce the importance of local and sustainable food practices, we implement education
and awareness programs. These programs equip accommodations with the knowledge and tools
needed to make informed choices that align with our commitment to fairtrade and
sustainability. This program is usually included in our training program for local services
providers.
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Collaboration with Culinary Training Programs:

Collaborating with culinary training programs, we ensure that chefs and kitchen staff in
accommodations are well-versed in sustainable culinary practices. This not only enhances the
quality of meals but also strengthens the overall commitment to local and sustainable food

principles. Join our cooking master class!

6.16. Biodiversity

Contracted accommodations are expected to limit their negative impact on
local and global biodiversity, wherever feasible (e.g. not to offer red-listed
species on the menu).

Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUdICE WADAOH K 8aulell cumyayuu u yoaaume
HEHYICHYIO Ul 000asbme 00NOAHUMEAbHYH) UHPOPMAUUIO.

B J0roBOpe C OTEJIAMU, TOCTEBBIMH JOMaMHU U I0OPTOYHBIMU JIar€pAMU MPOIUCAH ITYHKT O TOM,
YTO Halla KOMIIAHUA UMEET ITPaBO PACTOPIrHYTH JOTOBOP B CIIy4ac€ ABHBIX JOKA3aTECJIbCTB TOI'O,
YTO JOTOBOPHBIC CPEACTBA pasMEIICHUA HAHOCAT BPE MECTHOM 9KOCHCTEME.

Our Commitment to Biodiversity Preservation:

Nomad's Land Asia is steadfast in its commitment to minimizing the negative impact on local
and global biodiversity through our contracted accommodations. Our guidelines encourage
accommodations to refrain from offering red-listed species on their menus, thereby
contributing to the preservation of diverse ecosystems. This commitment is reinforced through
dedicated initiatives, including seminars focused on cooking practices and biodiversity
conservation.

Integrating Biodiversity Conservation in Seminars and Contracts:

During our seminars in 2019, we dedicated a specific chapter to cooking practices,
emphasizing the importance of incorporating biodiversity conservation measures. Furthermore,
a seminar organized on November 25-26 for homestay owners and service providers
specifically addressed eco-tourism, with a focus on biodiversity conservation. Our contracts
with accommodation providers explicitly highlight the need to limit negative impacts on local
and global biodiversity, demonstrating our dedication to fostering sustainable practices in the
hospitality sector.

[
tpenunr 2511 _1_.docx
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7. Activities

14 1

Activities

Action

Details

7.1. Activities offered

The company has made an inventory of environmentally or culturally
sensitive excursions, which are offered in each destination. This includes
excursions offered by the company or by local partners to your clients
(partner agency and/or accommodations).
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Hooscanyiicma, adanmupyiime npugedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPBOpMayuLo.

K uyBcTBUTEIBHBIM THIIAM aKTUBHOCTEH, MTpe/jlaraéMbIM Halllell KOMIIaHeH, OTHOCSTCS:

MeponpusATus ¢ ;KMBOTHBIMU (B HEBOJIE) (HAallpMMep, 0X0Ta Ha OpJIOB, KOHHbIE
NPOTYJIKK): [IipuMepsl SKcKypeunii]; Habmonenne 3a AuKkoi Mprupoaoil U mocelieHre
OXpaHsIeMbIX TEPPUTOPUI (B TOM YHCIIe TTAPKOB): [TprMepsl 3KcKypeuid]. [Tocerenue
KOPEHHBIX U TPAIULUOHHBIX OOIIVH: [IpuMepbl SKcKypeuii]; [loceleHre KyIbTypHBIX U
UCTOPUUYECKUX OOBEKTOB: [IPUMEPBI SKCKYPCHIA].

As a responsible tour operator, Nomad's Land Asia is dedicated to considering the
environmental, social, and economic impacts on the communities and regions visited in our
excursions. Our trip designers craft tailor-made programs with the goal of fostering a positive
influence on tourist influx, contributing to the sustainable development of local communities.
These efforts align not only with our legal obligations but also with our ethical responsibilities.

To ensure responsible tourism, we have identified various activities, each accompanied by a
specific code of conduct:

Nature park visits come with guidelines provided by park officials and code of conduct
by Travelife. Activities in non-protected but sensitive areas are guided by a code of
conduct given by accompanying rangers and code of conduct by Travelife

NOMAD'S LMD
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Transhumance (a specific contract was establish, and code of conduct "Horse Riding
Pony Trekking" by Travelife) Horse riding (a specific contract was establish, a code of
conduct for horse owner, a code of conduct "Horse Riding Pony Trekking" by
Travelife, a training program "Horse Welfare") Trekking involving pack horse (a
specific contract with horse providers was establish, and code of conduct "Horse Riding
Pony Trekking" by Travelife) Nomadic school visits, and yurt camp stay each have
their respective codes of conduct. (code of conduct "Visiting local communities" by
Travelife)

In addition, we are incorporating for others activities others newly developed codes of conduct
for activities by the Travelife platform, enhancing our communication to our clients and our
staff.

For years, Nomad's Land has endeavoured to bring our local partners together around a
contract and formal recommendations. But our development doesn't stop there, and we're
working hard to set up training courses and training materials.

A number of challenges await us, such as the attitude of local breeders towards animals, which
is not at all the same as in the West, the lack of waste management, the lack of investment in
energy-saving solutions, etc. This is why our task is still important in terms of managing and
analysing the risks of our activities, and monitoring to detect problems, non-confidence and
abuse.

7.2. Sustainable excursion policy
The company has developed and implemented a policy to improve the
sustainability of its excursion base.
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Hoorcanyiicma, adoanmupyiime npugedeHHblil HUMCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYIO uau 000asbme 00NOIHUMENbHYIO UHBOPpMauuro.

Haia koMnanus npuaepxuBaeTcs caeayolleil MOJUTUKN YCTOMUMBBIX SKCKYPCHIA:
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[penmouTeHne OTAAETCS SKCKYPCHAM, paOOTAIOIINM Ha OCHOBE KOHTPOJIUPYEMBIX
CTaHIAPTOB YCTOIUYMBOTO Pa3BHUTHsI, OCOOCHHO TeM, KOTOPHIE IEMOHCTPHPYIOT
yBaXeHHE K MECTHBIM TPAIUIIHSAM, OJIarOMOyYHIO XUBOTHBIX U OKPYKAIOIIeH cpele.
Komnanuu, ¢ KOTOpsIMU 3aKJTIOYEH KOHTPAKT/BeOETCSl COTPYIHUUYECTBO, HE MPeJIaraioT
MPOAYKIHIO WK YCIIYTU, HAHOCAIIUE BPE JIIOAAM, ’KUBOTHBIM, PACTEHUAM, TPUPOJHBIM
pecypcam (Harpumep, BoAe/SHEPrun), a TakkKe MPOAYKIHIO, KOTOpas MOKET CUATAThCS
COIMAITBHO/KYJIBTYPHO HempremiieMoi. VX MpoayKIws M yCIIyTH 00eCcIIeunBaioT
SKOHOMHYECKYIO BBHITOY [UIsSI MECTHBIX COOOIIIECTB, BKITIOYAs! CIIPABE/JIUBHIE 1
paBHOIIPABHBIE YCIIOBHSI TPYAa IJIs1 MECTHBIX COTpYIHUKOB. [loapsimHast KoMIlaHus He
npeiaraeT BUIbl aKTHBHOCTH, IPU KOTOPBIX TUKKE KUBOTHBIE COIEPXKATCS B HEBOJIE, 32
UCKJTIOUEHUEM HaJJIexkallM 00pa3oM PeryIupyeMbIX BUIOB AESTeIbHOCTH B
COOTBETCTBUH C MECTHBIM, HAIIMOHAIBHBIM M ME3KJyHAPOJHBIM 3aKOHOATEILCTBOM.
SKCKypCHUH, BKIIIOYAIOIIIE B3AUMOAEHCTBHE C JUKUMHU KUBOTHBIMH, COOTBETCTBYIOT
COOTBETCTBYIOIIMM KOfIeKcaM moBesieHus1. JIioboe HapyIeHne IpIpPOAHBIX SKOCHCTEM
CBOJIUTCS] K MUHUMYMY.

We strive to conduct our tours in an environmentally conscious manner, collaborating closely
with local communities to preserve their culture and traditions.

Taking our trekking tour as an example, we emphasize the promotion of hiking and equestrian
tourism. Key aspects of our approach include:

Organizing one-way transfers whenever possible to minimize unnecessary car travel.
Ensuring that vehicles do not follow tourists during the trek. Prioritizing
accommodations within local communities. Purchasing food and souvenirs from the
local population to support the community economy. Showcasing the culture and
traditions of local residents through activities such as folklore shows, demonstrations of
felt product manufacturing, and organizing a hunting show featuring a golden eagle
model, contributing to cultural preservation.

For further details, you can refer to our excursion policy available here: "Tour Policy"

NOMAD'S L |
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7.3. Suppliers communication

The company is communicating (directly or indirectly) its sustainability
objectives and requirements to contracted and other relevant excursion
providers.

Hooscanyiicma, adanmupyiime npusedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPBOpMayuro.

Mpb1 uHpOpMHUpYEM NOCTABIIMKOB YCIIyT O HAlllell NOJUTUKE YyCTOMYUBOIO Pa3BUTUSA
IIOCPE/ICTBOM YCTHOTO Auajiora. Mbl 03HAKOMMWJIU UX C TyHKTaMHU ITOJIMTUKUA YCTOWIUBOTO
Pa3BUTHUSA, KACAIOLIMMUCS MEPOIIPUATUI, IPEJOCTABIIAEMBIX KIMEHTaM. MBI Takke
pa3paboTay AT HAX MaMATKY 110 OPraHN3allly U ITPOBEJEHHUI0 HEKOTOPHIX JIETMKATHBIX
MEPOTPUSITHT.

From now, our office manager will communicate about our new policy through email. For
accommodation which are not using email, they will be informed to join our Facebook group
"The Nomad's Land family"

7.4. Distribution of codes of conduct/guidelines for sensitive
excursions or activities.

Providers for sensitive excursions or activities, which are integrated into
packages or offered through local partners, receive and implement
documented guidelines and/or codes of conduct in order to minimise
negative visitor impact and maximize enjoyment. The guidelines are
developed with the collaboration and consent of relevant NGO's and the
affected community.
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Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUICe WADAOH K daulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvme 00NOAHUMEAbHYIO UHPOPMAUUIO.

Mp1 noarotoBuim Koiekcel oBeeHrs Jisl TOCTaBIIMKOB YCIIYT, MPeiaralomux
YYBCTBUTEJIbHBIE BUIIBI JEATEILHOCTH, KOTOPBIE OYAyT paclpoCTpaHEHbl CPEM BCEX KITIOUYEBBIX
[IOCTaBIIUKOB.

Responsible Outdoors Activities: Preserving Nature and Empowering Communities
Nomad's Land Asia is committed to conducting outdoors activities with a dual focus on nature
preservation and community development, especially in contexts with potential risks. Our
initiatives reflect this commitment:
Nomad's Land Scout Camp Collaboration:
Partnering with the Forest State Office, Nomad's Land Asia organized a scout

camp, providing comprehensive training on ecology and nature conservation for
children, fostering environmental awareness.

NOMAD'S LMD
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On-the-Job Training for Risk Prevention:

Guides and consultants provide crucial on-the-job training, especially during the
introduction of new products. This mentorship empowers local teams to
independently organize and offer activities like transhumance programs,
nomadic school programs, and yurt hosting, minimizing risks.

Supervision by Local Professionals:
Prioritizing safety, sensitive excursions are supervised by local professionals
such as natural park managers or rangers. Programs in delicate areas like
Enilchek are meticulously organized with the guidance of a ranger.
Tailored Excursions upon Request:
The most sensitive excursions are exclusively offered upon request from
enthusiasts or nature conservation professionals. Participants undergo thorough
awareness, information, and preparation for a responsible experience.
Transparent Information Sharing:
We developed a comprehensive code of conduct for clients, guides, and local
partners, ensuring transparent communication about excursion nature, potential
risks, and responsible guidelines. All informational material is shared online.
Integrated Training Seminars:
Ecology and tradition preservation are key components of our training seminars
for service providers, enhancing understanding and commitment to responsible
tourism.

Strategic Partnerships:

Nomad's Land Asia collaborates with the Mountain Cluster and Geopark Teskei
to analyze the touristic potential and limits of the Jeti Oguz district. This
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strategic partnership aims to ensure sustainable tourism practices while
maximizing the district's unique offerings.

Our commitment to responsible outdoors activities is reinforced through a developed code of
conduct and strategic partnerships, contributing to the preservation of nature and the well-being
of local communities.

This Travelife criterion is included in the or our SQM process, document : 1.14.2.1.4
Tour_Writing_Instructions

Code of conducts of Travelife are integrated in our SQM and are available on our website
: https://nomadsland.travel/en/before-you-go/kyrgyzstan/on-the-ground/activities

0

[
7.4 Code of conducts by activities.docx

7.5. Baseline / self evaluation
Contracted sensitive excursion providers are required to self-evaluate their
company on regular basis and share this information with their clients.

No evaluation has been conducted yet, but we focus on sustainability training for our partners.

Our travel designers are responsible for considering our sustainability policies when creating a
new program in close collaboration with our local partners. Sensitivity to sustainability issues is
discussed during the preparation phase, and a review is conducted after the program is
implemented.

0

7.6. Certified excursions

Where available, preference is given to activities and excursions who
operate on the basis of acknowledged and controlled sustainability
standards.
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Hooscanyiicma, adanmupyiime npugedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPOpMayuLo.

[Tpu BEIOOpE MOCTABIIMKOB KCKYPCUIT MBI OT/Ia€M MPEANOYTEHHE TEM OPraHU3alusaM, KOTOpbIe
UMEIOT MekIyHapoaHble cepTugukarel. Ha ceroqHsamHuil eHs B Halleil crpaHe 8
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MOCTABIIMKOB SKCKypcHid uMeloT Harpaay Travelife Partner B 061acTi yCTOHYMBOTO pa3BUTHS.
Cpenu HUX MBI aKTHBHO COTPYIHIYAEM C KOMITaHHUSM |....].

As the leading ecotourism agency in Kyrgyzstan and since beginning of our activities, we are
committed to producing sustainable tourism products that not only protect the environment, but
also benefit local communities. When it comes to choosing tours and activities, we prioritize
those that adhere to acknowledged and controlled sustainability standards. This means that our
guests can trust that their vacation is not only enjoyable, but also responsible. We are proud to
be a national reference for sustainable tourism, and are constantly innovating to find new ways
to minimize our impact on the planet. When you travel with Nomad's Land Asia, you can have
peace of mind knowing that you are making a positive difference in developping local
communities based on tourism.

7.7. Training materials and advice
Training manuals and other guidance towards more sustainable management
are distributed to excursion providers.

For many years, through seminars and online training programs, we educate local communities
about the importance of sustainable tourism and how they can benefit from it. We also have an
Facebook group where members can share ideas, ask questions, and learn from each other, and
get link to online training like Travelife or other sources.

The beneficiaries of our training programs are grooms and horse hirers; members of local
communities; owners of guesthouses, yurts or small guesthouses; local service providers; local

guides and local drivers.

Training for homestay owners and horsemen of the Jeti Oguz DMO 24-26 November 2024:

https://www.facebook.com/nomadsland.kg/posts/pfbid0356gXggZVoDKAuUVHYXNVSQzw7
MehdUS1si66aX5uYVBQzzZcBKHW jpA7Ao0U6QsIL. WAL

7.8. Contract conditions

Basic sustainability clause(s) are included in activity provider contracts (e.g.
child labour, anti-corruption and bribery, waste management and protection
of biodiversity).
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Hooscanyiicma, adanmupyiime npugedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPOpMayuLo.

B AOrOBOPHI C MOCTAaBIIMKAMU yCJIYT' BKJIIOUYEHbI OCHOBHBIE ITOJIOKEHUSA 00 yCTOfIqHBOM
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pa3BUTHH (HATIpEMeEp, O IETCKOM Tpye, 60opbOe ¢ KOPpyNLHeH U B3ITOUHIIECTBOM,
YTIIM3AIMY OTXOJOB U 3anuTe 6uopazHoodpasus). [Ipiumep 1oropopa mpuiaraeTcst HUKe.

Chapter: Respect for Sustainable Tourism Values

At Nomad's Land Asia, we are committed to promoting sustainable tourism practices that
respect the environment, local cultures, and the well-being of all stakeholders. This
commitment extends to our local partners, who play a crucial role in our operations.

We believe that by working together, we can create mutually beneficial relationships that not
only contribute to the local economy, but also support the conservation of natural and cultural
resources.

Our local partners understand that sustainable tourism requires a holistic approach that
considers the environmental, social, and economic impacts of our activities. They are
knowledgeable about the region's natural and cultural resources, and are dedicated to preserving
them for future generations.

They understand that our guests are looking for authentic and immersive travel experiences,
and strive to deliver those experiences in a way that is respectful and culturally sensitive.

By accepting this contract, our partner has read and understood our sustainability policies
available on our website at https://nomadsland.travel/en/about/sustainability

By becoming our partner, we offer you :

- access and support to the Travelife certification programme

- access to our training seminars

- access to our training materials

- telephone support from our sustainable tourism development coordinator

- free presentation of the accommodation you offer to our clients (including online booking
system) and free updates

- access to our discussion groups (Facebook; Telegram; Whatsapp)

- to participate in the project www.snowreport.kg if your destination offers winter activities

NOMAD'S L |
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- to participate in the Vaolo.com project (Nomad's Land Asia is the Vaolo partner for the
whole of Central Asia)

- assistance in financing sustainable projects (loans according to our possibilities; advice;
studies; search for partners or investors; etc.).

- assistance with our partner Boule de Neige for a community project to develop winter sports
for children

- to bring your concerns and proposals for improving the development of sustainable tourism to
the attention of the competent authorities, associations of which we are members, international
organisations or any other organisation competent in this field and which brings together our
common interests

YOUR FEEDBACK IS VERY IMPORTANT FOR US

If you noticed something that did not comply with our policies, or if you have any questions,
please contact our sustainability manager aisulu@nomadsland.travel

By partnering with Nomad's Land Asia, our local partners not only benefit from increased
business opportunities, but also have the opportunity to contribute to the responsible

development of tourism in their region. We are proud to work with them to create a brighter
future for all.

[
JOrOBOP APEH/IBI JIOMIAJE.docx

[
JKbUJIKBUJTAPBI MJKAPAT'A AJIYY KEJIMIIIMMM.docx

Specific criteria

Action

Details

7.9. No excessive negative impact activities
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The company offers no activities that harm humans, animals, plants, natural
resources (e.g. water/energy), or which are socially/culturally unacceptable.

7.10. Wildlife featuring

Excursions and attractions in which captive wildlife is held are not offered,
except for properly regulated activities in compliance with local, national
and international law. In case of living specimens of protected and wildlife
species these are only kept by those authorized and suitably equipped to
house and care for them humanely.
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Hoorcanyiicma, adanmupyiime npugedeHHbLIL HUICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asbme 00NOAHUMEAbHYI) UHPOPMAUUIO.

SKCKprI/II/I 1 pa3BJICUYCHMA, B paMKaX KOTOPBIX TUKHE ) KUBOTHBIC COACPKATCA B HEBOJIE, HE
npeajararTcd, 3a UCKIIOYCHUEM Meponplzmmﬁ, KOTOPbIE NOJIZKHBIM 06pa30M
PETIIaMEHTHUPOBAHBI U COOTBETCTBYIOT MECTHOMY, HALITMOHAJIbHOMY U MEXKAYHAPOAHOMY
3aKOHOJATEJILCTBY.

9KCKprI/II/I, BKJTIOYAIOIHE B3aI/IMOIIeI‘;ICTBI/IC C IUKHUMU KUBOTHBIMHU, IIPOBOAATCH C
CO6JIIOII€HI/ICM COOTBETCTBYIOIIHNX ITPABUJI IIOBEACHMA.

Jlio60€e HapyIeHre MPHPOIHBIX IKOCUCTEM CBOAUTCS K MUHUMYMY.
DTO yKa3aHO B Halllel NOJUTUKE YCTOMUUBBIX KCKYPCHUM.

At Nomad's Land, we uphold a steadfast commitment to the ethical treatment of animals,
particularly in activities involving eagle hunting in Kyrgyzstan. Our offerings are centered
around nomadic hunting training sessions conducted with eagles or hawks, recognizing the
profound cultural significance of hunting in nomadic traditions. All our partnering eagle
hunters possess official authorization from the Kyrgyz government for practicing this tradition,
holding valid hunting licenses for their activities. These hunters also adhere to international
ethical standards outlined in a recognized charter.

During our demonstration sessions, we prioritize animal welfare by employing training methods
that involve the use of a skin rather than a living animal. This approach ensures that the
demonstration is a respectful observation of daily training routines, preserving the authenticity
of this ancestral tradition. Our hunters are deeply committed to the safety and well-being of
their eagles or falcons, and we rigorously adhere to established rules of behavior to minimize
any impact on the animals.

Moreover, Nomad's Land collaborates with two Kyrgyz organizations dedicated to the
protection of the snow leopard: Nabii and Ilbirs. Our clients are given the opportunity to
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contribute either financially or practically to support the vital conservation work undertaken by
these associations. We are unwavering in our commitment to minimizing any disturbance to
natural ecosystems, a principle that is explicitly outlined in our tour policy and guidelines
concerning tours involving animals.

Our next actions will be to extend this information to the other destinations we cover and to
improve the educational material for tourists and our local partners.

E Eagle hunter in Tuura_Suu.jpg

[
NomadsLand_s Guide to Tours Involving Animals.docx

7.11. Wildlife harvesting

Wildlife species are not harvested, consumed, displayed, sold, or traded,
except as part of a regulated activity that ensures that their utilisation is

sustainable and in compliance with local, national and international law.
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C6op, morpedieHne, IeMOHCTPALMs, IPOAAKA ¥ TOPrOBIIA BUJAMH JIMKOH IIPUPOABI
OCYIIECTBJISIETCS TOJBKO B PaMKax peryJMpyeMoi JesTeIbHOCTH, 00eceunBalomen nx
YCTOMYKBOE UCTIONb30BaHKUE B COOTBETCTBUYU C MECTHBIM, HALIMOHAIBHBIM M MEKJyHAPOJHBIM
3aKoHozaTeabCcTBOM. IlocTaBIIMK HE IPOABUraeT CyBEHUPHI U IPOAYKTHI IIUTAHUSA, COAEPKALLUE
BU/ibl (DJIOPHL U (payHBbI, HaXOAAIIMECS MO, YTPO30il HCUE3HOBEHHUS], KaK YKa3aHO B COIVIAIIEHUN
CITES u "Kpacuoit kuure" MCOII.

B ciryuae BoisiBIIeHVSI TOZOOHOTO MPECTYITHOTO MOBEICHIS [KOMITaHWsI| OCTaBIISIET 32 cOOOM
MPaBO PACTOPTHYTh KOHTPAKT C MOCTABIIMKOM SKCKYPCHE 6e3 MperynpekIeHHs].

Nomad's Land Asia is committed to the responsible and sustainable treatment of wildlife. We
strictly adhere to the principle that wildlife species are neither harvested, consumed, displayed,
sold, nor traded unless part of a regulated activity ensuring sustainability and compliance with
local, national, and international laws. Our local partners are explicitly instructed not to
promote souvenirs or food containing threatened flora and fauna species, aligning with official
Red Lists at the country level. Any breach of these ethical standards may result in the
termination of contracts with local partners without notice.

NOMAD'S L |
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https://www.nomadsland.travel/en/about/sustainability
https://www.nomadsland.travel/en/about/sustainability

In Kyrgyzstan, education on endangered species is integral to the school curriculum, fostering
awareness among children. Our guides, well-versed in the subject, play a crucial role in
educating tourists about protected species. These themes are consistently reinforced through
courses organized for our guides, who diligently monitor tourist activities during nature outings.
Furthermore, our website features specific pages dedicated to the fauna and flora of each
destination, providing valuable information to travelers. We also maintain a dedicated
Facebook page focused on the protection of flora and fauna in Kyrgyzstan, emphasizing our
ongoing commitment to environmental conservation.

7.12. Wildlife interactions

Excursions which include interactions with wildlife comply with relevant
(e.g. Travelife) codes of conduct. Taking into account cumulative impacts,
they do not lead to any adverse effects on the viability and behavior of
populations in the wild. Any disturbance of natural ecosystems is
minimised, rehabilitated, and there is a compensatory contribution to
conservation management.
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Harma koMnaHus TpUHAMAaeT Mephl 110 3aIlUTe JUKON MPUPOJIBI OT GECIIOKOCTBA CO CTOPOHBI
TYPUCTOB U aKTUBHO HOOIIPSIET MOCTABIIUKOB K TOMY, YTOObI OHU COOTBETCTBOBAJIN BallIM
TpedoBaHKsAM. MBI pazpaboTanu KoneKkchl oBeaeH s Uisl 4yBCTBUTENIbHBIX 9KCKYPCHI,
BKJIIOYAIOIMX B3aUMOJENUCTBUE C )KUBOTHBIMU B IMKOU IIPUPOJE.

Kp0Me TOro, IIp1 OpraHn3alllii aKTUBHOTI'O OTAbIXa TYPUCTOB (HpOFynKI/I, HOXOIIBI) MbI
HHCTPYKTHUPYEM MIEPCOHAJI, 4TOOBI OOECTIEUNTH COXpaHEHUE MECTHOW 9KOCHCTEMBI:

He nyratb JUKUX KMBOTHBIX U HE pa3pyllaTh UX KUJIUILA; He KOPMUTH MECTHBIX
JKUBOTHBIX U IITHUIL; OpFaHI/BOBHBaTb KEMIIMHI'M B CIICHUAJIBHO OTBEACHHBIX MECTaX; He
Pa3BOAMTL KOCTPHI B 3alIPECIICHHBIX MECTaX.

Nomad’s Land Asia has long been committed to the safeguarding of wildlife, a core principle
ingrained in our mission since the inception of our operations. Our approach to wildlife
interactions is characterized by prudence and responsibility. Infrequent visits to natural parks
are conducted strictly in accordance with national laws, involving only specialists or trained
visitors. These excursions are thoughtfully organized, accompanied by seasoned rangers, and
contribute meaningfully to the preservation of the respective parks.
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https://www.nomadsland.travel/en/before-you-go/tajikistan/understand/further-reading/flora-and-fauna-tajikistan
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It's imperative to highlight that our eagle hunting demonstrations adhere to strict government
authorizations, ensuring compliance with legal protocols for the ethical engagement of animals.
Additionally, for programs venturing into the untamed wilderness, our agency meticulously
follows shepherd's tracks, avoids delving deep into wildlife-protected or non-protected areas to
mitigate potential interactions. Prior to the commencement of programs in which can be
intercation with animals, comprehensive training and a detailed code of conduct are provided.

Code of conducts and articles about wildlife can be found on our website.

B 1.14.5.4 Nomads Asia Sustainable excursions policy.pdf

& NL code of conduct Wildlife Viewing.pdf

7.13. Skilled Guides

In sensitive cultural sites (e.g. indigenous villages), heritage sites or
ecologically sensitive destinations, guests will be guided by skilled and/or
certified guides.
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Bce Hamm rujibl, paboTaoliye B 4yBCTBUTEIbHBIX KYJIbTYPHBIX MeCTax (HalpuMep, B MecTax
IPOXUBAHUS KOPEHHBIX HAPOIOB), HA OOBEKTAX KYJIbTYPHOTO HAC/EIMS WU B SKOJIOTMYECKU
YyBCTBUTEJIbHBIX MECTaX, UMEIOT COOTBETCTBYIOILYIO KBAIU(PUKALIUIO /UK CEPTUDUKATBI
THIOB.

From the inception of our agency, we have been committed to training guides within local
communities. This commitment stems from our belief that guides play a crucial role in
preserving the traditions and culture of their regions, offering visitors a richer experience.
Furthermore, our dedication to education extends to children through programs like the
Nomad's Land Scout Camp, conducted both in winter and summer, and collaborations with
institutions like School Nr 26 in Bishkek, emphasizing ecological awareness.

Our guides undergo various training programs available in Kyrgyzstan, where nature
preservation holds a significant place in the curriculum. Recognizing their pivotal role as
stewards of the environment, our guides prioritize the protection of nature and consistently
impart this ethos to guests throughout their stay. Additionally, our guides serve as guardians of
respect for the diverse cultures encountered during these journeys. In a groundbreaking

NOMAD'S L |
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https://www.nomadsland.travel/en/before-you-go/kyrgyzstan/understand/etiquette/wildlife-encounters-kyrgyzstan

initiative, we are collaborating with Geopark Teskei, Lycee 55 of Kyzyl Suu, and the DMO Jeti
Oguz to conduct a unique three-day horseback riding training around the red rock formations
of the Jeti Oguz district. This training will specifically focus on enhancing guides' knowledge
of the region's geology and history.

Specifically, in 2014, we have organized 17 seminars around regions of Kyrgyzstan, focusing
on the conduct of equestrian guides, encompassing guidelines for horse health, safety measures,
and hospitality standards.

We value client feedback, particularly regarding environmental considerations, and encourage
clients to inform us if they observe any deviations. While such feedback is infrequent, when
received, we promptly address the concerns through our network of local partners, ensuring
continuous adherence to environmental standards.

7.14. Supporting local communities

The company includes into packages or promotes to clients excursions and
activities which directly involve and support local communities (by
purchasing services or goods, traditional crafts and local (food) production
methods, visiting social projects).
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Haima koMmanust TeCHO COTPYAHUYACT C MECTHBIMHA COO6H.ICCTB3.MI/I, COXpaHAsa aYyTECHTUIHYIO
KYJIbTYPY Y MOBbIIIAA YPOBEHDb KU3HU U 0J1aroCOCTOSIHAS MECTHOT'O HACEJIEHHMS. HaanMep,

[..]

Dedicated to advancing local communities, our company places a profound emphasis on
integrating support mechanisms within the core of our offered experiences. For and with our
local partners, we create new ecotourism or agrotourism programmes. Through these curated
packages and activities, we actively engage and empower local communities by procuring their
services, goods, and traditional crafts.

Beyond Kyrgyzstan, our commitment extends globally through active involvement in the
development of Destination Management Organizations, with a particular focus on the Jeti
Oguz district, and strategic plans for expansion into other countries.

We contribute to knowledge-sharing forums, participating in roundtable discussions, seminars,
and training sessions across Kyrgyzstan, Kazakhstan, and Uzbekistan.

NOMAD'S L |
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https://www.nomadsland.travel/en/offers/private-tours/winter-adventure-song-kul-lake
https://www.nomadsland.travel/en/before-you-go/kyrgyzstan/villages/bashi-village
https://www.jetioguz.travel/
https://www.jetioguz.travel/
https://www.facebook.com/photo?fbid=675859777874877&set=pcb.675859911208197
https://www.facebook.com/events/3568405976753167

Transparently featured on our website are detailed articles introducing our valued local
partners. Moreover, our commitment to sustainable and responsible tourism is evident through
our free booking system, prioritizing accommodations like yurt camps and homestays that align
with our ethos of community-centric tourism.

Additionally, we showcase local cuisine or local (food, livestock) production methods to
underscore the authenticity of the experiences we provide. At the heart of our offerings lies the
immersive exploration of local life, a commitment underscored by collaborative initiatives.

These initiatives include distinctive experiences such as accommodations and meals in local
homes, the involvement of local teams in our trekking and equestrian programs, and curated

meetings with skilled artisans, ranging from wool carpet and yurt manufacturers to food
producers and equestrian equipment craftsmen.

B thanks letter Maret. jpg

Kochkor village kyrgyz handicraft.jpg

7.15. Supporting environmental and biodiversity protection

The company includes into packages or promotes to clients, excursions and
activities which support local environment and biodiversity (e.g. visiting
protected areas, visiting environmental protection projects).
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Hoorcanyiicma, adoanmupyiime npugedeHHblil HUMCe WADAOH K 8aulell cumyauuu u yoaaume
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Hairmm nporpamMMel BKJIIOYAIOT HOCEIIEHUE TAKUX MECT, KaK [[IpUMepbl HALMOHAIBHBIX IAPKOB U
3aII0BEJHUKOB], TI¢ KJIIMEHTHI U Hallla KOMIIAHUsI OIUIAYMBAIOT BXOJHBIE OWIIETHI, CPECTBA OT
KOTOPBIX UAYT Ha MOJJepKaHue M COXPAaHEHUE MECTHON KOCHUCTEMBI.

Bo BpEM: NOXOO0B U Hpe6]>IBaHI/IH KJIMEHTOB Ha IMPpUPOJC Hallla KOMaHJa (FI/I,IIBI n BO)II/ITCJII/I)
BHHUMATEJIbHO CJICOUT 3a TEM, YTOOBI TOCTH CJIEJOBAJIA MpaBrUJIaM IMOBENECHUA YCTOfI‘IPIBbIX
IMyTEIIECTBEHHUKOB, HAIIPUMEDP, HE OCTABJIAIA MYCOP, HE pa3KUTraJii KOCTPhI B HETIOJIOKEHHBIX
MECTaxX, HE CPbIBAJIA PEAKUE PACTCHUA.

Nomad’s Land offers tours to all natural parks in Central Asia. These visits benefit financially
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https://www.nomadsland.travel/en/before-you-go/tajikistan/places-to-stay/yurts/summer-camp-karajylga
https://www.facebook.com/reel/919707929537616
https://www.nomadsland.travel/en/offers/journeys/tong-kochkor
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the development of nature protection activities. We also propose to visit the Karakol Wildlife
Collection Centre. In parks or parts of the park where the presence of man is sensitive, the
group is always accompanied by an experienced ranger or guide.

Our tourists also have the opportunity to participate in the installation or removal of cameras of
associations of protection of snow leopards: Nabii and Ilbirs

In Tajikistan, we offer the possibility to sleep in the village of Alichur where they are
accompanied by a local ranger to observe the local wildlife: NGO Burgut

B loup03 big.JPG
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8. Tour leaders, local representatives, and guides

11

Tour leaders, local representatives and guides

11

Action Details

8.1. Preference local tour leaders/representatives v | | Hoocanyiicma, adanmupyiime npueedennviii nusxce waéaon k éaweii cumyayuu u yoaume

In case of equal qualification, the company prefers to employ local tour HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPBOpMayuLo.

leaders, representatives, tour guides, porters, drivers, cooks and other local

staff (including management positions), and provides training as required. I1pu HaiiMe rHa0OB M TypIUAEPOB Mbl BCET/Ia OTAAEM IIPEANOYTEHUS] MECTHOMY HACEIEHUIO.
At Nomad's Land Asia, we are proud to support and employ local tour leaders, representatives,
tour guides, porters, drivers, cooks, and other staff (including management positions) from the
communities in which we operate. Not only does this create jobs and economic opportunities
for local residents, but it also allows us to offer a truly authentic and immersive travel
experience.
Our local staff are knowledgeable about the culture, history, and natural environment of the
region, and are passionate about sharing it with our guests. And because we believe in investing
in our team, we provide ongoing training to ensure that our staff are equipped with the skills
and knowledge they need to provide the highest level of service.
When you travel with Nomad's Land Asia, you can trust that you are supporting the local
community.

8.2. Employment conditions v | ¥ | Hoxcanyiicma, adanmupyiime npueedennviii nusxce wadon k éawieli cumyayuu u yoaume

The business ensures that tour leaders, representatives, guides and other HEHYICHYIO Ul 000asvme 00NOAHUMEAbHYIO UHPOPMAYUIO.

locally active staff, contracted by the company, understand the terms and
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conditions of their employment, including remuneration.

[1pu HaifiMe TMIOB MBI Beeria 00eceInBaeM MPO3pAYHOCTh YCJIOBHIA paOOTHL, B TOM YHCIIEC U
oriathl TpyJa. C rugamMu 3aK/o4aloTcs MMCbMEHHbIE JOTOBOPHI, B KOTOPBIX (PUKCUPYIOTCS HX
00513aHHOCTH U TOJIOJKEHHBIE UM BHITUIATHL [IprMep DoroBopa ¢ rumaMu rpuiaraeTcst HKe.

The terms of contract and the salary is given before each round.

& 1.4.5.2 Nomad_s Land Asia _ template _ Labour contract for guides.pdf

8.3. Living wage

Tour leaders, local representatives, guides, porters and other local staff,
contracted by the company, are paid at least a living wage that is equal to or
above the legal minimum or relevant industry standard.

Hoocanyiicma, adanmupyiime npugedeHHbLIl HUMCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvime 00NOAHUMEAbHYIO UHPOPMAUUIO.

Bce Hammm rupl MoTyvyaloT 3apadoTHYIO IUIATY He HUKE MPOKUTOYHOTO MUHIMYMa, PABHOTO
WJIY TIPEBBIIIAIONIETO YCTAHOBICHHbI 3aKOHOM MUHUMYM WJIM COOTBETCTBYIOILMIA OTPAC/IeBON
cra"gapT. Pasmep omaThl TpyJa ykaszaH B IOTOBOpax ¢ TMAAMH.

Tour leaders, local representatives, guides, porters, and other staff contracted by the company
receive compensation that consistently exceeds the legal minimum, ensuring a living wage. In
the destinations where we operate, tourism salaries significantly surpass the legal minimum,
often reaching up to 50 times higher. We typically offer salaries that align with the
expectations of the individuals involved.

Our guides are regarded as integral members of the Nomad's Land Family, and we actively
support their professional development by financing training initiatives. Additionally, we strive
to create opportunities for them during the off-season.

B Guide salary.jpg

8.4. License
Tour leaders and local representatives, contracted by the company, are
working in accordance with all relevant legal requirements, for example:
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licensing requirements.

B Ksiproi3crane qesTenbHOCTh TUIO0B He JIMLEeH3UpyeTcs. TeM He MeHee, rHjibl, HaHSIThie
KOMIIaHuel, paboTaloT B COOTBETCTBUHU CO BCEMU COOTBETCTBYIOIIMMH 3aKOHOJATETbHBIMU
TpeOOBaHUSMHU.

In all the destinations where we operate, we ensure that each guide is hired in accordance with
the rules and laws of the country. Each country has its own particularities, and in some
countries licences do not exist.

As a member of the Mountain Cluster Association in Kyrgyzstan and Kyrgyz Association of
Tour Operators, we took part in the development of the legal measures needed to develop
tourism in Kyrgyzstan.

8.5. Qualification and training
Key tour leaders, local representatives and guides, contracted by the
company, are appropriately qualified and are trained regularly.

Page 149/185

Travelife Certified
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MpbI crieium 3a TeM, 9TOObl HAHUMaeMble TH/Ibl MMeNTN KBATU(UKAIHMIO, COOTBETCTBYIOINIYIO THUITY
MPOBOJMMOTO Typa, ¥ 00J1aali COOTBETCTBYIOIINM YPOBHEM 3HAHHI B COOTBETCTBHH C
TpeOOBaHUSMHI MECTHOTO 3aKOHOJATEILCTBA.

KpOMe TOro, IIpu OpraHu3ally pa3jINnvHbIX TPEHUHIOB [AJId TH10B B KprFbBCTaHe MbI
YBEAOMJIAAEM HalllUX I'MJA0B O TOM, YTO OHU MOT'YT IPUHATH B HUX y4aCTUE.

We've established guide training programs through the Kyrgyz Union of Tour Guides. To
enhance the capabilities of our local providers, we conduct regurlaly seminars since 2004. Our
seminars prioritize destination knowledge, underlining the importance of understanding the
geography, history, and culture of the respective regions.

Specifically, in 2014, we have organized 17 seminars focusing on the conduct of equestrian
guides, encompassing guidelines for horse health, safety measures, and hospitality standards.

In November 2023, horse guides in the Jeti Oguz DMO underwent training, while in June 2023,
new trainee guides from the Karakol and Jeti Oguz regions participated in a comprehensive
training session.
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Our collaboration extends to partnerships with Lycee 14 in Karakol and Lycee 55 in Kyzyl Suu
(Kyrgyzstan), involving training for excursion guides, trekking guides, alpinists, and cooks.

On an annual basis, we conduct first aid and risk management courses.

In addition, we actively guide our own guides, recommending and facilitating their
participation in external training courses (e.g. ski instructor courses, alpinism, ski-touring).

We support and collaborate with National Sport Agency of Kyrgyzstan, the Kyrgyz Mountain
Guides Union, Youth Sports School of Karakol, Naryn, Orlovka, Jeti Oguz and Chong Alay,
the Kyrgyz Ski Instructors Association, the ski federations of Pakistan, Afghanistan,
Kyrgyzstan, Kazakhstan and Tajikistan, snowboard federations of Afghanistan and
Kyrgyzstan, and the Swiss association "Boule de Neige".

Every guide possesses a guide training manual provided by our organization.

B 6.2.1.1 Manuel du Guide Nomad_s Land.pdf

8.6. Sustainability policy

Tour leaders, local representatives and guides are informed on the relevant
aspects of the companies” sustainability policy and are expected to comply
with it.
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MBb1 0BOAMM Hallly HOJUTUKY YCTOMYMBOIO pa3BUTHUs A0 CBEIEHUS I'MA0B B YCTHOU U
NICEMEHHOH (popMe U 00s13yeMcsl perysipHO HH(POPMHUPOBATh UX O JIOOBIX U3MEHEHUSIX 1
JONIOJIHEHUSAX B ITOU MOJIUTHKE.

Our standing as a responsible tourism agency for two decades is well-known among all our
guides and partners. This information is conveyed during the initial contact with our guides or
partners, establishing our commitment to sustainability. Our policies are prominently featured
on our website, providing transparent insight into our practices.

Additionally, our eco-tourism development projects are comprehensively detailed on our site,
showcasing our dedication to responsible initiatives.

NOMAD'S L |
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Furthermore, the Facebook platform serves as an effective channel for communicating and
sharing updates on our sustainability efforts.

The principles of our sustainability policies are reflected in every facet of our operations. They
are included in our quality management system, encompassing several guide documents such as
team missions, processes, contracts, checklists, driver logbooks, the guide handbook and much
more. Our global communications strategy serves as a channel for disseminating this
information, reaching and informing all our partners in Central Asia.

B 1.14.0.3.4 Communication chart to guides.pdf

8.7. Sustainability knowledge
Tour leaders and local representatives have been trained on general tourism
sustainability principles.
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Bce Hamm rujist nporny o6ydeHne 1Mo BOIPOCcaM YCTOHUMBOrO pa3sBUTHS [IpUMep, KOrjaa U rie
pOBOAWIIOCH 0OyueHue] (Hanpumep, oHnaiiH-Kypebl Travelife " Leading the way" u "Guides
and sustainability").

In April 2019, our company conducted a training session for our partners in local communities,
focusing on the principles of sustainable tourism and broader sustainability concepts.

Furthermore, both our company and the majority of our partners within local communities are
proud members of the Kyrgyz Association of Tourist Operators. This association regularly
organizes diverse training sessions that are open to participation by all.

In November 2021, we, along with our partners, actively engaged in a training program
centered around Green and Sustainable Tourism Product development.

A training session for horse guides within the Destination Management Organization (DMO)
Jeti Oguz was held in November 2023. A 2-hour course on safety, behaviour and sustainability
was studied. Several training courses are planned in this region.

NOMAD'S L |
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Training certificates.pdf

Partner Training April 2019 _1_.jpg

Partner Training April 2019 _2_.jpg

Green and Sustainable Tourism Product training.jpg

Seminaire nov 2023 DMO Jeti Oguz.jpg

Certificates awarded at the Nov 2023 seminar DMO Jeti Oguz.JPG

8.8. Destination knowledge
Tour leaders and local representatives are knowledgeable regarding the
destination including relevant sustainability aspects.
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MbI TIIATENBHO CIIEANM 3a TEM, YTOObI HAHMMaeMble HaMU THbI 00JIaJaid BCEMU
HEeoOXOIMMBIMU 3HAHUSIMH 1 TTOJI'OTOBKOW B OTHOIIEHUH KOHKPETHOM JecTuHamu. Kpome
TOTO, HAIlIK THU/IbI PETYJISIPHO TIPOXOASAT NOBBIINIEHNE KBATU(UKAIMU, YTOOBI YJIYyUIIUTH CBOU
HaBBIKU U MTOBBICUTH YPOBEHb OCBEIOMJIEHHOCTH O KYJIBTYPE U OXpaHe OKPYKaIOIIeH Cpebl.

Nomad's Land guides are predominantly members of the Kyrgyz Union of Tour Guides, an
association we established. We place significant emphasis on ensuring that our guides possess
the requisite knowledge and training specific to each destination or biotope.

For years, we've been improving our site, describing over 1,000 places in 4 languages, with
practical information and guidelines for each destination.

In our commitment to continuous improvement, we have initiated collaborations with key
entities such as the Orgochor Museum in the Jeti Oguz district and the Teskei Geopark in
Kyrgyzstan. The most recent training included a presentation highlighting the tourism potential
rooted in historical knowledge of the region.
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8.9. Customer communication

Tour leaders, local representatives and guides provide information and
interpretation to clients on relevant sustainability matters in the destination
(e.g. protection of flora, fauna, and cultural heritage, resource use), social
norms and values (e.g. tips, dressing code and photography) and human
rights (e.g. sexual exploitation).

Hooscanyiicma, adanmupyiime npusedeHHbLIl HUdICe WADAOH K dautell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPBOpMayuro.

Hamm rupl npe1ocTaBisioT KIMeHTaM HH(POPMAIHIO [0 aKTYaJIbHBIM BOIPOCaM yCTOMUMBOTO
Pa3BUTHS B IPUHUMAIONIEH JIECTHHAIMH, BKJIIOUAS COIMAIIbHBIE HOPMBI U IIEHHOCTH, OXPaHy
OKpY’KaIoLlel cpe/ibl U IpaBa yesioBeKa.

\Y 137 rapaHTUPYEM, 4YTO I3Ta I/IH(I)OpMaLII/IH 6yIlCT JOBE€JCHA 10 CBE€IACHHUA KIIMEHTOB C ITOMOIIbIO
npnnaraeMoﬁ HMWXKE IMIaMATKA ruaa.

As an ecotourism development agency, we have developed a special handbook for our

guides. It contains, among other things, all the information relating to our sustainable policies
that the customer must receive during briefings with the guide.

B 6.2.1.1 Manuel du Guide Nomad_s Land.pdf

8.10. Sexual exploitation of children: staff training

Tour leaders and local representatives contracted by the company, receive
relevant information and/or training on the avoidance of sexual exploitation
of children.
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Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUICe WADAOH K 8aulell cumyayuu u yoaaume
HEHYICHYIO Ul 000asvbme 00NOAHUMEAbHYH) UHPOPMAUUIO.

Mpe1 nH(pOpMEpPYEM I'HAOB O TPodIeMe CeKCyaTbHOM SKCIUTyaTalluy B TYpH3Me M Mepax 1o ee
NpeIOTBPALIEHHIO, HAIPUMEP, O TOM, KyZia 00paIiarhes B Cirydae OOHapyKEeHUs
NOAO3PUTEIIbHBIX cUTyaluuil. DTa nH(pOpMAaLUA BKIIOUYEHA B HaIlly NAMATKY U1 TMAO0B.

MBbI IOHKMAaeM, 4TO HU OJHA CTPaHa He 3aCTPAaXOBaHa OT 3TOM IJI0OAIBHOM IIPOOJIEMBI, XOTs,
HACKOJIbKO HaM U3BECTHO, B Kblpl" bI3CTAHEC TAKUX CJ'ly‘IaCB HE 6[)1]'[0, nu HpeﬂHpI/IHHMaeM
AKTHBHBIE MEPHI TIO MOBBIIICHUI0 OCBEJJOMJIEHHOCTH 00 3TOH MpodieMe.

On January 6, 2023, the Nomad's Land Asia team discussed this topic for the first time. A
small presentation was made to our team, and we discussed the possibilities of organizing a
course on this subject. It has been agreed that this subject will be included in our next seminars
for our partners and during a course with our guides.
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Informations are shared on our Facebook "Nomad's Land Guides"

B Facebook group for local partners.jpg

8.11. Working conditions

The business ensures that tour leaders, representatives, guides and other
locally active staff have good working conditions in line with the activity
(e.g. mountain climbing).
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Fair Remuneration and Compensation:

Guarantee that all guides and porters receive equitable and transparent compensation for their
services immediately post-tour or within a maximum of 48 hours after descent. Remuneration
should reflect the challenges and responsibilities they undertake during the program. Providing
fair wages contributes to their well-being, fostering responsible and committed service. We
advise clients on appropriate tipping amounts, ensuring a just reward, and maintain a
transparent tipping process to combat corruption.

Working Hours and Rest Periods:

Maintain reasonable working hours to prevent excessive fatigue, safeguarding the safety of
both guides and clients. Adequate rest periods are essential to ensure alertness and effective
risk management. Strive for a balanced work-rest equilibrium to enhance performance while
prioritizing health and safety.

Health and Safety Standards:

Implement a formal risk management system prioritizing the safety and health of guides and
porters. Provide appropriate gear, equipment, meals, and access to medical facilities during
expeditions. Regularly conduct training on emergency response, first aid, and safety protocols
to prepare guides for potential challenges. Porter loads are restricted to a maximum of 15kg up
to an altitude of 4000 meters, adjusting thereafter based on altitude and program difficulty.

Respect for Cultural Norms:

During mountain climbing tours, respect and embrace the cultural norms and practices of local

NOMAD'S L |
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communities. Encourage guides and staff to engage in culturally sensitive behavior, fostering
positive relationships and enhancing the overall experience for both travelers and locals.

Environmental Protection:

Promote Leave No Trace principles to minimize the environmental impact of mountain
climbing. Educate guides and participants on responsible waste management, biodiversity
preservation, and the importance of leaving natural areas undisturbed.

Training and Capacity Building:

Invest in the training and capacity building of guides and staff for professional development
and empowerment. Provide opportunities for skill enhancement, ensuring access to First Aid
Training to handle medical emergencies in remote and challenging environments. Regularly
update guides' manuals and the risk management system to incorporate the latest safety
protocols and techniques. Through collaboration with the Kyrgyz Union of Excursion Guides
and Kyrgyz Mountain Alpinist Association, encourage guides to participate in their training,
such as IFMGA certification.

Collaboration and Partnerships:

Collaborate with local organizations and stakeholders to support community initiatives and
projects benefiting regions where mountain climbing expeditions take place. Building strong
partnerships fosters mutual understanding of the importance of sustainable tourism and its
positive impacts on local livelihoods.

Adherence to these ethical guidelines ensures that guides and staff enjoy ethical working
conditions during mountain climbing expeditions. Upholding these standards not only creates a
positive experience for travelers but also contributes to the preservation of natural
environments and the well-being of local communities worldwide.

Legal Compliance:

Ensure the company pays all necessary permits for operating in national parks, protected areas,
or UNESCO World Heritage sites, adhering to legal requirements.
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9. Destinations

11

Selection of destinations

5
Action Details
9.1. Destinations files v We are keeping and updating list of risks by country in our database : 1.14.7.2.1 Country
Per destination the company keeps a record of relevant and critical general Risk Assessment - Nomads Land
sustainability information (waste, biodiversity, legal requirements,
minimum and living wages) Other informations about critical sustainability are communicated and repertoried on our
website, chapter "Before you go"
For example a dos and donts about Afghanistan
: https://nomadsland.travel/en/before-you-go/afghanistan/understand/etiquette/instruction-
tourists-afghanistan
We do our best to create a list of eco addresses for each destination, such as Kyrgyzstan.
9.2. Sustainable destinations v | | Hoocanyiicma, adanmupyiime npueedennviii nusice waéaon k éameii cumyayuu u yoaume
Sustainability aspects in destinations are considered in the selection process HEHYICHYIO Ul 000asbme 00NOAHUMEAbHYI) UHPOPMAUUIO.
of new destinations (e.g. traffic-free areas, sustainable city planning, proper
waste management infrastructure and community participation). Possibly MbI yuuTHIBaEM acCleKThl YCTOMYMBOTO Pa3BUTHS MPH BHIOOPE HOBBIX AECTUHALIWI U B ITpoIiecce
alternative non-mainstream destinations are offered. pa3pabOTKH MPOIYKTOB.
Mbi cTpeMuMCsT 00eCIEYUTh COLUATBHYIO U 9KOJIOTHYECKYIO BHITOY [UIs TIOCEIaeMbIX HAMU
COOOIECTB.
MEI MOHMMaeM BaKHOCTh PacCpeJOTOUCHUS MTOCETUTENEeH W HEeOITYIIeHH S TTPEBHIIICHIS
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MPOITYCKHOW CITIOCOOHOCTH AECTUHALIWI; TIO9TOMY MBI MOOIIPsieM TPOJBIKEHUE MEHEee
W3BECTHBIX PAlOHOB (C COTJIACUSI MECTHOTO HACeJIeHWsT), YTOOBI IPEeJOTBPATUTh Ype3MePHbIN
TYpU3M U €TO HeTaTUBHBIE ITOCIIE/ICTBHSI.

Hanpumep, [ripumMep MeHee U3BECTHBIX HallpaBJIEHUI, KOTOpble Bl ipoasuraere].

Nomad's Land Asia provides experiences in destinations where tourism is still emerging, with a
focus on sustainable and eco-friendly practices. Our commitment is to organize tourism that
respects the environment and local communities. To avoid the impact of mass tourism on
popular sites, we offer a diverse range of lesser-known destinations. Additionally, we actively
contribute to Destination Management Organizations (DMO) by offering training, assisting in
strategic planning, and facilitating dialogues with local authorities.

We are currently involved in the development of the following destinations:

DMO Jeti Oguz www.jetioguz.travel in partnership with "Kyzyl Djar" Association
DMO Issyk Kul in partnership with Mountain Cluster Association Naryn as winter
destination in partnership with M. Bakyt Asakeev DMO Jyrgalan DMO Karakol
Destination Talas in partnership with CBT Talas

9.3. Unsustainable destinations

Destinations in which tourism leads to structural negative local effects in
terms of biodiversity, waste; sanitation; human rights and healthcare, water,
energy and food availability are not selected (unless the company's
involvement results in clear counter balancing effects).
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Hooxcanyiicma, adoanmupyiime npugedeHHbLIl HUXICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvime 00NOAHUMEAbHYIO UHPOPpMAUUIO.

\Y 137 CTPEMHMCH pa3BHUBATb OTBETCTBEHHBIN TYPHU3M TOJIBKO B TEX CJIy4adaAXx, KOrja 1mojib3a OT
HETO 3HAYUTEJIbHO MPEBOCXOAUT HETAaTUBHBIC ITOCJIENCTBUA. Kak oTBeTCTBEHHbIM Typoneparop,
MbI CTapa€McCs BO3AEPKUBATLCA OT ,[lZU[bHGﬁH.ICF O IIPUBJICUYCHW A BHUMAHWA K HAIIpABJICHUAM,
KOTOPBIE MbI CUMTAEM HeyCTOI‘/JI‘II/IBI)IMI/I.

Haan/IMep, [HpI/IMep HallpaBJIEHHU A, KOTOPOE Brl He npepiaracTe, Tak Kak CHuTaeTe €ro
HE‘BKOIIOFI/I‘IHLIMI/I] .

Our agency is dedicated to promoting sustainable tourism destination guided by the principles
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set forth by the UNWTO (DMO guidelines).

Our main goal is to actively avoid unsustainable destinations that contribute to ecological and
social challenges caused by mass tourism. By steering away from over-visited places, we aim to
create innovative and responsible travel experiences, fostering a positive impact on both the
environment and local communities. Our commitment is exemplified through our contributions
to the ecomap.kg project and our focus on designing off-the-beaten-track programs that align
with sustainable guidelines.

9.4. Accessible destinations
In selecting new destinations the reachability through more sustainable
means of transport is considered.
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Hoocanyiicma, adoanmupyiime npugedeHHbLIl HUICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvime 00NOAHUMEAbHYIO UHPOPpMAUUIO.

MBI cTpeMUMCsT MAKCUMU3HPOBATD MMOTOKUTEBHOE M MUHUMU3HPOBATh OTPHUIIATE/IbHOE
BO3/IEICTBIE HA MECTO HA3HAYEHUS, YTOOBI OOECIIEUUTh YCTONUMBOCTh MECT, B KOTOPBIX MbI
paboTaem.

MEI Takke cTapaeMcsl BHIOMPaTh HOBBIE HAIIPABJICHHUsI, O KOTOPBIX MOKHO 100pathest 6ojee
9KOJIOTUYHBIMH BUIAMH TPAHCIIOPTA.

OILHaKO B HACTOALIECE BPEMA KOJIMYECTBO L[eﬁCTBPITeHbHO HOOCTYIIHBIX MECT U
J]OCTOHpHMe‘IaTCHbHOCTeﬁ B KprF bI3CTAHE OYE€Hb OI'PAHUYCHO.

At Nomad's Land Asia, our unwavering commitment is to offer travel experiences that are
accessible and inclusive, embracing individuals of all abilities or disabilities. We firmly believe
that accessibility is the cornerstone of providing equal opportunities for everyone to access
information, engage in interactions, and relish services effortlessly.

In acknowledgment of the diverse needs of our travelers, we have taken proactive measures to
address health concerns, allergies, and dietary requirements throughout the sales process. Our
dedication extends to ensuring a seamless experience for individuals with mobility challenges,
as well as those with specific health considerations.

Furthermore, we have invested in training our local partners to be well-versed in handling food
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allergies and dietary preferences. This proactive approach reflects our commitment to fostering
an environment where every traveler, regardless of their unique needs, can enjoy our travel
experiences with comfort and confidence.

9.5. International sanctions ¥ |¥" | Sanctions against a country are not sustainable for a number of reasons. One reason is that
The company complies with UN and other relevant (EU) sanctions sanctions often have unintended consequences that can harm the people of the targeted country,
regarding tourism destinations. rather than the government. For example, sanctions may cause shortages of food, medicine, and

other essential goods, which can lead to widespread suffering and even death. Sanctions can
also have negative economic impacts on the targeted country, as well as on countries that trade
with it. This can lead to long-term economic instability and further suffering for the people of
the targeted country. In addition, sanctions may not be effective in achieving their intended
goals, as the targeted government may find ways to evade them or may be unwilling to change
its behavior in response to the sanctions. Overall, sanctions can be a blunt and potentially
harmful tool, and there are often more sustainable and effective alternatives available for
addressing international conflicts.

Local projects and initiatives

6
Action Details
9.6. Compliance with local planning. v Our agency does not own any real estate.
The activities of the company are in compliance with legally based spatial
planning, protected area and heritage regulations and destination The activities of our agency are in compliance with legally based spatial planning, protected
management strategies of local, regional and national authorities. area and heritage regulations and destination management strategies of local, regional and

national authorities.

We also participate in territorial development analysis for projects organized by Geopark
Teskei, Mountain Cluster Association, or DMO Jeti Oguz.
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9.7. Local economic network v | | Hoocanyiicma, adanmupyiime npueedennviii nusxce wa6aon k éaweii cumyayuu u yoaume
The company supports initiatives that improve the relationships between HEHYIHCHYIO U 000asbme 0ONOAHUMEAbHYI) UHPOpMauuro.

accommodations and local producers, among which the production and

distribution of local food products and souvenirs etc. (e.g. initiatives to [MocpencTBoM Hareil paboTH M OpPraHU3AIMH HAIIMX TYPOB MBI CTAPAeMCs MOJCPKUBATh
improve quality level, logistics, transport) MeCTHYI0 3koHOMUKY. Harpumep, [Bam npumep] (e.g2. HOYeBKa B MECTHBIX TOCTEBBIX JIOMax,

IMOCCIIEHNE MECTHBIX PIHKOB 1 MaFa3I/IHOB)

Our company is dedicated to endorsing initiatives that enhance the bonds between
accommodations and local producers. This includes fostering the production and distribution of
regional delicacies, souvenirs, and more. A glimpse of our eco-projects, which epitomize our
commitment, can be explored here.

Our collaborative efforts extend to working closely with local families who take pride in
providing their own food, whenever possible. We actively support and promote women's
handicraft associations, recognizing their invaluable contributions to local economies. In
addition, our advocacy extends to championing the endeavors of komuz makers, contributing to
the sustainability of local artisanal industries.

As part of our ongoing initiatives, we are in the process of developing an educational project
for women, offering yurt lodges. This innovative project aims to empower women with
enhanced knowledge of medicinal and edible plants available around the yurts, contributing to
both educational and economic growth.

These initiatives represent just a fraction of our comprehensive commitment to fostering
sustainable relationships and supporting local communities.

9.8. Policy influencing v | ¥ | Hoxcanyiicma, adanmupyiime npueedennoiii nusxce wadAon k éaweli cumyayuu u yoaume
The travel company influences and supports local government (when HEHYIXHCHYIO UAU 000a8bme 0ONOAHUMEAbHYIO UHOpMayuio.

possible together with other travel companies and stakeholders) concerning

sustainability, destination planning and management, use of natural Hamma komnanus siBisieTcst akTUBHBIM WwieHOM Kwbipreisckoit Accormanuu TyporiepatopoB
resources and socio-cultural issues. In case of unsustainable management (KATO). Acconnanus B paMKax NpoekTos, kak "['puntyp", "Safe Travels", "Puck
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and developments the company discusses this with the relevant authorities MenemxmMenT" 1 "Bail Anail" mpoBOIATCS Psijl TPEHUHTOB U 00yJalollyie MacTep KJIACChl st
(directly or through local partner agencies). MpecTaBUTeNell TYPUCTIYECKON OTPOCIIHU C LIENbIO MOBHIIIEHHS NX OCBEIOMJIEHHOCTH B
00JIaCT! YCTOMUYMBOTO TYpU3Ma, MPOhECCHOHAIBHOTO POCTa, IIOMOIIY B Pa3BUTUH UX OM3HECa U
YIIyYIICHUN Ka4eCcTBa MPEeJOCTABIISIEMBIX YCIIYT.

Our agency, as a founding member of the Kyrgyzstan Mountain Cluster Association, is at the
forefront of shaping the future of tourism in the region. In response to the call from the
Governor of the Issyk Kul Oblast, our association took a leading role in the development of an
influential draft law. This comprehensive legislation aims to stimulate tourism by attracting
investments, revising existing laws, bolstering infrastructure, and conducting meticulous
assessments of economic potentials and constraints.

Our approach to crafting this law revolves around the fundamental principles of sustainability,
addressing concerns from local communities, the central government, and potential investors.
Aligned with the 17 criteria of the Global Sustainable Tourism Council (GSTC), this proposed
law stands as a landmark initiative for the sustainable development of Kyrgyzstan.

This legislative proposal is not only a key project addressing significant challenges but also a
groundbreaking initiative that can pave the way for sustainable growth in Kyrgyzstan. The
model of a sustainable economic cluster, outlined in this law, serves as a blueprint for
implementation in other Oblasts, tailored to their unique economic landscapes.

In addition to our work on this vital legislative initiative, we actively contribute to territorial
development analyses. These efforts extend to projects organized by Geopark Teskei,
Mountain Cluster Association, or DMO Jeti Oguz, in partnership with 13 municipalities of the
Jeti Oguz district and the Akim of the district.

Explore our collaborative projects with local partners at Mountain Cluster Association.

9.9. Support biodiversity conservation v | | Hoocanyiicma, adanmupyiime npueedennviii nusxce waéaon k éaweii cumyayuu u yoaume
The business supports biodiversity conservation, including protected areas HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPOpMayuLo.

and areas of high biodiversity, through for example financial contribution,

political support, and integration in product offers. MBI aKTHBHO yYacTByeM B COXpaHEeHUH OMOpa3HOOOpasusi MecTHol cpenbl. Harpumep, [Bam
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npumep] (Harpumep, npejjiarast 5KCKypcuy B OXpaHsAeMble 30HbI C LEJIbIO ITOBBIIIEHU S
OCBEJOMJICHHOCTH M TIO/IIEPKUBASI 9TU 30HHI IIyTEM OIUIATH BXOJHBIX OMJIETOB).

Strengthening Conservation Initiatives and Sustainable Tourism:

Nomad's Land Asia is deeply committed to supporting nature conservation initiatives and
promoting sustainable tourism. Our agency actively invites conservation associations to
showcase their projects through our online platforms, fostering potential partnerships. Several
impactful projects exemplify our dedication:

Community-Engaged Conservation Initiatives:

Rangers of Alichur: Offering unique stays in the Pamirs with the Rangers of Alichur,
the coldest and highest-altitude village in Central Asia. This initiative not only boosts
local community income but also raises awareness about critical nature conservation
issues. Hunting Camp Collaboration: In Kyrgyzstan, we collaborate with hunting camps
to underscore the economic potential of sustainable tourism, emphasizing the
significance of wildlife preservation to conscientious travelers. Snow Leopard
Conservation: Nomad's Land Asia supports Kyrgyz and Tajik associations dedicated to
the defense of the snow leopard, encouraging customer participation through camera
trap installations.

Forestry Dialogue and Reforestation Project:
Forestry Collaboration: We facilitate dialogues with the forestry company of Chong
Kemin National Park, actively supporting efforts to water planters in the mountains.
Reforestation in Ala Archa: As part of our commitment to sustainability, we engage in
planting fir-trees in Ala Archa to compensate for CO2 emissions from our office and
tourist travels.

Mountain Cluster Association and Kyrgyzstan Mountain Cluster Bill:

Comprehensive Legislation for Sustainable Tourism: In collaboration with the Mountain

NOMAD'S L |
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Cluster Association, we actively contribute to the development of legislation aligned with all
Global Sustainable Tourism Council (GSTC) goals. This significant role underscores our
commitment to comprehensive and responsible tourism practices.

Geopark Teskei:

Preserving Geological Wonders of Jeti Oguz district and Tong district: Aligning with our
commitment to geological site protection, we actively engage with the Geopark Teskei, aiming
to preserve geological wonders and explore sustainable tourism opportunities.

As we move forward, we recognize the importance of developing enduring partnerships with
the Geopark Teskei and the DMO Jeti Oguz. Crafting a comprehensive partnership strategy
aligning with shared objectives is crucial for maximizing positive impacts for this common
project.

Nomad's Land Asia remains dedicated to fostering impactful collaborations that not only
enhance travel experiences but also contribute significantly to the conservation and
sustainability of our planet's natural wonders.

9.10. Forbidden souvenirs

The company and its direct service providers do not promote souvenirs
which contain threatened flora and fauna species as indicated in the CITES
treaty and the TUCN ‘Red List’; historic and archaeological artefacts (except
as permitted by law).
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Hoocanyiicma, adanmupyiime npugedeHHbLIl HUMICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asbme 00NOAHUMEAbHYI) UHPOPMAUUIO.

MEI He IPOJIBUTaeM CYBEHHPEHI, CoAep KaIue BIIb (PIOPH U (hayHbl, HAXOIAIIIECS MO
yrpo30i UCUYe3HOBEHM s, Kak yka3aHo B gqorosope CUTEC u B «KpacHom criucke» MCOIT; nnu
HCTOPUYECKHE U apXEOJIOTHUeCKUe apTedakThl (KpoMe CITydaeB, pa3pelIeHHBIX 3aKOHOM). DTOT
MYHKT BKJIIOYEH B HaIIly TOJIUTHKY.

Our company, along with its direct service providers, maintains a steadfast commitment to
ethical practices in the realm of souvenirs. We strictly adhere to a policy of not promoting or
endorsing antiquaries or souvenirs that incorporate threatened flora and fauna species. This
stance is grounded in a thorough consideration of the National Red List for each destination,
ensuring that our activities align with conservation efforts and prioritize the protection of
endangered species.

Travelife (=

€ et hility in touri
sustainability in tourism



w8 Souvenirs.docx

9.11. Exploitation and harassment

The organisation has implemented a policy against commercial,
sexual or any other form of exploitation or harassment,
particularly of children, adolescents, women, minorities and other
vulnerable groups.
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Hoocanyiicma, adanmupyiime npugedeHHbLIl HUICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYIO Ul 000asbme 00NOAHUMEAbHYI) UHPOPMAUUIO.

Hama komrmaHus BBICTYIIaeT IPOTUB KOMMEPUYECKOH, CEKCYaTbHOU WU JII0OO0M Apyron (hopMbl
SKCILTyaTaIl WM MIpeciiefoBaHus. B 1oroBopax ¢ OCHOBHBIMH MApTHEPAMU MBI HAYAJIH
BHEJIPSATD ITyHKT MIPOTHB CEKCYATBHON IKCIUTyaTallMy U IETCKOTO TPy/Ia.

Our ecotourism agency is committed to creating a safe and respectful environment for all of
our guests and employees. We do not tolerate any form of exploitation or harassment,
particularly of children, adolescents, women, minorities, or other vulnerable groups.

Definition of Exploitation and Harassment

Exploitation refers to the abuse of power or position to take advantage of someone for personal
or financial gain. This can include, but is not limited to, sexual exploitation, forced labor, and
the sale of illegal or illicit goods or services.

Harassment is any behavior that is unwanted, unwelcome, or offensive, and that is directed at
an individual or group based on their race, ethnicity, national origin, religion, sexual
orientation, gender identity, age, or other protected characteristic. This can include, but is not
limited to, verbal or physical conduct, threats, intimidation, and coercion.

Prohibited Conduct

Our ecotourism agency prohibits all forms of exploitation and harassment, including but not
limited to:
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Sexual exploitation, including prostitution, pornography, and the sexual exploitation of
minors Forced labor or servitude The sale or distribution of illegal or illicit goods or
services Verbal or physical conduct that is unwanted, unwelcome, or offensive Threats,
intimidation, or coercion

Reporting and Response

If you experience or witness any form of exploitation or harassment, please report it
immediately to a manager or supervisor. All reports will be treated with confidentiality and will
be promptly and thoroughly investigated. Any employee found to have engaged in exploitation
or harassment will be subject to disciplinary action, up to and including termination of
employment.

Training and Education

Our ecotourism agency is committed to educating all employees about the importance of
preventing exploitation and harassment. We will provide regular training on this policy and
encourage all employees to speak up if they see or experience any form of exploitation or
harassment.

Contact Information

If you have any questions about this policy or need to report a concern, please contact a
manager or through our email office@nomadsland.travel
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10. Customer communication and protection

27 3

Prior to booking

12 3

Action

Details

10.1. Consultation guidelines

A company guideline for client consultation is available and is followed by
client advisors.
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The success of Nomad's Land Asia is intrinsically tied to the professionalism, knowledge, and
consistent service delivery of our sales teams. This report outlines our comprehensive approach
to meeting these criteria through established guidelines, training programs, and initiatives that
convey our company's spirit.

1. Guidelines:

Our trip designers adhere to a meticulous process outlined in our System Quality Management
(document 1.14.2.1.2 Salesman_Client_Follow-up_Guideline).

This process, detailed as a checklist in the Trello program (1 Checklist sales process)

2. Training Programs:

Our staff are encouraged to take part in all available training courses. Our agency contributes in
part or in full to the cost of training. These sessions encompass a range of topics, including

sustainable tourism practices, cultural sensitivity, and customer service excellence.

We also conduct sessions at our office to foster team cohesion and a deeper understanding of
our company's mission.

We also organise training courses for our local partners.
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3. Website Communication:

Our website is a key communication tool designed to convey our commitment to ecotourism
development. Clients navigating our site are provided with a clear understanding that we
actively engage in the daily development of ecotourism, fostering transparency and trust.

10.2. CRM
A Customer Relationship Management system is available (CRM)

Our CRM strategy is designed for effective customer management, employing the Trello
program as a central platform. Customer interactions are streamlined across various social
platforms, including Facebook pages and groups, Instagram, and other relevant channels.

B CRM Trello.jpg

10.3. Customer privacy
The company ensures that customer privacy is not compromised.
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MEeI mpraepKUBaeMCs CIeNYOIIEeH TOMTUTHKYA KOH(UICHITMAIBHOCTY KIIMEHTOB, KOTOpast OyaeT
OIMyOJIMKOBaHA Ha HallleM BeO-caiTe:

"Bama KoH(pUISHIMATBLHOCTD U 0e30MaCHOCTb OYEeHb BaXKHBI IS HAC.

KonduneHnmanbHas nH(GOpPMaIUsA XpaHUTCS B 9JIEKTPOHHOM BUJIE B Halllel 6ase
JIAHHBIX, KOTOPAas HAJIeKHO 3aIIUIIeHa W JOCTYITHA TOJIBKO aKKPEAUTOBAHHBIM
COTPYJIHUKAaM, CTPOT0 COOTIOIAIONIVM TPOLelyphl KoH(puneHmatpHocTH. Eciin kakue-
JO0 JOKYMEHTBI, COfIEp KAl EPCOHAbHBIC JaHHbIE, PACIIeYaThIBAIOTCS IS
BHYTPEHHUX IIeJIel, OHU XpaHATCS B KAPTOTeKe B HaieM oguce, JOCTYI K KOTOPOr
MMEIOT TOJIbKO CaMble TOBEPEHHbIE COTPYIHUKH. Ecin TOKyMeHTH OoJIbilie He
UCTIONb3YIOTCSI, OHU YHUUTOXKAIOTCS Mepejl yTrau3anuen. JIoobie rmepcoHanbHbie
JIAHHBIe COOMPAIOTCS TOJBKO B TOM CITyJae, €ClI OHU YMECTHbI M HEOOXOIUMBI HaM JIJIsT
MpeI0CTaBICHUs TIPOJaBaeMbIX yCIyT; Bce mepcoHasbHble JaHHbIE XpaHATCs He Oosee 1
rona; Hamm kiimeHTsl UHPOPMUPOBAHBI O TOM, KaK U I7le Mbl XpPaHUM JaHHbIe. Y HHUX
BCer/la eCTb BO3MOKHOCTb YIAJIUTh JaHHBIE U3 HaIllel 0a3bl JAHHbIX.
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MBb1 00s13yeMcs 3aIuinaTh KOHOUISHIMATLHOCTh BCeX HAIIMX TOCTEH U MOJIb30BaTeNel u
XoTeJ Obl 3aBEpUTh BAC, UTO BCsl MHGOPMAIIUs, KOTOPYIO BBl HAM NIPEIOCTABIISIETe, XPAHUTCS
CTpOTrO KOH(UACHITUAIBHO" .

Customer pivacy are described in our online policy:

https://www.nomadsland.travel/en/privacy

10.4. Promotion and communication

Promotion materials and marketing communication comply with relevant
standards and voluntary codes of conduct, are transparent and accurate and
do not promise more than is being delivered.
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Hoorcanyiicma, adanmupyiime npusedeHHbLIl HUICe WADAOH K daulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asbme 00NOAHUMEAbHYIO UHPOPMAUUIO.

Haia koMnanusi rapaHTUpPYeT, YTO HU OJVH MApPKETUHIOBBIM U PEKJIAMHBII JOKYMEHT,
3asiBJICHHE WX Ipyrasl IyOIrKaIsl He JOJUKHBI COAEPKaTh HEeIOCTOBEPHYI0 HH(POPMAIIHIO,
Ype3MEPHO PEKJIAMUPOBATh U HEAOCTATOYHO MPeJOCTaBIATh HH(pOpMaLHio. Mbl rapaHTUpYyeM,
YTO BCE HAIIM COTPYIHUKHU OCBEIOMIICHBI O MPeJlIaraeMbIX yCIIyrax u 0OecreunBaioT ux
OecrpensTCTBEHHYIO peai3alltio sl HAINX KJIMEHTOB.

Nomad's Land Asia is committed to maintaining transparency and integrity in all marketing and
advertising endeavors. We pledge that our promotional materials, statements, and publications
will refrain from any misleading information, over-advertisement, or under-delivery. Our
assurance extends to ensuring that our entire staff is well-versed in our policies, aligning their
efforts to deliver services that align seamlessly with our commitment to the sustainable
development of tourism.

This commitment is part of our ethical code and our "Salesman_Client_Follow-up_Guideline"

All materials are visible on our website and they are transparent and
clear https://www.nomadsland.ch/en

Code of ethic is available in https://www.nomadsland.ch/en/about/sustainability

B 1.14.3.1.3.1 Sustainable Marketing Strategy 2024.pdf
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10.5. Product information
Product and price information is clear, complete and accurate with regard to
the company and its products and services, including sustainability claims.

Nomad’s Land Asia embraces a collaborative approach in crafting personalized programs by
actively engaging customers throughout the design process. Our commitment to transparency
shines through in the sales journey, where we prioritize open communication. Customers
receive comprehensive details encompassing accommodation specifics, comfort levels, activity
schedules, potential risks, guidelines, and a breakdown of inclusions or exclusions within the
pricing structure.

The detailed itineraries of our tour products are a testament to our dedication to providing
accurate and reliable information. Each program features up-to-date descriptions of each day,
accompanied by authentic photos of the destinations. Clarity extends to the conclusion of the
program, where we distinctly outline prices, along with a comprehensive list of services
included and those not covered in the tour cost.

Additionally, our complaint form is designed to capture any non-conformities related to our
products or policies. This approach enables us to effectively address and resolve customer
concerns, underscoring our commitment to ensuring a seamless and satisfactory travel
experience.

10.6. Destination information, quality
Destination information, including sustainability aspects, is factually
correct, balanced and complete.
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For several years, we have dedicated efforts to evolve our website. Presently, it boasts an
extensive array of offerings, including more than 800 tourist locations, over 600 travel days,
and a diverse selection of accommodations, encompassing 30 yurts and homestays.
Additionally, the website encompasses over 100 pages replete with destination information and
insightful tips, organized by various topics:

Entry formalities Flore and fauna Bank and payment system Public transportation
options Cultural and historical information about the destination and its people
Geography, weather, natural surroundings Currency, important local traits Health and
safety advise Dos and don’ts Local food and restaurant recommendations (featuring
locally owned, sustainable options) Basic vocabulary and information on languages/
dialects Local souvenirs to buy and information on illegal souvenirs Local festivals and
dates if relevant
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In addition, trip designers are instructed to provide as much information as possible about the
destination in the programme drawn up with the customer or during discussions with the
customer.

10.7. Group number
In case of group travel, the minimum and maximum number of participants
is communicated.

Client discussions include the consideration and mutual agreement on the group size. For
programs involving activities like trekking, horse riding, cycling, or mountaineering, we
typically advise groups with a maximum of 6 to 8 participants. The selection of the group size
is tailored to align with factors such as the type of vehicle, available accommodations, and the
intricacies of the itinerary.

10.8. GHG / Carbon emission level

Clients are informed about the GHG or carbon emission of the travel offer
before booking in order to enable consumers to take this into account in
their decision making process.

Our website details over 600 days of travel, providing insights into the distances covered in
kilometers.

During program development, we actively address this concern in collaboration with the
customer, ensuring transparency about the anticipated travel distances. If we find that the daily
kilometers exceed reasonable limits, we promptly inform the customer and work together to
make adjustments.

Clients are also informed about our ongoing initiatives for eco-tourism development and ways
they can actively participate in these efforts.

To enhance our commitment to sustainability, our dedicated coordinator has undertaken
courses focused on calculating the carbon footprint of tours. In this way, customers can obtain
more precise information about their carbon footprint and proposals for offsetting the carbon
produced.

99
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10.9. Sustainable transport

Clients are informed about the environmental impact of different transport
options to reach the destination (in case these are not included in the
package). Sustainable alternatives, where available, are offered.

Our website features an informative page detailing public transport options for each
destination. Example for

Tajikistan https://nomadsland.travel/en/before-you-go/tajikistan/practical-information/getting-

around/bus-stations-tajikistan

Our trip designers consistently prioritize environmentally friendly alternatives to reduce
pollution. For instance, we actively advocate for train travel and tailor programs that
exclusively utilize public transport and shared taxis. Whenever feasible, our team recommends
public transport options to minimize empty trips, always opting for the best and most
economical choices.

10.10. Transport to the airport

Clients are informed about and stimulated to choose sustainable transport
options to the place of embarkation (e.g. special arrangements in co-
operation with public transport companies such as Rail and Fly).
Alternatives are provided for short distance connection flights.

10.11. GHG / Carbon offset information
Clients are informed about the possibilities for Green House Gas or carbon
reduction/compensation for the international transport of their journey.

Our agency does not influence the selection of transport from the client's home to the
destination. Currently, we are actively enhancing customer awareness regarding CO2 emissions
from flights and their overall tour. Additionally, we are working to provide improved
information on opportunities to offset CO2, whether through initiatives like fir-tree planting in
Ala Archa or participation in social and charity programs.

As part of our commitment to developing ecotourism, a portion of the company's margin is
reinvested in sustainable, ecotourism, or social projects.

0
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10.12. GHG / Carbon compensation with booking
GHG / Carbon off-set of air transport is integrated as voluntary option in
the booking form. Payment is channelled through the travel company.

Carbon offset for air transport is currently not presented as a voluntary option in our booking
form, and payment is routed through the travel company. Customers do not have the choice to
decide whether or not to offset their carbon during the booking process. However, our
sustainability coordinator takes on the responsibility of advising clients about their carbon
footprint and available offset options.

When clients contact our agency directly, they are informed that a portion of the amount they
pay is allocated to eco-tourism or sustainable projects. Additionally, we prioritize offering our
customers the most direct flights to reach their destination as part of our commitment to
sustainability.

10.13. Indication sustainable accommodation and excursions
(Certified) sustainable accommodations, excursions, packages and/or
transport options are promoted with logos or other messages. They are
recognisable to consumer and presented as the “better” option.

Hooscanyiicma, adanmupyiime npusedeHHbLIl HUdICe WADAOH K 8autell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPBOpMayuro.

B pamkax Halliedt NOJIMTHKY Mbl PEKOMEH/IyeM HallluM KJIMeHTaM OoJiee 9KOJOTHYHbIe
BapHAaHTHl pa3MeIleHNs], TPAHCIIOPTA U aKTUBHOCTEH. B nanpHeiiniem Mel Oy/ieM IpOBOANTH
6oJiee aKTUBHYIO TIOJINTHKY MTPOJBIKEHHUS 3THX AIbTEPHATHB, YTOOBI YETKO YKa3bIBaTh "Oosice
9KOJIOTWYHBIE" BAPUAHTHI Ha HAILIEM CaiiTe W/WIM B HALMX PEKJIAMHBIX MaTeprasiax.

Our website boasts one of the most comprehensive homestay databases in Central Asia. We
consistently recommend diverse lodging options to our clients, including small city hotels,
village homestays, and yurts or mountain huts. In our accommodation listings, we prioritize
featuring CBT (Community-Based Tourism) or homestays that may not have access to booking
systems.

To emphasize sustainable practices, accommodations managed by CBT take precedence and
are actively promoted on our website. This ensures that our clients have a variety of options
while also supporting local communities through responsible tourism initiatives.

10.14. Travel advise sustainable offers
In the frame of personal travel advise, the customer is informed about
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sustainable alternatives concerning accommodations, excursions, package
holidays and transport options, if available.

O6cysxaas ¢ KIMEHTaMH MapIIPyTH ITyTEIIECTBHUIN, MBI CTapaeMcs MPUePKUBATHCS TPUHIIUIIOB
YCTOWYIHMBOTO Pa3BUTHUS M IpeyIaraeM 0oJiee SKOJIOTHIHBIEe ONIIUK B OTHOIICHUH Pa3MeIeHIs],
TpaHCHopTa M 3KCKypcuid. Harpumep, [Bamr nmpumep].

We ensure our clients are well-informed about sustainable alternatives in various aspects,
including accommodation, transport, excursions, food, and more. Detailed guidelines outlining
these practices are provided in the guide's manual and the trip-designer's quality manual.

Additionally, our website features extensive information and highlights eco-projects, offering
transparency and empowering our clients to make sustainable choices throughout their journey.

10.15. Sustainability commitment
(Potential) customers are clearly and correctly informed about the
company's sustainability status (e.g in relation to Travelife and STAH).
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Hooscanyiicma, adanmupyiime npusedeHHbLIl HUdICe WADAOH K 8autell cumyayuu u yoaaume
HEHYIICHYIO U 000asbme 0ONOAHUMENLHYIO UHPBOpMayuro.

Haimm kyimeHTs MOTyT HallTU MH(POPMALMIO O HAllleH IIOJIUTUKE 110 YCTOWYMBOMY Pa3BUTHIO HA
HaleM caiTe: [J0OaBUTh CCHUIKY Ha BeOCTpaHUILY ]

Our website reflects our philosophy of sustainable tourism development.

Our motto is clearly stated on our homepage:

"The Nomad's Spirit

Driven by the passion of discovering Central Asia for more than 15 years, we have been
pushing the boundaries of classic tourism on the Silk Road to offer our guests a unique and
innovative experience. In direct partnership with mountain communities, we respect the values
of ecotourism, which is the driving force for our pioneering and exceptional tours. Find out
more here..."

Our policies for sustainable tourism development are available on our website.

Le logo "Travelife Partner" est visible sur toutes les pages de notre site, en bas a gauche.

A special section of our website is dedicated to our ecotourism and social projects.
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After booking and during holidays
12

Action

Details

10.16. Destination information and interpretation
Information is provided to consumers about the natural surroundings, local
culture and cultural heritage in the holiday destination.
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Jlo 1 Bo BpeMs Typa Mbl IIpeIOCTaBIsgeM HaIllM KJIMEHTaM CJIEdyIOIIyI0 KH(OpMaIUIo:

BapuanTsl TpaHcnopTa B/U3 IyHKTa Ha3HauYeHUs (PaHKMPOBaHUE 110 CTENIEHU
sKosiornyHocTH); KysipTypHO-ucTOprueckas napopMalys o MecTe Ha3HaYeHUs1 ¥ ero
kuTensix; 'eorpadus, nmorona, MpupoIHOe OKpyskeHue; BamoTa, BaKHble MECTHBIE
ocobeHHOCTH; PexoMeHIanuu 1o oxpaHe Tpya U TexHuke 6e3omnacHocty; [Ipapuna u
HOPMBI MIOBEJICHUS B IIYHKTe Ha3HA4eHUs1; PekoMeHaaiuu no BeiOOpY MECTHON KyXHU U
pecTopaHoB (B TOM UYHCJIE MECTHBIX, 9KOJIOTUYECKU YHUCTHIX ); Ba3oBbIil clioBapHBbIit 3arac
1 uH(popMalKs O A3bIKax/auaneKTax; MecTHble CyBeHUpPbI, KOTOPbIE MOXKHO KyNUTb, U
nH(OpMaLs O HeJleraIbHbIX CyBeHUpax; MecTHble (heCTUBAIM U JaThl UX IPOBEIEHUS,
ecJM 3T0 HeoOxomrMo; OCTaHOBKH/MECTa, TIoceIaeMble B X0/ Typa;

Over the years, we have diligently enhanced our website to showcase diverse destinations.
Currently, it features an extensive array of offerings, boasting over 800 tourist locations, more
than 600 travel days, and a varied selection of accommodations, including 30 yurts and
homestays. We've also incorporated a blog section with engaging articles. The website
encompasses over 100 pages providing destination information and insightful tips, categorized
into various topics such as entry formalities, flora and fauna, banking and payment systems,
public transportation options, cultural and historical insights, geography, weather, currency,
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https://nomadsland.travel/en/before-you-go/eco-projects

local traits, health and safety advice, dos and don’ts, and information on local festivals and
relevant dates.

Furthermore, our trip designers are committed to offering comprehensive information about
destinations. Whether included in the program drawn up with the customer or discussed during
interactions, we aim to empower our customers with valuable insights about their chosen
destination.

https://nomadsland.travel/en/before-you-go/info?country=200

Here under, you can see a part of our website structure per destinations and type of practical
informations.

B 10.16 Informations on Destinations Website chart.jpg

10.17. Destination dos and don'ts

Customers are informed about key sustainability aspects and issues in the
destination and receive recommendations on how to make a positive
contribution (e.g. limitation of resource use, waste, illegal souvenirs,
cultural habits, dress code, initiatives to be supported).

Hoorcanyiicma, adoanmupyiime npugedeHHblil HUXCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYI0 uau 000asbme 00RO IHUMENbHYIO UHBOpMaUUIo.

KnueHTtsl MHPOPMUPYIOTCS O KIIIOYEBBIX ACMIEKTaX ¥ MpoOjeMax yCTOMIUBOrO Pa3BUTHUSA B
JECTUHAIIMY U TI0JIy4YaloT PEKOMEHIAIMY O TOM, KaK BHECTH MO3UTHBHBIN BKJIA (HAIpUMep,
OrpaHMYeHUE UCTIONB30BAHUSI PECYPCOB, OTXOJOB, HE3aKOHHBIX CYyBEHUPOB, KYJIbTYPHBIX
IIPUBBIYEK, Jpecc-Koja, THULMATUB, KOTOPBIE CllefyeT oI IepxkaTh) ¢ HoMolpio [Bai npumep]
(nanpumep, [TamaTKa 1J19 OTBETCTBEHHBIX TYPUCTOB).

We are very aware that the information given to our customers before their arrival in the
destination visited is essential to the smooth running and quality of their stay. Practical guides
on the rules and behaviour to adopt in each destination are published and regularly updated on
our website.:

https://nomadsland.travel/en/before-you-go/kyrgyzstan/understand/etiquette/dos-and-donts-
kyrgyzstan
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10.18. Health and Safety
Customers are informed regarding risks and precautions related to health
and safety matters in the destination.

Hoorcanyiicma, adoanmupyiime npugedeHHblil HUMCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYI0 uau 000asbme 00NOIHUMENbHYIO UHBOPpMaUUIo.

KimenTsl uH(GOPMUPYIOTCS O BOIPOCaX 370POBbsI U OE30IACHOCTU B AECTHHALUY C HOMOILBIO
[Bawr mpumMep] (HanmpuMep, NaMsITKa 10 TEXHUKE O€30MacHOCTH U 3[J0POBBIO Il TYPUCTOB).

Ensuring the health and safety of our clients is paramount for our agency. We have established
a comprehensive risk management system tailored to each destination and activity. Beyond the
information available on our website, our trip designers proactively communicate essential
details to clients before their arrival, including a list of necessary equipment to prevent
accidents. Guides receive briefings on security at the onset of the tour and daily updates about
the upcoming activities.

To enhance safety measures, we've implemented training programs focusing on horseback
riding and trekking safety. Special courses dedicated to safety precede activities with inherent
risks, such as horseback riding, rafting, kayaking, skiing, etc.

Additionally, we adhere to the guidelines outlined in the guide on preventing coronavirus
infection in the tourism sector, developed by the Kyrgyz Association of Tour Operators. This
document, attached herewith, serves as a valuable resource in our commitment to maintaining a
safe and secure environment for our clients.

Examples of information published on our website:

Instructions for tourists traveling in Afghanistan

News about update of Covid rules in Kyrgyzstan

B Guidance on operation management in terms of stop COVID_19.pdf

10.19. Destination contact person
A contact person and permanently reachable telephone number is available
for emergency situations.
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https://nomadsland.travel/en/before-you-go/afghanistan/understand/etiquette/instruction-tourists-afghanistan
https://nomadsland.travel/en/blog/new-covid-rules-kyrgyzstan-21st-january-2022

[Mepen TypoM MBI OTIpaBIIsieM KJIMEHTaM JOKYMEHT C aKTyaJIbHBIMU KOHTaKTaMH
MeHe[kepa/rTuia/Bogutens. B npunoxcennom patine npumep 0anioz20 OOKYMeHma.

Upon booking a tour, clients receive multiple contact numbers to ensure their accessibility to
our team at any time. This includes the main phone number, functioning as a 24/7 emergency
line, along with contact details for the trip designer, guide, and destination manager. Our team
is well-versed in handling urgent situations, providing clients with a reliable support system.

In addition to our provided contacts, we prioritize client safety by requesting their emergency
phone numbers, which typically include family members and insurance companies. This
comprehensive approach ensures effective communication and support during the entirety of
their travel experience.

& Voucher W Martz.pdf

10.20. Emergency situations
Guidelines are available and relevant personnel are educated on how to deal
with emergency situations.
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Hoorcanyiicma, adoanmupyiime npugedeHHblil HUXCe WADAOH K 8aulell cumyauuu u yoaaume
HEHYIICHYI0 uau 000asbme 00RO IHUMENbHYIO UHBOpMaUUIo.

MBI peryisipHO OpraHu3yeM TPEHUHIY 110 JEUCTBUSM B UPE3BbIUANHBIX CUTYaLUsX AJIs HAIIKX
COTPYAHUKOB. Bo BpeMsi 9KCKYpCUM COTPYAHUKH, COMTPOBOKAAIONINE KIUEHTOB, HATJISAHO
OOBSICHSIOT TYPUCTaM, KaK BECTH ceOsl B UPE3BbIUAMHBIX CUTYallUsAX. B cilyyae BOSHUKHOBEHHMSI
Ype3BBIYARHON CUTYAIMH TR KOOPIUHHUPYIOT IIOBEACHKE IPYIIIIBI, TIPH HEOOXOAUMOCTH
OKa3bIBAIOT IIEPBYIO TIOMOILIb, IPUMEHSIOT MEPHI 110 YCTPAaHEHHIO TAaHUKU, UH(OPMUPYIOT
COOTBETCTBYIOILIME OPTraHbl O BO3HUKILIMX YPE3BbIYaHbIX CUTYaAIUIX.

Recognizing the inherent risks in our destinations, we have implemented a robust risk
management system with stringent protocols aligned with international standards. All pertinent
documents related to health, safety, and risks can be found in our designated folder (1.14.7
Health Safety and Risks). This comprehensive system encompasses personalized equipment
lists for various activities, destination and activity risk analyses, evacuation plans, incident
reporting mechanisms, and pharmacy contents.

Understanding the significance of training, we actively invest in the education of our staff and
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local partners while supporting training institutes. Our commitment is evident through regular
emergency training courses for our staff, covering theoretical and practical aspects of first aid.
Furthermore, we extend this training to our local partners, exemplified by a session on fire
risks in guesthouses conducted by a representative of the Ministry of Natural Disasters on
November 25, 2023 in Kyzyl Suu.

Throughout trips, our guides continuously brief customers on emergency protocols and
appropriate behavior in unforeseen situations. In case of emergencies, our guides diligently
adhere to evacuation procedures outlined in our safety protocols (document: 1.14.2.5.1 Safety
procedures).

B Emergency situation.jpg
B Emergency situation].jpg

B 1.14.7.3.3 Accident Contingency Plan.pdf

10.21. Activities do's and don'ts

Clients receive documented guidelines and/or codes of conduct for sensitive
excursions and activities in order to minimise adverse visitor impact and
maximise visitor fulfilment. The guidelines are based upon international and
national good practice and locally agreed.
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Hoorcanyiicma, adanmupyiime npusedeHHbLIl HUMICe WADAOH K daulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvme 00NOAHUMEAbHYIO UHPOPMAUUIO.

Mpe! nogroroBwim Kojekchl moBeaeHUs JJ1st Pa3JIMYHbIX BUOB ‘{YBCTBHTCHBHOﬁ JEATEIbHOCTH,
KOTOPBIE MbI ITpEJIaracéM, 1 Mbl 6yIlCM HCIIOJIb30BaTh UX IJIA I/IH(l)OpMI/IPOBaHI/IH Halmx
KJIMEHTOB O COOTBETCTBYIOIIUX PEKOMEHAAIUAX U KOACKCAX MMOBEACHUA BO BPEMA ITUX TYPOB.

Aligned with our meticulous risk assessment, we provide a range of information on our
websites, including do's and don'ts, practical information, safety guidelines, tips, and more. For
sensitive excursions and activities, we communicate documented codes of conduct to our
clients, aiming to minimize adverse visitor impact and enhance visitor satisfaction. These
guidelines for destinations and activities adhere to international best practices, respect national
traditions and culture, and are locally agreed upon.

Code of conduct : Mongolia
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https://nomadsland.travel/en/before-you-go/mongolia/understand/etiquette/instruction-tourists-mongolia

[
7.4 Code of conducts by activities.docx

10.22. Sexual exploitation
Customers are informed about commercial, sexual or any other form of
exploitation and harassment, particularly of children and adolescents.

Hooxcanyiicma, adanmupyiime npugedeHHbLIl HUMICe WADAOH K 8aulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvime 00NOAHUMEAbHYIO UHPOPMAUUIO.

MB&I 3HaeM, 4TO ceKcyaslbHasl SKCILUTyaTallus B TOM WK UHOH (hOpMe MOKET UMETh MECTO B
KaX /10U CTpaHe, U PelIId BHECTU CBOU BKJIA[ B IIOBBILIEHUE OCBEIOMJICHHOCTH HALINX

Iy TEeLIECTBEHHUKOB 00 9TO IpodieMe. Mbl BKITIOYMIM HH(GOPMALIMIO O TOM, KaK BBISIBUTb U
KyJia COOOIIUTE O MOAO3PUTEIBHBIX CIIyJasX, KOTOPBIE HAIIM KJIMEHTH MOTYT 3aMETUTh BO
BpeMs TypoB, B Haily [TaMATKy /151 OTBETCTBEHHBIX ITyTELIECTBEHHUKOB.

Child policy is part of our Sustainability policies

10.23. Illegal souvenirs

Clients are informed about applicable legislation concerning the purchasing,
sales, in- and export of historic or religious artefacts and articles containing
materials of threatened flora and/or fauna in the destination (e.g. CITES).
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Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUICe WADAOH K 8aulell cumyayuu u yoaaume
HEHYICHYIO Ul 000asvbme 00NOAHUMEAbHYH) UHPOPMAUUIO.

Mpb1 uHopMHpYyEM HaIMX KJIMEHTOB O 3alpeLleHHbIX K BbIBO3Y U3 KbIprei3cTaHa cyBeHUpax ¢
nomolnbo Hanteil [TaMATKY 1)1 OTBETCTBEHHBIX Ty TEIIECTBEHHUKOB.

Nomad's Land Asia is committed to promoting ethical practices and responsible tourism. To
uphold these principles, we have established our guidelines as follows:

We actively monitor local markets to identify and discourage the sale of illegal
souvenirs. If any illegal items are identified, we take immediate action to address the
issue and report it to relevant authorities, to our staff and to our local partners. Our
guides inform tourists about the potential illegality of certain souvenirs. Our guides
work closely with local vendors to promote legal and sustainable products. In cases
where tourists are interested in antiquities, our guides assist them in understanding and
completing the necessary legal formalities. We encourage tourists to obtain proper
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https://nomadsland.travel/en/about/sustainability

documentation for any items they may purchase. We collaborate with local authorities
and communities to ensure the responsible sourcing and selling of souvenirs. We
promote local handicraft to increase financial revenues to local communities.

8 Henerampasie CyBernpsl _ KG.docx

10.24. Local services and goods
Clients are motivated to use local restaurants and shops (where appropriate).
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Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUMICe WADAOH K daulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvme 00NOAHUMEAbHYIO UHPOPMAUUIO.

Bo Bpems Bcex HaIMX TypoB MPOKUBAHUE U IUTAHNE KIMEHTOB OPTaHU3YeTCs] B MECTHBIX
pecTopaHax U rocTeBbIX JOMaxX. MBI Takke peKOMEHIyeM HAIllMM TypPUCTaM IPHOOPETaTh
CYBEHHPBI ¥ TOBAPBI MECTHOTO Tipou3BozcTBa. Hampumep, [Bamn koHKpeTHbI mpumep]....

As an ecotourism development agency committed to sustainable practices, promoting local
food production is a cornerstone of our mission. Our initiatives focus on fostering connections
with local communities, supporting regional economies, and providing authentic culinary
experiences for our clients. Here are some examples of our efforts:

Local CBT Homestay Lunches:

Instead of opting for conventional picnics or restaurant meals, we organize lunches at local
Community-Based Tourism (CBT) homestays.

Dinners with Local Partners:

Evening meals are consistently organized in collaboration with local CBTs and other
community partners. This approach ensures that our clients experience the richness of local
cuisine.

Emphasis on Local Markets:

We prioritize purchasing food items from local markets and our community partners. This
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includes essentials like fresh bread and dairy products obtained from nearby yurt camps.
Supporting Handicraft Workshops:

In regions like Kochkor, Arslanbob and Jeti Oguz, we actively support local handicraft
workshops. These initiatives not only showcase the region's cultural heritage but also provide
economic opportunities for artisans engaged in traditional food and handicraft production
techniques.

Eco-Farm and Yurt Overnight Stays:

Our commitment extends to overnight stays at Eco-Farms and yurt camps, where guests have
the chance to immerse themselves in the local agricultural lifestyle.

Our Training Program:

Cuisine is a theme often included in our courses or seminars, and requested by our local
partners.

10.25. Sustainable transport options
Where feasible clients are informed on sustainable transport options in
destinations. For example by providing information on public transport.
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Clients are informed in advance about the type of vehicle used during their travels, with the
option to choose a greener alternative. We provide detailed explanations of various possibilities
and are working on a travel advisory to educate clients on sustainable transport options at
destinations. This advisory will include information on public transport, promoting eco-friendly
choices.

A dedicated webpage named "Bus Station" for each destination is available on our website.
This resource serves as a comprehensive guide to public transportation, offering clients

valuable insights and encouraging environmentally conscious travel decisions.

Public bus in Mongolia

We are actively crafting new programs with a focus on maximizing shared or public transport
options, as well as incorporating horseback experiences. One of our tour was selected as a green
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https://nomadsland.travel/en/before-you-go/mongolia/practical-information/getting-around/bus-stations-mongolia
https://kato.kg/green-tour-2/

tour by Helvetas

Our commitment to eco-friendly travel extends to participating in the filming of a movie that
promotes sustainable travel lifestyles.

Additionally, our itineraries encourage exploring cities on foot or utilizing eco-friendly public
transport such as trolley-buses.

10.26. Donations

Clients are encouraged to donate (e.g. through travel company supported
charities) to local charity and sustainable initiatives (e.g. nature
conservation, cultural and social projects).

Clients are encouraged to contribute or offset their CO2 emissions through various programs
outlined on our website.

https://www.nomadsland.ch/en/before-you-go/eco-projects

https://www.nomadsland.ch/en/before-you-go/partners

10.27. Guarantee fund
The company participates in a client guarantee or insurance fund (refunding
of travel costs in case of bankruptcy)

After holidays

Action

Details

10.28. Customer satisfaction
Customer satisfaction is systematically monitored and corrective actions are
taken for service and product improvements.
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Our client are invited to give their feedback at the end of their tour.

https://docs.google.com/forms/d/1m4IEX1Yxd1SCOfEEOIL6FDtQ50R8CDHK7PI oqgH6q-
c/edit

NOMAD'S LMD
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https://kato.kg/green-tour-2/
https://www.youtube.com/watch?v=qWeAiUdbGeM
https://www.nomadsland.ch/en/before-you-go/eco-projects
https://www.nomadsland.ch/en/before-you-go/partners
https://docs.google.com/forms/d/1m4IEXlYxd1SCOfEE0IL6FDtQ5oR8CDHK7PLoqgH6q-c/edit
https://docs.google.com/forms/d/1m4IEXlYxd1SCOfEE0IL6FDtQ5oR8CDHK7PLoqgH6q-c/edit

10.29. Sustainability and customer satisfaction
Sustainability is an integral part of the research into customer satisfaction.
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Hoorcanyiicma, adanmupyiime npugedeHHbLIl HUICe WADAOH K daulell cumyauuu u yoaaume
HEHYICHYIO Ul 000asvme 00NOAHUMEAbHYIO UHPOPMAUUIO.

I[IIH TMOBLIICHUA OCBEAOMJIEHHOCTH U OpraHn3aliiy IIpoLecca OLUCHKU Hallen JA€ATCJIbHOCTU B
obJlacTn YCTOIZQHBOFO Pa3BUTUSA Mbl PEIIAIIN BKIIOYUTH B aHKETY YAOBJIETBOPEHHOCTH
KJIMEHTOB CJIEAYIOIIXE BOIIPOCHI, KaCAIOIHECA yCTOfI‘{HBOF O Pa3BUTHUA:

«[HA3BBAHUE KOMITAHWMU] cTtpemMuTCs K YCTOWYUBOMY Pa3BHUTHIO, 3200Te 00 OKpYKaloIeH
Cpelie ¥ YBaXeHHH K MECTHBIM KHUTEJISIM>.

CTaJIKMBAJIMCh JI BB C KAKOW-JTMOO HEYCTONUMBOM EATETbHOCTBIO BO BpeMsl OE3IKH?
Ecnu na, ectb 11 y Bac npeiokeHus 1o ux yiaydimenuto? Cuuraere JId Bbl, YTO THJIbI
YBaXUTEJIbHO OTHOCUJIUCH K MECTHBIM XUTeNsiM? CunTaeTe JIM Bbl, YTO TYpP ObLI
OpraHM30BaH ¢ 3a00TOl 00 OKpy:katolei cpeae? Y Bac ecTh MpeAIoKeHHs MO

YTy UIIIEHHO ?

ITo moObIM AOIOJHUTEIIbHBIM NIPEJIOKEHUAM B 00JIaCTH OTBETCTBEHHOI'O Typu3Ma,
nomanyﬁCTa, 06pamal71Ter K HaM Ha [SJIEKTPOHHB_S{ 1o4yTra OTBETCTBEHHOI'O COprHHI/IKa].

Nomad's Land Asia is committed to sustainability, caring for the environment and respecting
local people". We include these questions in our feedback/questionnaire

https://docs.google.com/forms/d/1m4IEX1Yxd1SCOfEEOIL 6FDtQ50R8CDHK7PI oqgH6q-¢

,which we send to our tourists after the trip is over.

In general, do you think your trip has been designed with a sustainable development
policy? Before arriving at your destination, did you understand our philosophy of eco-
responsible tourism? Did you feel the guides treated local people respectfully? Were
you able to share moments with the local population? Do you think that the local
communities benefited from your visit (financially, safeguarding traditions, ...)? Do you
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https://docs.google.com/forms/d/1m4IEXlYxd1SCOfEE0IL6FDtQ5oR8CDHK7PLoqgH6q-c
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think that during your trip you participated in the degradation of the environment? If
S0, can give you us more explanation.

We are not perfect, but we try to do our best to take care of the Earth. Your additional suggestions

are welcome!

10.30. Complaints
The company has clear procedures in case of complaints from clients.

" |We have a clear procedures in case of complaints from our clients.

Terms of complaint is describe on our website : https://www.nomadsland.ch/en/terms

Recording procedure in our SQM: Survey : 1.14.2.4.1 post-tour Customer complaint's report
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